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This report is the tenth environmental, social and governance report (the “Report”)
published by Sihuan Pharmaceutical Holdings Group Ltd. and its subsidiaries (collectively
referred to as “Sihuan Pharmaceutical”, the “Group” or “We"). It comprehensively
explains the practice performance of Sihuan Pharmaceutical in environmental, social and
governance matters in 2025.

REPORT CYCLE

The Report is an annual report. This annual report was approved by the board of
directors (the “Board”) on 31 March 2026.

SCOPE OF THE REPORT

The Report covers the achievements of the Group in the performance of environmental
and social responsibilities during the period from 1 January 2025 to 31 December 2025
(the “Year"). The environmental data covers the headquarters of Sihuan Pharmaceutical
and its four major business segments: innovative drugs (Xuanzhu Biopharm'), biologics
(Huisheng Biopharm?), medical aesthetics (Meiyan Space®), and generic drugs (including
active pharmaceutical ingredients (APIs) and traditional Chinese medicine). The Report
covers all business units where we had operational control or which have significant
impact on environmental, social and governance aspects. The contents of the Report
also focus on the major sustainable development areas which have the most significant
economic, environmental and social impacts, and the areas where our stakeholders are
most concerned about.

REPORTING STANDARDS

The Report was prepared strictly in accordance with the Environmental, Social and
Governance Reporting Code (the “ESG Reporting Code”) under Appendix C2 to the
Main Board Listing Rules issued by The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”).

PROCEDURE OF THE REPORT

The Report was prepared by steps of peer benchmarking, stakeholders survey, analysis of
material issues, information collection, information review, report preparation, review by
the Risk Management Committee, approval by the Board, report publishing, etc..

FORMS OF PUBLICATION

The Report is available in both Chinese and English and is published in electronic form.
You can log onto the official website of the Group (www.sihuanpharm.com) or the
Stock Exchange’s website (www.hkexnews.hk) to get the electronic version.

{ Xuanzhu Biopharmaceutical Co., Ltd. (“Xuanzhu Biopharm")
2 Huisheng Biopharmaceutical Co., Ltd. (“Huisheng Biopharm”)
3 Beijing Meiyan Space Biomedical Co., Ltd (“Meiyan Space”)

A "] SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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About the Report

RESPONSE TO REPORTING PRINCIPLES

The Report is disclosed based on the principles of “Materiality”, “Quantitative”,
“Balance” and “Consistency” in the ESG Reporting Code, and responds to the above
principles during the preparation process to ensure that the Report presents clear,
quantifiable and comparative information on the environmental, social and governance

NEBH - AEEEERERER

issues of concern to stakeholders.

=AY EE REE K @

Principle Definition Response from the Group

B2 CEFESETABRR HERELREEGHREER EEAEEBREE  TEREBKMR - B SAESE
HHHOEELERTER BT ARBIELER -#C(ESG  BRR - BPIEAMNEZMEE - WIRRCESGSFRIID
STRDDEAME » BETABRRBESBEMARTEREE HERFEERRERES -
H hHEPREORE  MERENME AR AN R IK
HERA RS o

Materiality When the Board determines that ESG matters have a By integrating the Group's development strategy, industry
material impact on investors and other stakeholders, the context, and business operations with stakeholder
issuer should report accordingly. For the purposes of Part D engagement, it identifies current material issues and discloses
of the ESG Reporting Code, issuers must disclose climate- climate-related information in accordance with Part D of the
related risks and opportunities that are reasonably expected ESG Reporting Code.
to affect their short-term, medium-term, or long-term cash
flows, access to financing, and cost of capital.

g1 BEE L EIBNBRESIERAR T E - %17 AR AEBERAFEENEREVERESETEMORE I
TRAOENZENEZE (FIAREREFTH M - ATl HE-FERRETER  ARTUXTEE  UEMNE
MER) - B8 R LERERBRRRERRASN HESEEWIEMAEEREBEN -
R A AT (A R 5 - B(CBUREN IR - BMalE B
BRZE  HEBENER TR REE -

Quantitative Key performance indicators (KPI) for historical data must The Group has made quantitative disclosures on KPIs'
be measurable. Issuers should establish targets to reduce information of the Year, compared with the performance
individual impacts (which may be numerical or directional, of the last year, and provided textual explanations so that
forward-looking statements). This enables the effectiveness stakeholders can clearly understand the overall performance
of ESG policies and management systems to be assessed of the Group.
and verified. Quantitative data should be accompanied by
explanations of their purpose and impact, and comparative
data should be provided where appropriate.

i BEEERTETEMEMBITANRE  BRAES R EFRMAREEN THERRIAEE AR L
TMEE T BREBERRIAEGHERE  BRAER BEEESES  UEGEHITMLLE -
B e

Balance Reported information should present the issuer's The Report elaborates on the Group’s achievements and
performance impartially, avoiding selections, omissions, or challenges and discloses relevant quantitative information for
presentation formats that could improperly influence the reasonable analysis and comparison.
decisions or judgments of readers.

—Bt BITARER—BOEBERA L SBRE HeRE AEBEELBRTRASEER A RBENBERESIEERE

Consistency

RBIBEBRRIEEERNLR -

Issuers should employ consistent statistical disclosure
methods to enable meaningful comparisons of ESG data
over time.

B AMEFIRAAR S HEBRIERFLLR

The Group has compared its current and previous KPIs and
information for different categories to enable stakeholders to
compare their performance.

IRIE - g RE AR S ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 3
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An Extraordinary 2025
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Sihuan Pharmaceutical has always adhered to the vision of “becoming a competitive
international pharmaceutical company” and the corporate mission of “innovation
for human health”. We also insist in the strategy driven by “medical aesthetics and
innovative drugs”, and are committed to building China‘s leading medical aesthetics and
biopharmaceutical platform. While continuously consolidating its business foundation,
it also practices corporate social responsibility and protects human health. In 2025, we
won a number of awards in ESG management, innovative research and development,
etc. Examples are as follows:

2025 4 5 0 fE B R 4% 2 TR 2025 F ESG EMIE S
[2025 ESGHEH ETh A/ 2E]
2025 ESG Outstanding Listed Company Award” of
The 4th International Green Zero-Carbon Festival 2025 and
ESG Leadership Summit 2025

ANEFRERIR ' o
(A EREF S (FER) 2025) ey —

Included in S&P Global’s 2025
Sustainability Yearbook (China Edition)

2025 FEFEXERAE
ZBELEKEMN e FTHAR(GER) 245
[RREBSE]

“Golden Bull Award for Growth Value” of
2025 Xiamen Industrial Development Conference &
Jinyuan Group Cup e Listed Companies (Hong Kong Stocks)
Golden Bull Award

POIR B8 X R = RS

[BwbZ] - [EMAY] - [T

—IBKHE

Sihuan Pharmaceutical’s Meiyan Space won three awards
including “Leading Enterprise”, “Leading Figure”, and

“Innovative Technology”

4 DU 35 58 ZEPR AR = B A fR 2 & SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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AR EEREE
Sustainable Development I\/Ianagement

The Group is committed to in-depth integration of the concept of sustainable
development into core corporate operation strategies by continuously refining the
sustainable development governance system and improving an ESG organisational
structure and long-term operating mechanism, in full compliance with corporate
social responsibility. At the same time, we have established diversified stakeholder
communication channels to actively respond to the concerns and expectations on
sustainable development management from all walks of life. The Group delivers
sustainable development concepts extensively and joins hands with others to
jointly facilitate the construction and advancement of the sustainable development
management system of the industry in reliance on our own technical experience and
mature management experience.

DEEPENING SUSTAINABLE DEVELOPMENT
GOVERNANCE

1. ESG Governance Concept

Under the guidance of the United Nations Sustainable Development Goals
("SDGs"), we have integrated our business characteristics and demands of
stakeholders to continuously explore the direction of sustainable development of
the Group. We have reviewed the current status of our own ESG development
thoroughly from four dimensions of “products, environment, community, and
people” to scrutinize and analyze the degree of correlation between the Group’s
sustainable development and the SDGs. The Group will integrate the SDGs that
are closely related to the Group’s sustainable development management into our

BEEEF - ESG operation management.
3 igmﬁm !H nmn zﬂlﬁﬁl
(600D HEALTH IW“ INNOVATION RESPONSIBLE
E = AND WELL-BEING unmnsuwmi 12 mm:;m
EesE Product &
Assuming
P 13 RRTH
responsibility \’
N CUMATE
}% tﬁ ACTION
Environment
A 3 Mowacam | 8 cooucoom | 12 commeron | 16 5ivsine
IHSTITU'IIDNS
People _/\,\/\Q
BEER

Building trust

Zad

Community

3 Soss

s

600D HEALTH quauTY
AND WELL-BEING EDUCATION

/v | M

/A ¥ 5 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 5

RE -#HEak®



AFEEREER

Sustamable Development Management
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Sustainable Development I\/Ianagement

We have set up ESG management goals targeting different responsible fields, fully utilizing the skills and product advantages of the Group to
take targeted responsibility management measures. On the basis of continuously strengthening our ESG governance capabilities, the Group
assumes its corporate responsibilities and improves ESG performance in a responsible manner, thereby consistently creating a trustworthy
corporate image.

Responsible fields Responsible measures ESG management goals Responding to SDGs
o Continuously facilitating R&D and innovation ~ Continuously increase innovation and R&D investment, scoican |

to promote inclusive health care provide quality and accessible products, strictly comply
Increasing investment in R&D, upgrading the  with quality control requlations and carry out quality
product R&D system, promoting research in  control throughout the life cycle to ensure the safety of

Health Responsibility
Adhering to Quality

Assurance to Lead a kevd : e f
Healthy Future ey drug areas . product use and create maximum value for customers.
Optimizing product quality control system to
ensure the safety of drug use
*  Improving the efficiency of energy and Strengthen work safety management, continuously
resource use to explore the potential of optimize the environmental management system,
Act with Responsibility Green Responsibility carbon emission reduction improve resource utilization efficiency, reduce pollution — —
and Share the Future Keeping the Safety Mission Strengthening the management of three and emissions, and actively respond to the national o 13 fnon
in Mind and Fulfilling Green wastes to put the environmental compliance  “carbon peak” and “carbon neutrality” goal to help
Commitments management in place combat global climate change. @
o Establishing a complete safety management
system to protect employee health
Governance Responsibiliy U Establishing internal supervision mechanism  Further uphold integrity and enhance intggrity
Laying a Solid Foundation and integrity system B management through measures sqch as \nte(na\ —
for Responsibilty and Contmuously carrying out training on supervision mechamsm and compliance training to 1l5mms
Fostering a Culture busuje;s ethics and anti-corruption ensure compliant operation. i
of Integrity Providing a more effective mechanism for 5
stakeholder communication
»  Focusing on employee development, Uphold the people-oriented concept, cultivate employees
strengthening talent development and through a perfect talent development system, and
training management strengthen management in terms of employee welfare,
Empowering Talents Protecltm.g employees' righﬁs and interest;, gmployee health and safety, and employee right§ and g oo om0
Stimulating the Vitaliy of establlshln.g a comprehensive compensation interests to enhance employees' sense of belonging and /J
Talents and Sharing the and bgneﬁt system realize the common development of employees and the —/\/\/v ‘I'
Development Provwdmg. amore effective emp\_oyge enterprise.
Results communication channel and building an
equal and diverse working environment
Trusting with Heart and Progressinngo.gether o Establishing a fu!l life cyc!e management Cominuogs\y strengthen supp\ier managerment, fo;us on
Creating a Better Future and Achieving system for suppliers and implementing ESG risks in the supply chain, and work with suppliers to 12
Win-win Results classification management build a green and sustainable business ecosystem. e
Working Together with ¢ Enhancing communication with suppliers, m
Responsibility to Create and continuously promoting the construction
Prosperity for the Industry of a sustainable supply chain

¢ Continuing to support rural revitalization Continue to participate in social philanthropy 10 s
o Establishing the foundation for educational  undertakings and actively fuffil our mission to contribute ..
Caring for the Society development ‘ to the community development. AT (]
Contributing to community development

Devoting to Social Public =
Welfare for a Happy Life DuckTOn

]
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Sustainable Development Management

ESG Governance Structure

The Group is dedicated to constructing an ESG governance structure and operational mechanism. We established a three-tier
ESG governance structure with the Board as the highest decision-making level to execute “ESG Management Measures of Sihuan
Pharmaceutical” and address various ESG-related issues along with our management responsibilities in a cautious manner.

* Comprehensively oversee ESG matters of the Group
The Board — e Assess ESG-related risks

e Review the ESG report

/

e Supervise and review ESG strategies, policies, guidelines and procedures
RISk Management comml — e Identify key ESG risks and assess material issues

Assist the Board in supervising the implementation of ESG work

* Implement ESG policies and initiatives

- L » Arrange the work of ESG data collection and statistics
ESG Worklng Team * Report the progress to the Risk Management Committee

regularly

T Lead e Supervise and carry out ESG work, and hold meetings
€am Leader . « Evaluate the implementation of ESG work

e Strictly implement ESG-related management policies
e Support the work of collecting, counting, reporting and
archiving ESG data and materials

Departments and subsidiar * Implement the routine data collection mechanism
of the Group

B R REABRS ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 9
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3.

Board Statement

The Group attaches great importance to ESG management and organically
integrates responsible concepts of green and low-carbon, employee care and
social contribution into the Group’s corporate operation and decision-making.
To implement effective ESG management, we have established a science-based
and effective ESG governance framework which comprehensively improves the
efficiency of decision-making, management and execution of ESG-related matters
so as to implement the ESG responsibility management.

To improve the quality and efficiency of ESG management, we have optimized
the management workflow continuously by implementing information and
normalized data collection mechanism and reviewing the accuracy of ESG-related
information with data submission. At the same time, we have established an ESG
performance appraisal mechanism which incorporate ESG management into the
annual appraisal of the person in charge, in a bid to supervise the implementation
of the ESG work. The ESG Working Team is responsible for comprehensively
assessing the accuracy, completeness and timeliness of the information and
materials submitted by each subsidiary, evaluating the relevant work of the
department and person in charge of providing data, and including the evaluation
results into the quarterly and annual performance appraisal.

Looking ahead, we will accelerate the implementation of the strategy of
“medical aesthetics + innovative drugs” driven by innovation and R&D, with
an aim to realize the strategic goal of being a leading medical aesthetics and
biopharmaceutical company in China. Also, we will continue to fulfill our
corporate social and environmental responsibilities, focusing on the four areas
of “products, environment, community, and people” to accumulate innovative
strengths, and strive to meet the expectations of all stakeholders through the
implementation of comprehensive sustainable development management
measures, and work with all parties to realize the sustainable development goals.

VO IR B8 B2 A &2 B B PR 2 &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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A FELERER

Sustainable Development I\/Ianagement

PROMOTING STAKEHOLDER ENGAGEMENT

1. Communication with Stakeholders

The Group attaches great importance to communication with stakeholders

through diversified communication channels including meetings, mails, telephone

development standards.

calls and seminars in order to understand the key concerns and opinions of
stakeholders including the government, investors, customers, employees and
suppliers. Sihuan Pharmaceutical responds to the expectations and demands
of stakeholders in a targeted manner to continuously improve our sustainable

FMzAEES BrEE BEDELRN
Stakeholders Issues of concern Ways of communication and response
BEARKE BPREER

zp

Legal and compliant operation

Observing laws and regulations

- = EIaKF EERE

B s Corporate governance level Information disclosure

Government/regulatory 5 Hb T AR Bt M e

departments
Supporting the local economy Creating job opportunities

MEHER EEATRES

Operating performance Improving profitability
9‘ '9
! ! RAERAE ABRKERE

Y

BRBREE

Shareholders/investors

Corporate transparency

General meeting

R B

Anti-corruption

TENEREER

Improving internal policies

[ B i 22

Risk management

hnag e E

Strengthening risk management and control

/;;é\

BF /DB

Customers/distributors

BYcrEs

Drug safety and quality

BEEE

Health promotion

IR HEE

Service quality

BPIR% T O MAAR

Customer service center and hotline

FBERIRE

Intellectual property protection

B B2 s AN 4R B

Addressing inquiries and complaints

BEELH

Responsible marketing

mREPERTA

Building a customer communication platform

EPEEERBILRE

Customer information and privacy protection

EHIEF

Regular visits

BIE i ® % E A H S ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 11
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Sustainable Development Management

RHET
Internal employees

BEERaALE

Occupational health and safety

AEZERE

Routine safety inspection

R IRE

Protection of rights and interests

HE®RFRE

Establishing complaint channels

8 THEIHE

Staff training and education

R BEE I

Providing skills training

B T BRI

Employee compensation and benefits

BRBTHEEH

Organizing employee care activities

"
HER, BB
Suppliers/partners

BIERR

Win-win cooperation

FMRIERAE

Project cooperation

R EEER

Complying with business ethics

REBBED

Daily communication and visits

ZREEEMD WG EET
Safe and quality products On-site audit
HERAFELEEE ITEE Rt e

Sustainable development management
of the supply chain

Establishment of the responsible supply chain

-

THmE

Industry associations

ZEY R BRI

Drug R&D and innovation

b

=3

SETEER

\
o

Participation in industry meetings

TERE

Combating against counterfeit medicines

RMRFATERIRE

Holding peer experience exchange meetings

HEBITEER

Promotion of industry development

HEMEIEE A 1F

Cooperation of R&D projects

\¢

HEQR

Community and the public

RN

Community charity

=N

Participation in charitable activities

B KRR

Care for public health

REAEE &

Health knowledge popularization

EEEEES

Promotion of local employment
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Sustainable Development I\/Ianagement

BEEMAM 2. Materiality Assessment
AEERBANRERAATBER  ERTE Through communication between the Group and stakeholders, materiality

FHRAREEREZSS
MR - AFEE - B
BAEEREERE:

01 ZEH A
01 Identification

of issues

02 %= FH
02 Survey of
issues

3EBEYT
03 Prioritization
of issues

04 ZERE
04 Disclosure
of issues

noREEZE assessment has been carried out based on industrial characteristics and the actual
i@ DA T PO & 25 operation of the Group. During the Year, we determined material issues through

the following four steps:

ETEHENER F SEAEEERER TEEXEBD EEREATHERERR 2B FESEHSR
BHENER BRAFENEEMHERE -

On the basis of industry benchmarking and by taking into account the Group’s business development strategy, industry.
development trends, regulatory and capital market requirements, and with reference to the identification results of
important issues of the previous year, the Group confirms the material issues database of the Year.

FEAINBFIRBRE S 2 RSN - TRASEEINEIEE  ARHREERREERE AHEL TP
Internal and external stakeholders are invited to participate in a questionnaire survey to understand their key concerns.
These stakeholders include senior management, internal employees, customers and suppliers.

RBETEN B EEBATNERE M HEBNER T | MEEEHRBETER LS

We prioritize the material issues based on two dimensions, materiality to external stakeholders and to business.

AEESRERBHEENABRIFETERZ REEEHRBTGHER BEARENREEEY - UREEAF
EEZMHEERE -

The senior management of the Group reviews the material issues and the prioritization. Based on the results of the
material issue evaluation, the highlights of the Report are determined and the material issue matrix for the Year is
compiled.
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NTAZZT_RAFEEEMTEER The following are the materiality assessment results of 2025:

R EZ M

@ =35 Environment

@ (Ef& Employment

Eaplfayic

Materiality to stakeholders

%38 Operation

@ it[E Community

HEBHERML

Materiality to business

EEUREE 35 ESGEESR

Importance No. ESG-related issues

EmZirREE
Product safety and quality
BEAHER
Compliance with labour laws and regulations
BEEREZ S
Occupational health and safety
57K R TR B S AR HE AR
Wastewater treatment and legal discharge
BEEREmE
IFEEEHRE Quiality of customer service
Very important issues fift 2% K Rl
R&D and innovation
HEGEIRE Mt g b B
Environmental and social risk control of the supply chain
STHEJIRERES
Staff training and development opportunities
BEERZ 2 HERILRE
Customer information security and privacy protection
EEEEYER

Hazardous waste management
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Important issues

20

21

22

23

24
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26

27

28

RERZHE

Less important issues 29

30

31
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AR B R IR
Sustainable Development I\/Ianagement

BREE
Clean production
AT R A G R
Talents attraction and team building
B TREHRE
Protection of employee rights and interests
RERE
Air pollutant management
F2 68 B B P 2 i 3
Anti-corruption and internal control management
BAMABERMRLRE
Reasonable use of packaging materials and reduction of waste
BRRIFTI S X
Integrity training and publicity
R B D8 E
Protection of intellectual property rights
mepn
Green office
BEFEEIE
Management of energy consumption
HremEE
Supplier management
BEELHE
Responsible marketing
i e 4 A
Compensation and benefits
IKE IR E A B R 7K b
Use of water resources and water-saving measures
ST ERE
Diversity and equal opportunities
= REBBER
Greenhouse gas (“GHG") emission
HENM T R
Promotion of local employment
RESMER
Protection of animal rights
HRBERAFEE
Community involvement and charitable activities
BAE AR 2R
Care for community health
AR E LR AR B R

Mitigation of and adaption to climate change

Compared to the previous year, internal and external stakeholders of the Group have
prioritized product safety and quality, legal and compliant employment, occupational
health and safety, wastewater treatment and regulatory discharge, customer service
quality, R&D, and innovation as key matters for the Group’s sustainability. There has also
been an increased focus on the management of environmental and social risks within
the supply chain and hazardous waste management. The Group will elaborate on these
core issues in the subsequent sections to address the concerns and expectations of
various stakeholders.
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ACT WITH RESPONSIBILITY AND
SHARE THE FUTURE

MIRBE BRI AR  UBEAES  BTREMNOERZTRRE - BIIKERRSED - RMBBE5 - 2RENEEEEER
BEASESKIEMEERG  HBERAERERBOAT LN 221 RAFEREEHSER RS RE EE e KA - REFERERE
fﬁFE%ﬁ;E% EHESREASERFENRMETE - KK RISUETAZIE FOA%E FHAE BTRE ESSER
%xg% {L—t 2 ©
Driven by innovation and rooted in integrity, Sihuan Pharmaceutical, steadfastly adheres to the principles of quality and safety and upholds its
commitment to green development. Through a comprehensive quality control system and commitment to excellence in service, we continuously
enhance the accessibility and safety of our products and services. At the same time, we rigorously advance the normalization and refinement of
our EHS (Environmental, Health, and Safety) and compliance management, solidifying a strong foundation for stable operations and achieving a
good balance between environmental protection and high-quality development. Moving forward, we will be guided by responsibility, supported
by action, and dedicated to meticulous work to forge a new path for high-quality development.

BMHEE BANTE &
Our concerns Our actions SDGs
RERHE o EBRTERANBREBEINGSE+RRB+BEMB+ X ERBE+BERINDAZOM 9 x2, wwn zam-
BIRERE i)
SIARERR . ‘}9\\!%ﬁ%[%ﬁﬂﬁ%ﬁ?ﬁlﬂ’]?‘*%iﬂ90?%1#
Health Responsibility o BIEER2EERN BRE4EEE ZNBTEN
Adhering to Quality o Meiyan Space has successfully established a comprehensive strategic layout encompassing [t Wm"ﬁ'h"&
Assurance to Lead five core product categories: botulinum toxin, hyaluronic acid, regenerative materials, energy-
a Healthy Future based devices, and skin boosters

*  Holding and maintaining more than 90 valid granted patents in overseas countries or regions
e Optimised information security infrastructure to ensure the stable operation of each
production and operation system

BEET o HIERUERRFRARBIN-ZS_RFREHSERARALE) 19snzmn

ERR2MED ¢ BU¥RE EHSHWE%%EE}”%\HHM

BiRERS . HEERRARERAETAAMEAREERERHE) CXD
Green Responsibility o Formulated and required each subsidiary to sign the “Letters of Responsibility for EHS
Keeping the Safety Management Goals in 2025" 13 o
Mission in Mind and o Established and improved EHS Risk Prevention and Control Measures

Fulfilling Green e Formulated the “Material Climate Risk Management System” applicable to the Group and all

Commitments of its subsidiaries

HERA . HEYEBERAFEERTETATMART HEFAREEENAREREY D
FEEARE . E%@%%&%E@EI%EA%EFEM
BREERLR o THREGEN BEABE BFPELARE ARIAPRS MxErzeEes O]
Governance Responsibility ESis
Laying a Solid Foundation for ¢  Developed and implemented compliance management requirements applicable to all
Responsibility and Fostering employees of the Group and its subsidiaries, suppliers and distributors
a Culture of Integrity e Conducted compliance training for all directors and all staff
*  No related non-compliance incidents involving corruption, discrimination or harassment,
leakage of customer privacy, money laundering or insider dealing, conflict of interest, etc.
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BERIT HEZRXK
Act with Responsibility and Share the Future

HEALTH RESPONSIBILITY — ADHERING TO
QUALITY ASSURANCE TO LEAD A HEALTHY
FUTURE

Sihuan Pharmaceutical is committed to safeguarding patient health by continually
investing in pharmaceutical R&D, actively recruiting research talent, and striving
to enhance technological innovation and drive product iteration. Meanwhile, the
Group maintains strict control over product quality by implementing comprehensive
management of production quality and clinical trial quality, continuously optimizing the
pharmacovigilance system to effectively address adverse events, and ensuring patients’
safety of drug use. The Group is also committed to responsible marketing by delivering
exceptional services at all time, and aims to extend access to quality medical resources
to a broader population, contributing to the “Healthy China” initiative through tangible
actions.

1. Facilitating Innovation and Promoting the Accessibility of
Pharmaceutical Products and Services

Adhering to a dual-driven strategy of “Innovative Drug + Medical Aesthetics”,
Sihuan Pharmaceutical has continuously increased R&D investment and deepened
the construction of an innovation system. We focus on process optimization,
platform development, and talent succession, leveraging technological innovation
to empower product iteration and accelerate our advancement toward becoming
a leading player in medical aesthetics and biopharmaceuticals in China.

Innovative Drug Business

Sihuan Pharmaceutical remains patient-centric, establishing two independent
R&D platforms, namely Xuanzhu Biopharm and Huisheng Biopharm. We
continuously enhance our comprehensive R&D system that covers the entire
chain from drug research to clinical development. In core fields such as oncology,
digestion, metabolism, diabetes, and its complications, we promote the diversified
development of class 1 innovative drugs, biologics, and advanced complex
formulations, rapidly transforming cutting-edge scientific research achievements
into high-quality marketable products. Simultaneously, we are committed to
expanding access to healthcare. During the reporting period, Bireociclib Tablets
(trade name: Xuan Yue Ning) successfully passed the national reimbursement
negotiation and was officially listed in the National Reimbursement Drug List.
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. Bireociclib Tablets (trade name: Xuan Yue Ning), a class 1 innovative drug,
independently developed by Xuanzhu Biopharm, has obtained an NDA
approval for its second-line and later-line treatment indications, with the
first-line treatment application now under review, achieving comprehensive
treatment coverage for HR+/HER2- advanced breast cancer from first-line
to subsequent lines. Another class 1 innovative drug, Dirozalkib Tablets
(trade Name: Xuan Fei Ning), developed by Xuanzhu Biopharm, has
obtained an NDA approval for the treatment of ALK-positive advanced
non-small cell lung cancer (NSCLC) during the reporting period, providing
a groundbreaking solution for patients with drug-resistant disease and
brain metastases, characterized by rapid onset, strong tumor suppression,
prolonged remission, and extended benefits.

3 Huisheng Biopharm has made significant progress in the development
pipeline for diabetes and its complications. The NDA for the GLP-1R
biosimilar Semaglutide Injection for glycemic control has been accepted,
our self-developed innovative drug P052 Injection (a dual-target long-acting
peptide agonist for GLP-1R/GCGR) has been approved to commence clinical
trials.

Medical Aesthetics Business

The Group places great importance on the medical aesthetics market, leveraging
its brand, Meiyan Space, to establish a diversified product pipeline that includes
PLLA injections, PCL injections, skin boosters, botulinum toxin, hyaluronic acid,
and optoelectronic devices, while continuously advancing R&D innovations in
medical aesthetics products. As of the end of the reporting period, the Group has
laid the groundwork for multiple medical device projects, achieving coverage of
novel regenerative materials, collagen/silk fibroin, upgraded hyaluronic acid and
other materials. Related products are steadily advancing in R&D and registration
in compliance with regulatory requirements. Moreover, we strictly implement a
pharmaceutical-grade quality management system, ensuring that our production
facilities operate under GMP regulations and standards while continually
improving quality management processes to guarantee product quality and safety.

o The regenerative medical aesthetic products developed by Meiyan Space,
PLLA filler (Huiyanzhen and Sifuyan), PCL filler (Qingyan), and a complex
skin booster (Dongyan), have successfully obtained an NDA approval.
Additionally, self-developed innovative regenerative materials and next-
generation hyaluronic acid injections are progressing through R&D and
clinical trials in an orderly manner.
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Act with Responsibility and Share the Future

Furthermore, the Group continues to make steady progress in the generic drug
business, with nearly 24 generic drug products under development as of the
reporting period. It also continues to pursue the registration and market launch
of high-quality generic drug products. During the Year, the Group’s eight generic
drugs, namely Edaravone Injection, Citicoline Sodium Injection 2ml:0.25g,
Sacubitril Valsartan Sodium Tablets 50mg, Esomeprazole Sodium Injection,
Duloxetine Hydrochloride Enteric-coated Capsules, Metaraminol Tartrate Injection,
Levetiracetam Oral Solution and Nicorandil Tablets, received approval from NMPA.
These products cover multiple key therapeutic areas including digestive system,
nervous system, psychiatric, cardiovascular, and emergency medicine. Meanwhile,
we obtained production approvals for three APIs, namely Naloxone Hydrochloride,
Butylphthalide and Lacosamide.

R&D Quality Assurance

The Group focuses on optimizing laboratory management systems and enhancing
technical capabilities while continuously strengthening internal on-site inspection
frequency and expanding the scope of inspections. We integrate CNAS standards
and requirements into our daily R&D operations to ensure the accuracy,
traceability, and international comparability of experimental processes and data,
laying a solid foundation for higher-standard R&D projects. During the Year, the
Group successfully obtained certification from the China National Accreditation
Service for Conformity Assessment (CNAS).
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T ISO/IEC 17025, 2017 CRNREAKREEANAMER)
(Cus-cL01 (MMRERZRERDUWTAND HER, ABRIOK
ERMAFARSRN, LT,

BUTORHTNDEANRLT RS OESME, EEMIER

EHEM: 2025
LB 2031
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TEABRTIERERRATLZEEERERAEE

Accredited Laboratory Certificate granted by China National Accreditation Service for Conformity Assessment
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R&D Platform Construction

We adhere to an “internal cultivation with external recruitment” strategy and
strive to strengthen our R&D platform construction. In terms of the innovative
drug business, the Group has completed the qualification filings for technology-
based SMEs, and maintains the qualifications for innovative SMEs as well
as “specialized and sophisticated” SMEs and high-tech enterprises, thereby
solidifying our core position as an innovative enterprise. At the same time, in
terms of resource expansion, we strive to pursue government R&D support and
advance applications for subsidies under the “specialized and sophisticated”
program. As a Beijing biopharmaceutical CRO service provider, we also applied
for the Tongzhou District 2025 Pharmaceutical and Health Industry Development
project, thereby securing funding for R&D while building an important innovation
platform to integrate research results and connect with industry resources.

In terms of the medical aesthetics business, the Group has established five
major R&D platforms, namely the Regenerative Materials Platform, the
Biomacromolecules Platform, the Hyaluronic Acid Matrix Platform, the Composite
Materials Innovation Platform, and the Global Synthetic Biology Intelligent and
Research Center. Equipped with GLP-compliant laboratories, these platforms focus
on developing injection-based products, optoelectronic equipment-based shaping
solutions, and weight-loss drugs, progressively evolving into internationally
advanced and systematic R&D platforms.

Process Optimization and Enhancement

We have implemented green process upgrades for Lacosamide APl production.
By applying innovative synthesis technologies, we have significantly reduced
material consumption intensity per unit product. Integrated solvent recovery
systems enhanced resource recycling and enabled batch production volumes to
triple within the same reactor volume compared to the original process, which
significantly decreased energy consumption and waste generation per unit
product, optimizing the production environmental footprint while bolstering the
product's sustainable market competitiveness.

R&D Talent Cultivation

We are committed to the principle of “equal emphasis on professional
empowerment and compliance”, and to cultivating a high-caliber R&D talent
pool. We have instituted systematic quarterly and annual training mechanisms
with curricula covering R&D regulations, cutting-edge technology, quality
management, registration and filing, and standard operating procedures (SOPs),
ensuring R&D personnel stay abreast of industry developments and master the
latest knowledge and skills. At the same time, we endeavor to support employees’
professional qualification advancement, providing external qualification training
for roles such as internal auditors, and we incorporate training completion rates
into regular performance assessments to continually drive R&D innovation.
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Infrared Spectroscopy Principles and Spectral Interpretation Training
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During the Year, in order to strengthen the Group’s R&D team’s compound-structure analysis capabilities, we conducted a dedicated
training on infrared spectroscopy. The program systematically explained its technical features, spectral region assignments, conditions
for spectral generation, types of molecular vibrations and peak positions, the four key parameters and influencing factors. It focused on
practical methods to build a framework linking spectroscopy knowledge with compound structure, supplemented by laboratory-case
sharing to facilitate knowledge transfer. The training effectively helped R&D personnel master the applications of infrared spectroscopy in
compound analysis, reinforced experimental analysis fundamentals, and improved the precision of structural analysis and R&D efficiency.
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Upholding R&D Ethics

The Group places a high emphasis on building R&D ethics, viewing animal welfare
protection as a cornerstone of scientific innovation. In stringent compliance with
the Regulations for the Administration of Affairs Concerning Experimental Animals
and related laws and regulations, we have established a lifecycle-comprehensive
ethics management system regarding experimental animals. On the governance
side, we have put in place strict experimental animal management policies
and standardized operating procedures (SOPs) to ensure our R&D activities are
conducted in an orderly manner. On the execution side, we have strengthened
daily ethical oversight and inspection mechanisms for R&D projects, implementing
a closed-loop
close-out reviews for completed projects to ensure compliance and standardization

"identify — rectify — feedback” workflow and conducting ethical

of all experimental processes. Meanwhile, we consistently adhere to the “3Rs”
principle (Replace, Reduce, Refine) in animal experiments, striving to balance
scientific exploration with life ethics and to promote responsible innovation.

Benchmarking Regulatory Requirements

The Group strictly benchmarks against regulatory requirements in the medical
aesthetics sector and maintains ongoing communications with regulatory
authorities. During the reporting period, we strictly adhered to regulatory
requirements. Throughout the R&D of medical devices, clinical trials and
registration process, we engaged in professional exchanges with regulators
through official external communication channels designated by regulatory
bodies on technical issues related to R&D, clinical trials, or registrations, thereby

WERBNE MG HRKFE o o - FHAM enhancing the quality and compliance of submission materials of our products.
th B R AL S Hh 77 BS B A SR PT A i & Bl Moreover, we actively cooperated with local regulatory authorities on inspections
THEES: T%£§EE1%§&T:5H§* - BR R AN and guidance, ensuring that the entire process of product R&D, clinical

EMIEEREREEEEXK

development, and registration complies with regulatory requirements.
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Facilitating Communication in the Industry

The Group has actively engaged in deepening industry cooperation, continuing to
build a nationwide cooperation network, and promoting market penetration and
clinical application of advanced therapeutic concepts through product iteration,
professional training, and academic promotion. At the same time, we partnered
with universities and research institutions for academic exchanges, systematic
physician training, and real-world data studies, strengthening industry professional
consensus and medical fundamentals continuously.

The Group has actively engaged in industry communication and expansion
activities to promote a collaborative ecosystem in the medical aesthetics field.
In December 2025, at the 22nd Mevos International Congress of Aesthetic
Surgery and Medicine, we have showcased core products under Meiyan Space
such as Huiyanzhen and Persnica to highlight a synergistic treatment solution
of “real-time filling+sustainable regeneration” in minimally invasive aesthetics
clinical applications. At this congress, the Group demonstrated its cutting-
edge technical achievements through special academic presentations and
practical demonstrations, underscoring the Group’s comprehensive product R&D
capabilities with a full-category matrix and systematic capabilities.

Protection of Intellectual Property

We attached great importance to the protection of intellectual property and
strictly abides by laws and regulations related to the protection of intellectual
property, such as the “Patent Law of the People’s Republic of China” and
“Trademark Law of the People’s Republic of China”. This year, the Group has
formulated and implemented intellectual property rights management systems
such as the “Procedures of Intellectual Property Rights Administration of Sihuan
Pharmaceutical Holdings Group”, “Patent Affairs Management System of Sihuan
Pharmaceutical Holdings Group” and “Confidential Information Management
System of Sihuan Pharmaceutical Holdings Group”, to strictly regulate the
management of intellectual property such as patents, trademarks, and copyrights,
thereby safeguarding the Group’s intellectual property from infringement.

During the Year, we continued to strengthen intellectual property (IP)
management under the Group IP Decision Committee, which oversees
strategic planning, policy development, and cross-department collaboration.
All subsidiaries established appropriate execution bodies according to business
needs, forming a governance structure of “group-wide coordination with
hierarchical implementation” to ensure IP initiatives are carried out effectively.
At the same time, we optimized and upgraded the document asset security
system (DASS), classifying confidential documents such as patents, trademarks,
and copyrights, clearly defining confidentiality levels to enable centralized and
unified management, and enhancing control over handling confidential personnel
and procedures to prevent leakage. In addition, we have integrated DASS usage
training into new-employee onboarding training to strengthen information
security awareness and improve the protection capability for confidential
information.

VO IR B8 B2 A &2 B B PR 2 &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



BERIT HEZRXK
Act with Responsibility and Share the Future

EFNmRAGEI

Patent Search System Training
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In March 2025, the Group’s intellectual property organization conducted a dedicated training on the patent search system which covers
the functions and applications of patent databases, including how to create search projects and search queries, how to use marking tools
for viewing, how to build and share workspaces, and how to monitor related patents. The training enabled participants to proficiently use
the search tools, thereby improving the efficiency and accuracy of patent search.

% m BRI A w7 153

Pharmaceutical Patent Research Training
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HEMBERRBNEREERZRS -

In July 2025, the Group’s IP department conducted a dedicated training on pharmaceutical patent research, focusing on practical aspects
of patent search and analysis. The training systematically introduced the processes for using professional drug databases and national
drug review and patent information platforms to obtain information on drug applications, formulations, and processes. It also explained
how to perform precise searches using patent databases and how to prepare a comprehensive pharmaceutical patent research report.
This training effectively enhanced IP management personnel’s capabilities in pharmaceutical patent research and risk identification,
providing essential support for IP risk prevention and control in pharmaceutical projects.

B E A AR
Pharmaceutical Patent Research Training
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During the reporting period, each subsidiary had submitted more than 1,000
patent applications in total, of which over 500 were validly authorized and
maintained by China National Intellectual Property Administration and over 90
by other countries or regions. In terms of medicine, medical aesthetics and other
fields, over 1,500 applications were granted approval for registration, and 17
applications were granted copyrights.

The Group's exemplary practices in IP protection have also garnered widespread
external recognition. During the Year, the Beijing Sihuan IP Management System
successfully completed re-certification, and Meiyan Space (Hebei) Biological
Technology Co., Ltd.’s IP management system completed a surveillance audit.

I RMBRAEEAZER i) MBERERRRREEE
Beijing Sihuan and Meiyan Space (Hebei)'s IP Management System Certification
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2.

Strictly Control Quality and Observe the Lifeline of Quality
and Safety

Sihuan Pharmaceutical deeply understands that product quality is the foundation
of sustainable growth, and therefore it continuously strengthens its quality
management system, integrates quality management processes across the
entire life cycle of drugs from R&D and manufacturing to clinical development
and post-market management. At the same time, we continue to enhance the
pharmacovigilance system, strengthen adverse event management and product
risk control, striving to deliver high-quality and reliable products to customers.

Production Quality Management

The Group constantly optimized the quality control system in strict accordance
with the “Drug Administration Law of the People’s Republic of China”, “Measures
for the Supervision over and Administration of Pharmaceutical Production”, “Good
Manufacturing Practices for Drugs” and other laws and regulations. We ensured
efficient operation of quality risk assessment, quality audit and other management
mechanisms to continuously improve the effectiveness of quality control and
ensure the effective operation of the quality control system. During the Year,
all subsidiaries conducted quality audits in an orderly manner, and no major
production quality risks have been identified. In 2025, we underwent a total of 51
external regulatory inspections, all of which concluded that our operations met all
requirements, with no major or critical deficiencies identified.
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Quality system management

We updated our quality management documentation system in accordance with the latest laws and regulations to ensure
that the documentation system met the requirements of production processes standards such as Good Manufacturing Practice
(GMP). We also created a new contract manufacturing documentation system for contract manufacturing. We improved our
change management, deviation management and other related tasks, clarifying the change of established process as well as
the grading of deviations. We enhanced the quality monitoring of key control points during the entire manufacturing process,
as well as the use of rewards and penalties for on-site and process monitoring. Focusing on the quality control points of each
position, we enhanced our daily GMP inspections and strictly implemented GMP normalization and proactive management.

EEREER

BUYNEEFMAZOMIEEEIRERE AHATEEFHERR RUBEMEYRRBRE  BRTEERERE
EREZEEMRRE BREELEFTERATHESESRE  BREWAE £EIIRREAEPEIERER -
Quality standards management

We have established a quality standards management framework centered on the Quality Manual, stipulating quality policy and
objectives. The framework includes chemical and microbiological testing procedures, SOPs, laboratory management regulations,
sample retention procedures, and investigations of atypical results, ensuring strict adherence across the entire lifecycle from
R&D and manufacturing to testing.

HEERBER

BUESEARERRE SERRTMGE  BRES - BB BREBESSR  MRRBRERE - A5 E  KBER
52 5 7 (Failure Mode and Effects Analysis, FMEA) & T A SRR ETH AT - WHERRETH RO EEE - HlEHE
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Quality risk management

We established a quality risk management process, which consists of risk assessment, risk control, risk communication, risk
review and other procedures, and employed risk matrices, fishbone diagrams, Failure Mode and Effects Analysis (FMEA) and
other tools to analyze and evaluate risks. We also implemented hierarchical and classified management of risks, and developed
corresponding risk management measures to ensure that quality risks were effectively controlled.
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Quality audlt

We continue to conduct systemic internal and external audits covering GMP compliance, pharmacovigilance systems, R&D
technology transfer, and contract manufacturing compliance, and regularly organize group- and department-level self-
inspection activities. Through ongoing GMP inspections, daily supervision, and contract manufacturing inspections, the
Group has built a compliance oversight mechanism that spans the entire business value chain, and continued to optimize
corrective and follow-up processes to ensure timely implementation of corrective actions. In terms of contract manufacturing
management, the Group strictly implements GMP and the relevant standards such as the Drug Contract Manufacturing Quality
Agreement, and conducts ongoing quality audits and daily supervision of contracted manufacturers. Regular reviews of the
production management, quality systems, and on-site operations of contractors ensure compliance with regulations and
contract requirements, thereby sustaining product quality and controlling compliance risk.

BEEEFRNE

ERRHEZEEREMEREZR[MBERER U RHEARREREERE  BEERET S LOMXREN  EREER
BEANARER FTEIRREBRS -

Quality information collection

We kept abreast of the latest national laws and regulations and policy requirements, and assigned dedicated personnel to
follow up on product quality feedback, including the random inspections of marketed drugs, drug quality feedback and adverse
reactions to marketed drugs.

BEEI

BAKEMGTHIANEEEERI - REEMBREES TEeRmENHBRNA  GMPERME WHEERE
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Quality training

We organized online and offline quality training sessions, which covered production and process control, the reuse of
defective products and materials, GMP theory and knowledge, material quality standards and pre-pilot production, to enhance
employees’ professional skills and business level. We also promoted learning and exchanges within the Company, created a
conducive atmosphere for learning, strengthened employees’ own competitive advantages, and improved their work efficiency
and capabilities.
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Special Drug Quality Management Standard Training
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By

In May 2025, in order to benchmark national special drug management documents such as the Regulation on the Administration of
“Narcotic Drugs and Psychotropic Drugs” and the “Guidelines for the Safe Production Management of Narcotic Drugs, Psychotropic
Drugs and Drug Precursors (Trial)”, the Group organized a special drug quality management standard training which systematically
interprets changes in laws and regulations and internal management requirements, strengthening production personnel’s awareness and
practical skills for compliant production, storage, and transportation of psychotropic drugs, and effectively enhancing the overall quality
management and risk prevention and control for the entire lifecycle of special drugs.

ik B S B B IR RER IS
Special Drug Quality Management Standard Training Site
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Clinical Trial Quality Management

The Group is in stringent compliance with good clinical practice (GCP) and relevant
regulatory requirements, continuously improving the clinical trial management
system. We have established and refined standard operating procedures (SOPs)
to standardize end-to-end trial operations, ensuring trial compliance and data
reliability. Meanwhile, all subsidiaries have systematically commenced their clinical
trial projects to provide robust clinical data for product R&D. In terms of end-
to-end project management, we emphasize key quality controls and establish
dynamic risk assessment mechanisms to identify and mitigate potential risks,
ensuring efficient trial progress.

During the Year, we further optimized the clinical trial project monitoring
mechanism. At project initiation, we strictly implemented document review
and schedule development. During execution, we required contract research
organizations (CROs) to provide regular progress reports and real-time monitoring
and coordination, strengthening dynamic control over trial timelines and quality.
We conducted targeted quality checks on critical project steps, promptly rectified
issues, and maintained closed-loop management of clinical trial projects. Through
continuous refinement of risk warning and process monitoring systems, all clinical
trial projects of the Group were completed on schedule and to a high standard
during the Year, effectively supporting product R&D and compliance filing.

Pharmacovigilance System

In stringent compliance with relevant laws and regulations such as the “Good
Pharmacovigilance Practice” and “Pharmacovigilance Inspection Guiding
Principles”, the Group has established a two-tier pharmacovigilance management
model in which the Group’s pharmacovigilance department is responsible for
strategic planning and coordination while the pharmacovigilance departments of
subsidiaries handle specific execution. This ensures compliance and consistency in
pharmacovigilance activities and facilitates the scientific allocation of resources.

During the year, we continued to strengthen the operation of the
pharmacovigilance system and fully implemented national regulatory
requirements, ensuring a well-structured pharmacovigilance department, adequate
staffing, and sound systems. All subsidiaries put effort in adverse drug event
monitoring, analysis and assessment, regularly published drug safety reports, and
enhanced risk identification to safeguard drug safety. During the reporting period,
we conducted internal audits on a regular basis, proactively cooperated with
regulatory inspections, and promptly addressed issues with follow-up monitoring.
In 2025, the Group did not identify any major product safety risks, and the
pharmacovigilance systems across subsidiaries remained effectively operating.
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Compliance with the Laws and Regulations, and Preparation of Technical
Guidelines

The Group’s pharmacovigilance department coordinates pharmacovigilance
activities for each subsidiary in line with national monitoring regulations and the
Group's pharmacovigilance framework, monitoring weekly updates to domestic
and international pharmacovigilance regulations and guidance, and disseminating
them promptly. We guide subsidiaries in preparing periodic safety reports and
reviewing risk case reports, assist in risk handling, and continuously optimize the
Group's pharmacovigilance electronic system and terminology repository to ensure
compliant and efficient pharmacovigilance across subsidiaries. Meanwhile, we also
organize internal audits of pharmacovigilance systems within subsidiaries, assist
subsidiaries in undergoing special external inspections for pharmacovigilance, and
maintain issue trackers for internal and external inspections to mitigate systemic
risks. At the same time, we regularly arrange external training for staff to learn
relevant laws, regulations, and technical documents, helping employees become
familiar with regulatory requirements and proficient in operational techniques.

Product Safety Monitoring and Risk Management

We conduct a signal detection on drug aggregation events on a daily basis, carry
out in-depth investigation and evaluation of suspected risk events, and formulate
pharmacovigilance plans and revise the specifications for some drugs. In 2025,
product safety monitoring and risk management continued to be carried out
effectively, and no major safety incidents related to drugs occurred.
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Digitalization and Construction of the Pharmacovigilance System

The Group continues to advance the digitization of pharmacovigilance systems.
During the Year, we introduced a more comprehensive and higher-quality
pharmacovigilance electronic system to support the growing business needs of
subsidiaries. The new system is built on a big data platform, incorporating Al
large-language models and intelligent agent technology to provide standardized
and process-driven services, with the flexibility to accommodate differentiated
needs. It covers pharmacovigilance system construction, special audits, adverse
event follow-up and evaluation, label amendments, and real-world evidence
studies, among other modules. Meanwhile, we collaborate with suppliers on
forward-looking development for product management and literature retrieval
modules, with phased deployment anticipated in the first half of 2026. During
the reporting period, all pharmacovigilance data have been securely migrated,
ensuring safe, efficient and stable pharmacovigilance operations.

Internal Pharmacovigilance Audits

We regularly organize pharmacovigilance internal audits across subsidiaries,
focusing on policy implementation, organizational structure, personnel
management, adverse event reporting and regular safety data analysis, conducting
systematic checks through a combination of online and on-site approaches. The
audit results for the Year show that each subsidiary’s pharmacovigilance system
operates in a standardized manner, with no major deficiencies identified and
substantial improvement versus the prior year. In response to audit findings, all
subsidiaries completed corrective actions within the stipulated period. The Group's
pharmacovigilance department aggregates issues identified, shares best practices,
and promotes cross-subsidiary improvements to prevent recurrence of similar
problems and to elevate pharmacovigilance management.
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Pharmacovigilance Training

We systematically organize multi-layered and company-wide pharmacovigilance
training. The Group's pharmacovigilance department coordinates dedicated
trainings delivered online to achieve full staff coverage, with recordings archived
for on-demand learning. Subsidiaries conduct role-specific training for dedicated
pharmacovigilance personnel, new hires, and the sales team in accordance with
annual plans, and maintain comprehensive training records. In addition, the
Group, based on internal audits, external inspections and day-to-day monitoring
results, periodically organizes dedicated trainings to continuously strengthen the
practical skills of teams in adverse event reporting, signal identification and risk
management, ensuring the pharmacovigilance system remains compliant and
operates efficiently.

Adverse Reactions/Event Management Mechanism

The Group continues to strengthen a systematic, end-to-end pharmacovigilance
and adverse event management framework in stringent compliance with
applicable laws and regulations, including the “Good Pharmacovigilance Practice”
and “Provisions for Adverse Drug Reaction Reporting and Monitoring”. We have
established and implemented internal governance through the “Procedures for
Collection and Handling of Adverse Drug Events after Marketing”, ensuring that
all steps from event collection to risk control are conducted in a standardized
manner. The Group and its subsidiaries collect adverse event information
through multiple channels. Each subsidiary’s pharmacovigilance department
promptly conducts verification, follow-up, and causality assessment, and initiates
investigations for deaths and cluster cases. For identified potential risks, we
conduct risk assessments and implement necessary controls, submitting the
findings to the drug safety committee for deliberation and decision-making.
Relevant risk mitigation actions are communicated to regulators as required.
This mechanism is supported by policy documents such as the “Procedures for
Collection and Handling of Adverse Drug Events after Marketing”, forming a
complete management closed loop from monitoring to action and continuously
safeguarding the safe use of drugs.
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Information Collection

The Group widely collects information
on products’ adverse events through
various channels such as patients,
users, distributors, post-marketing
studies, literature, and Internet
platforms.
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Information
Verification

The pharmacovigilance departments
of the subsidiaries verified and follow
up on important and incomplete
information and kept detailed
records. It also assessed the known
severity and association of the
possible adverse events and whether
they should have been submitted to
the pharmacovigilance departments.
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Adverse Reactions/Event Management Process
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Risk Management and
Control

Implementing hierarchical
management, immediately
launching investigations into mass
adverse events and submitting
investigation reports to the drug
regulatory authorities within
the stipulated timeframe; for
incidents with potential risks, risk
assessment and control measures
are carried out, if necessary, a
drug safety committee meeting is
convened to examine and decide
on the measures to be taken; the
Pharmacovigilance Department
communicates with and reports
to the drug regulatory authorities
about the confirmation of risk
control measures.
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Product Risk Assessment and Control

We have optimized and implemented management mechanisms such as the “Drug
Safety Committee Management System” and “Drug Safety Evaluation and Risk
Control Procedures” to standardize the work process of product risk assessment
and control. During the Year, we conducted daily cluster event signal detection,
completed six-month safety signal detection for all drugs, and submitted post-
launch safety update reports on schedule.

If a product is found to have unreasonable risks or other defects, the subsidiaries
will organize and hold drug safety committee meetings to conduct risk
assessment. Based on relevant systems such as the “Drug Safety Evaluation and
Risk Control Procedures”, risk control measures are formulated according to
the assessment results. If necessary, risk control measures such as recall of the
products involved are implemented and their implementation is supervised. If the
product falls into the recall scope specified by the drug regulatory department,
we will also initiate the product recall process based on the requirements of the
quality control system in accordance with the law. During the reporting period,
no major safety risks of products were recorded by the Group, and no large-scale
drug recalls occurred.

Providing Considerate Service and High-quality Customer
Experience

Sihuan Pharmaceutical prioritizes a customer-centric approach, firmly practices
responsible marketing, eliminates misleading claims and promotion, and is
committed to protecting the information security of customers and partners,
earning customers’ recognition and trust through practical actions.

Insisting on Responsible Marketing

The Group strictly abides by national laws and regulations such as the “Advertising
Law of the People’s Republic of China”, “Standards for the Examination and
Publication of Drug Advertisements”, and “Provisions for the Administration
of Drug Instructions and Labels”, and has optimized and implemented relevant
internal mechanisms such as the “Responsible Marketing Policy of Sihuan
Pharmaceutical Holdings Group Ltd.” to comprehensively standardize various
marketing activities. We aim to ensure the truthfulness, scientific accuracy and
objectivity of all marketing information, to eliminate any false statements and
misleading promotion with all effort, and to protect the safety of consumers in the
use of medicines in a practical manner. During the reporting period, the Group
had not experienced any incident of non-compliance concerning product and
service information and labelling, or any incident of non-compliance concerning
marketing communication. In addition, there had been no monetary loss as a
result of legal proceedings associated with false marketing claims in the Group.
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Act with Responsibility and Share the Future

When conducting promotional activities for medical and health professionals in
healthcare organizations, we require all relevant personnel to provide truthful and
accurate drug information, together with our professional training and drug-use
support to ensure that known adverse drug reaction information is fully disclosed.
We strictly prohibit promotional activities aimed at healthcare professionals to
mislead prescribing or at patients and consumers to encourage use of drugs. At
the same time, the Group places a high priority on the safety of drug promotion.
In accordance with the Social Media Promotion Standards, information on drug
characteristics, indications, contraindications, and adverse reactions must be
presented in a scientific and objective manner, ensuring content is accurate
and reliable. Messaging and labeling are also required to reflect the differences
between prescription drugs and over-the-counter drugs where required. Before
any drug advertisement is published, we enforce a rigorous content-review
process to ensure all advertisement materials comply with the requirements of
drug regulatory authorities.

We place special emphasis on full-scope marketing compliance and have entered
into the Distributor Compliance Commitment with all drug distributors, requiring
their conduct to meet regulatory and industry standards and to prohibit deceptive
or illegal marketing practices, thereby maintaining a healthy and orderly market
environment.

Customer Service Quality Assurance

The Group strictly adheres to internal policies and procedures, including the
“Management Regulations of User Complaints”, and continuously optimizes its
complaint-handling mechanism to safeguard service quality. We have established
diversified channels for information and complaints, including email, telephone,
online forms and letters, to comprehensively receive customer feedback. In
handling complaints, we enforce the “three-seven rule” that general inquiries
are resolved by the relevant department within three days, complex issues are
acknowledged and progressed within seven days, and senior management may
intervene when necessary to ensure accountability and closed-loop resolution.

The Group continues to strengthen the systematic management of complaint
records, ensuring each complaint is documented and archived in a standardized
manner for traceability and post-mortem review. At the same time, we conduct
trainings specially on regular customer service and complaint management to
enhance staff awareness and professional competencies, enabling rapid response,
effective communication, and proper resolution of customer concerns, thereby
improving overall service quality and customer satisfaction. In key service areas
such as shipping, logistics, and returns, we strictly adhere to relevant operating
procedures and management standards to ensure seamless process integration
and standardized operations, providing customers with efficient, reliable, and
professional services with all effort. During the reporting period, the Group did
not receive any material customer complaints, and service quality and customer
relationships remained stable and improved.
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Information Security and Protection

In stringent compliance with the laws and regulations and the regulator
requirements including the “Cybersecurity Law of the People’s Republic of China”,
“Data Security Law of the People’s Republic of China” and “Personal Information
Protection Law of the People’s Republic of China”, the Group formulated and
implemented internal policies and systems including the “Information Security
and Privacy Protection Policy of Sihuan Pharmaceutical Holdings Group”, to
systematically strengthen information security governance. We have established
a two-tier information security management framework in which the Executive
President of the Group chairs the Information Security Decision Committee to
oversee strategy and major decisions; the Head of the Group’s Digital Operations
Center leads the information security management team to drive day-to-day
operations and execution of information security, ensuring clear responsibilities
and a closed-loop management system.

In 2025, in order to advance the Group’s digital transformation, we focused on
empowering core business scenarios and built three key systems to digitalize and
optimize business processes:

3 IP Information System: A full-lifecycle IP management platform which
integrates trademark management, source-document archive and official
document circulation was built to enable centralized and standardized
management of businesses as well as enhancing IP management efficiency
and risk control.

o Integrated Human Resources System: A cross-organizational
collaborative digital HR platform which features core modules such as
permission-based information sharing, dynamic organizational structure
management, end-to-end onboarding and offboarding, consolidated
performance and attendance management was built to deliver online HR
governance with a closed-loop workflow and improved efficiency and data
accuracy.

o Meifu Training APP: A professional online training and operations
platform with core modules for user tiering, course construction, and live-
session control was built to support the digitization of training activities and
ensure efficient and orderly delivery.
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Act with Responsibility and Share the Future

During the Year, we also continued to optimize information security infrastructure
and technical protections, strengthening systematic protection of client
information and privacy data, and conducting comprehensive information security

training for all employees to continuously raise risk mitigation and compliance
capabilities. Meanwhile, we engaged independent third-party institutions
to perform regular, rigorous external information security audits, covering

cybersecurity risk assessments, execution of cybersecurity risk management plans,
system vulnerability assessments, and the effectiveness of information security
architecture. In 2025, the audit results showed no significant information security
incidents, and the information security management system remained effective.

Optimising the Security and Privacy of Customer Information

RS -

Regular Security Information Reminder: Consistently dispatch emails
containing information security reminders about system access security and
other security guidelines to enhance the Group’s employees’ awareness of
information security risk prevention;

Regular Information Security Facility Inspections: Routine inspections on
existing critical information security equipment are conducted to optimize
network access policies, promptly update security patches, and enhance
overall security protection capabilities;

Application Classification: Classify and manage internal applications,
identify sensitive information and critical applications, and implement
corresponding security management measures for applications at different
levels;

Data Backup: Establish a comprehensive data backup mechanism, conduct
regular data backup and test the recovery process to ensure that the
original data can be quickly recovered in case of data loss or system failure;

Licence Management: A strict licence management mechanism is
implemented to ensure that employees only have access to information
relevant to their work through the licence management approval process,
and that licence settings are regularly audited to prevent licence abuse.
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GREEN RESPONSIBILITY — KEEPING THE SAFETY
MISSION IN MIND AND FULFILLING GREEN
COMMITMENTS

Sihuan Pharmaceutical actively practices green responsibility, upholding environmental
protection and employee health and safety as fundamental priorities. In stringent
compliance with environmental, health, and safety (“EHS”) laws and regulations, it has
established continuously optimized its EHS management system. With prevention as
our core principle, we implemented various management measures to steadily enhance
operational standards, ensuring all-around safeguards for employee health and safety
while advancing the development of a green and low-carbon enterprise.

1. Improving EHS Management Mechanism
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The Group strictly abides by the laws and regulations of the places where it
operates, such as the “Environmental Protection Law of the People’s Republic
of China”, the “Work Safety Law of the People’s Republic of China”, the “Fire
Protection Law of the People’s Republic of China” and the “Law of the People’s
Republic of China on Prevention and Control of Occupational Diseases”. The
Group has formulated and continued to improve the “Environmental and
Occupational Health and Safety Management Policy of Sihuan Pharmaceutical
Holdings Group”, “EHS Accident Management Procedures”, “Accident
Emergency Management Procedures”, “Hazardous Chemicals Safety Management
Procedures” and “EHS Education and Training Management Procedures”. It aims
to fully implement the EHS management principles, improve the EHS management

% RFFEHS BIE/KF o

system and enhance the level of EHS management by improving the system,
refining the processes, strengthening risk control and enhancing training.

BRERRF

Green

Environment

Compliance
o 8 5 with
& Regulations
EHS B2 5 8t ?

Sihuan Pharmaceutical
EHS Management Policy

2E20

Participation

EEEE
Whole-process

Control and
Management

EHS E#E 77 #1
EHS Management Policy
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EHS Management Structure

The Group continues to strengthen its EHS management practices, fully utilises
the coordinating role of the EHS Committee, continuously supervises the EHS
activities, formulates and reviews the annual objectives and plans, and promotes
the improvement and upgrading of the EHS management system. Meanwhile, the
Group provides employees with comprehensive guidance on the environment,
occupational health and safe production, ensuring that EHS management is

T e 2 A EL 17 R HEHE © EHS
EREBREBAEERENT

EEAR
President of the Group

ZEg implemented thoroughly and synergistically. The governance structure and

management responsibilities of each level of the EHS committee are as follows:

BEAEERENBERREL S TFARHKRIEE
Responsible for overall strategic arrangement of the Group’s EHS work
HERRBERBERRERL 2 FHEMBEIRE

Major EHS decision making

TEEEERHPO
Enterprise Value
Management Center
(the “Center”)

TEEEEBTLOMEAREERRIBERRZETIHENIEARA

The director of the Center is the person in charge of the Group’s EHS work
EEEEEDOEHSHBAZFRAANRRELABEREL2TIFETSAS BE kS
IR G2 B

The EHS department of the Center coordinates, guides, inspects and provides supports for the
EHS work of each subsidiary

FRARBKE
General manager of
subsidiaries

FRABKERETFRARIAARTEANERERE HFARANRRERBERELEE
BRANEHESERRRER

General manager of subsidiaries is the prime executive responsible for the execution
of subsidiaries and has the power to make decisions on matters related to subsidiaries’
environmental and occupational health and safety management systems
BETFARIMBERE 22 BV RREBIE TEFAAIMNEHSEIRER
Responsible for the management of occupational health, safety, fire prevention and
environmental protection of the subsidiaries, and improve the EHS management system of the
subsidiaries

F AT EHS 3B
EHS department of
subsidiaries

BETAREHS BERNDBEENERRINHE

Responsible for resolution and implementation of EHS goals of subsidiaries and the formulation
and implementation of measures and plans

HIRBRER ERIRET I GTE R

Identify, evaluate and control environmental factors/hazard sources

PR T 2RI EHS 3| TE

Organize EHS training for subsidiaries

EHS Z B /I 1#E
Organizational Structure of the EHS Committee
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Management Goals and Performance Appraisal

In accordance with the laws, regulations, and requirements of the place of
operation and its own relevant to occupational health, safety, fire safety, and
environmental protection, the Group has developed and mandated that each
subsidiary sign the “2025 EHS Management Targets and Responsibilities”. It
outlines the targets each subsidiary must achieve, refines specific assessment
criteria, establishes standards for rewards and penalties, and aligns EHS
performance to the remuneration of each subsidiary’s general manager. This
approach aims to enhance subsidiaries’ motivation, fostering a sustainable cycle
and stable development of EHS management.

At the same time, in accordance with the “EHS Information Exchange
Management Regulations”, we have standardized the reporting, consultation,
communication and other processes of the Group’s EHS information. We have
also implemented dynamic monthly EHS information management for each
subsidiary and control the EHS management status in a timely manner to ensure
that concerns can be quickly responded to and effectively resolved.
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In 2025, all EHS management targets of the Group were achieved, with no EHS-
related incidents and no significant fines related to environmental or ecological

A BERR A RREEENERSN issues.

EHSEE B Z
EHS Management Targets

EEAR
Management
Targets

R EEHS T ot 6 RE B E HA TR Ak A A B Bk

Regular and effective rectification of issues identified in the EHS audits of the Group
RBERTHKAEETENERER - BARN  HE BHIFEAR

Completion of management projects, excellent cases, systems, circulars and other documents issued by the
Group as required

HEFEEHS B RERER A RLEEE

Formulation and implementation of annual EHS targets and plans

Z2EE
Safety Targets

NE AR TIEEBNET FR

No work-related fatal accidents

NEERTIEHEBNRESEEN

No work-related serious injury accidents

PEEERBRERLBERANTEEN

No safety accidents causing serious economic losses
TEERCEBSRAZI 2 - BN 78R E1THE S

No serious administrative penalties in respect of safety and fire safety for reasons attributable to the
enterprises themselves

TEELT2EAFEERS BEaERERARRFEMH

No negative reports in the safety-related news media, internet and public complaints
TEERYPEEMN

No food poisoning incidents

RREE
Environmental
protection
Targets

TEEBFEEN

No leakage accidents
PEERFFLAENW

No environment pollution incidents
PEEERBRELBERENRREN

No environmental accidents causing serious economic losses

BEERER
OHS Targets

S BRI 3 S

No occupational disease

TEERRNRBFREAXZINBEMEES EEEERBENTRES

No administrative penalties for occupational health-related suspension and rectification due to the
Company’s own reasons

ERFEFREAEERERARRFEMH

No negative reports and public complaints related to occupational health
PEERPEBFRAXIIBEMRE ENERETRES

No serious administrative penalties in respect of occupational health for reasons attributable to the
enterprises themselves

IRIE - g RE AR S ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 41



BERTT

HERKE

Act with Responsibility and Share the Future

EHS 8 R 7 8 B2 3%
BRREHSEENSIZEEE - AEMK
£1SO 14001 IR IFEE IR HE X + 1SO 45001
BERBERTSBANMMEEE &4
HERBELER  HELERCEE B
LRFR2EEFM)  ARSETEE
KEMATIELE  BHEF R AMEHSE
@1ﬂLHWﬂ~ﬁmﬁ%§~ﬁﬁx
ATE EHS BB _H 58S @3 THB(L -

AEBMBEBREE FRBHEITISOR R
RE - WHERELEBISOREBENHT LA
AR EREEBEARBER -AFE -
AEEMBUIREECES  SWHEFH
ME MO KB HX5EHAISO 14001 F1ISO
4wm§%§%ﬁ BPIMSERES
RAMLEAEERELEBR 6T
ﬁmﬁlﬁ HE—Z-_AF€+_-A
“t+t-H AEBEEZRWBLEED
EREBSLE2EEZREC=ROEELR
BREERE °

EHS System Building and Certification

In order to ensure the implementation of high-standard EHS management, the
Group has developed and implemented the “Environment, Occupational Health
and Safety Management Manual” in accordance with ISO 14001 Environmental
Management System and ISO 45001 Occupational Health and Safety System
standards. This manual, tailored to the Group’s actual operating conditions,
specifies management requirements and implementation standards. It also
enables the Group to supervise, evaluate, and guide the EHS management of its
subsidiaries, ensuring that their EHS practices consistently meet these standards
and are continually optimized.

The Group actively supports subsidiaries in achieving ISO system certification
and ensures that those already certified continue to meet the certification
requirements. During the Year, among the 11 manufacturing companies of the
Group, Jilin Jinsheng and Jilin Sichang successfully completed the supervisory
audits for the 1ISO 14001 and ISO 45001 systems once again We also continued
to promote the safety production standardization system, green factory and
other EHS system-related certifications of each subsidiary. As of 31 December
2025, certain manufacturing subsidiaries have obtained level Il qualification for
standardized production safety or clean production certification.

FHRAISO 8 RRFEEE

ISO system certification certificates of Jilin Jinsheng
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In the daily operation of the system, the Group emphasizes experience sharing
and knowledge dissemination. It actively collects innovative practices and effective
strategies from each subsidiary in EHS management and promotes them through
an internal platform. This facilitates learning and exchange among subsidiaries,
thereby enhancing the Group’s overall EHS management level.

EHS Risk Prevention and Control

The Group strictly complies with relevant laws and regulations such as the
"Emergency Response Law of the People’s Republic of China”, “Measures for
the Environmental Emergency Response Management” and “Measures for
Information Report of Environmental Emergencies”, has established certain
internal systems such as the “EHS Risk Level Assessment Standard of Sihuan
Group” "“EHS Risk and Opportunity Control Procedures” and “Hazard Sources
Identification and Risk Assessment and Control Procedures” in accordance
with I1SO system requirements. It aims to proactively identify EHS-related risk
sources within the production and operation process, while also establishing and
improving risk control measures. The relevant measures include:

conducting preliminary EHS risk assessment of new, renovation and
expansion projects with significant changes. Therefore, potential risk factors
can be identified in a timely manner and can be effectively prevented and
managed,;

rating the EHS risks of each subsidiary based on the “EHS Risk Level
Assessment Standard of Sihuan Group”, thereby determining the corporate
risk level. We have also formulated an EHS risk ledger to strictly standardize
and control EHS risk management work;
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TRAFIFAEAIBEHS BT ° BEHRIFCEHS
FBEAB)RIT BEERERE H
b RIR BERRAENERER.
FIEX - BTRE BBRITBERR
BIAE BESTARNEIEE -
AEEKBBRARBEHSET T B
BFRARBRRERETEPHNRBETE -
FIEHEENERAR  ARETA I
RERBRETEARERRE FF
EERTARIFAEBEHSEE T E 1B
EHS B IRIKF o

EHS E & 155
AEBBREEREHSERERE L - 4
FEAHITCEHS K B B3I BB HR2) - [
BEASTATEEER  #EIMA
BUARSEE ABHEEEY EF
BHHZT TBEXRNIY BUERS
B s HRARIES REARSE
RIEWMH B EEY  BAEETH
EHS Z 3 M 2 ALK T

3 encouraging employees to report any EHS-related non-compliance, unsafe
behavior, safety hazards or other safety incidents, and have conducted
corresponding investigations in accordance with the EHS incident report
investigation and management measures to determine response measures
and responsibilities and ensure the smooth operation of EHS management
work;

3 conducting regular risk assessments and organising the relevant
departments to take special responsibility for workplace injury investigations
and aftercare, so as to prevent injuries and illnesses in the workplace in a
timely manner.

We have integrated EHS risk management and assessment into all business
processes, and developed effective action plans and priorities, thereby
continuously enhancing our EHS risk response.

EHS Audit

The Group has formulated an annual EHS audit plan and audit implementation
program, and has conducted EHS audits in the form of internal cross-examinations.
In 2025, the Group’s headquarters dispatched a team of experts to conduct
internal EHS audits at seven subsidiaries, namely Jisi Aokang, Benxi Hengkang,
Jilin Jinsheng, Jilin Sichang, Beijing Sihuan, Ambest Pharmaceutical, and Beijing Ao
Hei Research Institute, among the 11 affiliated manufacturing companies. Audit
has been conducted in accordance with the “EHS Audit Management Protocol”,
and its scope encompassed system management, system files, operation records,
on-site implementation and staff interviews related to safety, fire protection,
environmental protection, and occupational health, covering all areas of each
subsidiary. The Group will carry out EHS audit work to assist each subsidiary
in discovering defects and shortcomings in actual management, formulate
corresponding rectification plans, specifying the responsible person, conduct
regular follow-up and verification on the rectification status, and guide each
subsidiary in an orderly manner to conduct EHS management, thereby improving
the overall EHS management level.

EHS Publicity and Training

In accordance with the relevant requirements of national EHS regulations,
the Group formulated and implemented the “EHS Education and Training
Management Regulations”. Meanwhile, alongside the current management of
each subsidiary, we focus on employees’ daily behavioral safety. Through activities
such as specialized training, sharing excellent cases, hosting themed exchange
activities, and conducting post-practice evaluations, we specifically deliver
education and training related to the EHS system. This approach aims to improve
employees’ EHS awareness and skills.
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BMEBMHEEIRAERR KER- We regularly conduct training for employees on energy, water resources, and
BEWMEBEREI - LMEBLE TRERE waste management to optimize energy use and water resource practices, reduce
RAEKERERTR  HPELBIEF energy and water consumption in our operations, and minimize waste generation.
WEERRKERER  ROBEEDHE In 2025, we conducted annual environmental protection training for all
F T AF - EMHHE2BEIR employees, covering topics such as energy saving, water efficiency management,
BRTHEFERREI  BSHEERE 7 and waste reduction. Through data collection and analysis, policy and process
FRAKSE ROEEMEEBAS - communication, and related activities, the training guides employees to identify
BMBEEBERERS T  BEEBEK ways to improve energy efficiency and enhances their capabilities in waste data
METBEEEN  BISIZEEITEEEE collection and reporting, waste management, and water efficiency, with the
B RIBFN AL RAEBIEEEY aim of optimizing energy-use behavior and uncovering opportunities to improve
BEFTRRE BEENER KER water-use efficiency in production and operations, thereby fostering a culture of
MERAZFEME N AHRELER resource conservation.

ERITA ZEREAEELEREPKER
ERABERENERE BT BRI
e e

REEREREEERIEI
Benxi Hengkang’s Environmental Management Training Series
“ECRF ARERBEMERERE  BREETE RRZSEREIED  UEREREANTAREBRRE

be o
In 2025, Benxi Hengkang focused on energy saving and resource management to conduct various targeted training activities to reinforce
all employees’ awareness of environmental protection and energy saving through a theory-practice approach.

. HIREFEFELE T AR ER A B EERER AR ERER | ATE RADERER+ EH TR+ ROAF | RARRE -
BESHBT - FIlBIET  AABFEFMETEHEIRERE B O THFERFERDT  BRMEBRREER
BALRIE - AP EE THER - BIREMZIAMEN R  BREEBNHERE TR 12% - FVERRL 8% » UK
S EEMEERRENRIAE -

o Energy Consumption Reduction Training: Under the theme “Lean Production to Reduce Energy Consumption, Green
Pharmaceutical Development for Growth”, Benxi Hengkang adopted a training model of “theory lecture + practice in workshop +
case discussions”, covering 85 employees. During the training, industry experts invited by the Company interpreted energy-saving
regulations and standards, and core process-focused techniques were explained; technical backbones demonstrated optimized
operations on site, and employee energy-saving proposals were evaluated in a concurrent discussion. Following the training,
several energy-saving measures were implemented, resulting in a 12% reduction in production electricity consumption and an 8%
reduction in steam losses, creating a positive atmosphere of energy saving and consumption reduction for all employees.

. HIKEH  NEEBRATBACERKERSEELEE | ATE RAEH+ B+ BREIRAFRBI  BE206%28T - 1§
R T EBAEREITERE  BAEEFRKROINNES HRERER SBEIRFIHKIR -HIREIEH L
WL RRERY  FEAKERLTRE12%  RARELAKREEHIZHE

o Water Consumption Reduction Training: With the theme “Precise Water Management Enables Green Production”, Benxi
Hengkang adopted a “theory + practice + competition” model to train more than 220 employees. The training explained water-
saving regulations and industry standards, analyzed pain points along water-consuming production steps, and included hands-
on exercises to encourage employees to design water-saving solutions. After training, employees proactively reported several
equipment leakage points, and quarterly water use therefore decreased by 12% year-on-year, supporting the establishment of a
long-term water-saving mechanism for the Company.
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C BATEETAREHSE R - RED

BRUBEE : DXEFRRFERA BREE -2 REEMREFTRTIEY FERAREESREENEE
BB L+ TIRMEES  BESHPIEI328A - RAIKEHFLFENBE LEREREIER - FRR
RERFELRNT YRBRLEES REBEREZREMLITRRBAGEINR  BETEXBEXENRL% 17
PR MR R IFARRERER D 28% - FTEIEFEN BIRIAR[RE22% @ #BERBHIEIREBALKES -

Waste Reduction Training: Benxi Hengkang launched the “Green Office, Lean Production — Staff Training on Waste
Reduction”, focusing on waste management in office and production settings. The training employed an “online+offline”
approach, reaching 328 employees across various departments. The Company uploaded course and case materials to its
knowledge base of the digital platform, established a discussion forum to encourage experience sharing, and assessed
training effectiveness through online tests, on-site practical evaluations, and behavioral tracking. The pass rate was 92%.
Post-training, paper usage in office areas decreased by 28%, and printer consumables replacement frequency declined by
22%, helping to embed resource-saving concepts more deeply into corporate operations.

In addition, to enhance EHS management across subsidiaries and promote cross-

XEERRRIRNEE AFELAEH
HEFREHSEMEIERXREH - & F
RAEANFANGEZRBELELRAGERL
B BEHCEHSERBRET(ZRR]
MEEEEBR)MATENZLE 2F
BELEFREDHN  E—HEAT
AREE B EHS B 1 1f3 B A BE -

FEH R IRZ

PU3R B HOR 2R AME R B LSRR -
BENMTE BRIEEHNWAEHER
BRLER  BRMBEREEBRERBUR
EAERBENBZE  BERBRBEMB
WEIIENETCDEREZ @ Bl E(E
ARBERBREERFIE)  THESGE RS
BEIJERREZN EERE BES
SEEMREBETBRER  FEBF
RAEHEBTEE BrTHOYE &
FEE RIR B L P BB TEIBIER o

company exchange of management experiences, the Group organized EHS
technical topic exchange activities during the Year. Each subsidiary shared insights
based on regulation standards and their own practices, focusing on two themes
“EHS Management System Operation” and “Integrated Management Practices
Across Multiple Systems”. After the sharing sessions, the subsidiaries conducted
interactive discussions, further improving the Group's EHS management
collaboration and effectiveness.

Responding to Climate Change

Sihuan Pharmaceutical has a deep understanding of the risks, opportunities, and
impacts arising from climate change and has integrated climate responses into
its core business development considerations. We strived to respond to national
dual-carbon policies and the Paris Agreement, and, with reference to the Task
Force on Climate-related Financial Disclosures (TCFD) framework, have formulated
the “Major Climate Risk Management System"”. We continuously improved the
ESG governance framework and the climate risk identification and management
processes, tightly controlled carbon emissions from all production bases and
business activities, and monitored climate impacts on business continuity and
stability, playing a constructive role in addressing climate change.
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Governance

The Group has established a governance framework responsible for supervising
and managing climate-related risks and opportunities. The Board and the
Risk Management Committee, with the assistance of the ESG Working Team,
continued to review climate-related risks and opportunities, identify and assess
climate risks that have a material impact and high relevance to the Group’s
business, supervise energy-saving, emissions-reduction, and green operating
initiatives, and engage in the Group’s climate governance. In addition, we provide
climate-related internal training for the Board and the management, inviting
external experts to share the latest regulatory requirements and industry trends to
ensure the Board and the management equipped with the appropriate skills and
capabilities to supervise and respond to climate risks and opportunities.

Exg . EEAREREABEE  EFRTAEEBREAAGRERRMEENEE
Board ° Oversee climate-related issues and incorporate considerations of climate risks and opportunities into the

Group's strategy development;

. TERRESS

B EXRREREMEENRR  FEREEER

° Annually approve at Board meetings to understand the identification, assessment, and management
outcomes of climate risks and opportunities;
. RERKEEEF - WE AR B REEREE -

° Set climate-related targets and regularly review progress toward achieving them.
EREEZEEE . EE  ERREEELE B REF
Risk Management e Supervise and review climate-related policies, guidelines, and procedures;
Committee . Hnl o A E ERERER S - GIEEIRRE
. Identify and assess major climate risks and opportunities and develop management strategies;
J BHEFSEEREE(CEBIIERNEEER -
. Assist the Board in overseeing the implementation of the work related to climate change.
ESG T{E/h Al . & B RRAE BRI
ESG Working o Implement climate-related policies and measures;
Team o AREFARREAAE RS RSB S FE I E
o Organize environmental and greenhouse gas emissions data aggregation and collection work;
o EHREREELZESERMIIEERE -
o Regularly report progress to the Risk Management Committee.
FARIEA o HRAREAIBEFAR T8 EHS IR UM% BE2EHPINEBEASERNEKE
Subsidiary ° Led by the general manager of the Company as the team head, with relevant personnel from engineering,
Working Team EHS, procurement, finance, and quality departments serving as members;
. EEAGRE(CRRHBAERE  ERBEHTE  FEFI  HREREAERSENE
° Responsible for climate change risk identification and response, energy policy formulation, professional

training, and approval of costs for carbon-reduction projects;
. EfRMEZEAREEeE UYRBEAFHELREE -
° Hold annual meetings on related topics and report significant matters to the Group.
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Strategy

Climate Risks and Opportunities Assessment

The Group closely monitored climate-related risks and opportunities that could
affect cash flows, financing channels, or cost of capital in the short, medium,
or long term, taking full consideration of their impact on our operations. We
endeavored to take measures to mitigate and adapt to climate change. In 2025,
based on industry policies and regulations and our own business characteristics,
we reorganized and established a climate risk and opportunity register, and invited
subsidiaries to assess the identified risks and opportunities from three dimensions,

BESTFARNRIZEZENA NI i.e. likelihood of occurrence, magnitude of impact, and the time horizons over
LTI [TRER R SR L 2 M R 8 [E which the impact is expected to occur.
ZEME - EE A &R IR R RS
EITEEMERTE o
ErEyE 2 HH
AR/ HEER EBEAREEE g g4 REEES EtifaiE
Potential impact Impact assessment
Business model and Time
Types of risks/opportunities value chain Finance Grade*  horizon® Response
mEaEkR Sh-4% BHER MREHE o ANEFTEELERE & 831 o REEREZERFEESRAESZER
Sh-%H EEBMERRERE - o LNMERANEE  PE 831 TARKETARLE
S-ERkS VEEREETHEE ERRA & BRRE o RERRMERRIDE BEREAZ
i R
L R AR B ¢ THYURE % BENHKZHSE!
e FERME BERE
ERNERERE o REEEENEREERR
Physical risk Acute - flooding Own operations: itmay ¢ Increases in fixed asset ~ Low longterm ¢ Develop extreme weather emergency plans
Acute - cold wave damage the infrastructure maintenance costs Low- Long term based on actual operating conditions and
of production bases, ¢ Increases in logistics medium organize routine staff inspections
Acute - extreme affect capacity, or costs and inventory Low Short- *  Maintain ample emergency disaster-relief
snowfall interrupt production management costs medium- supplies and actively conduct disaster
processes long term prevention training
Upstream and o Regularly maintain buildings, equipment, and
downstream: it may drainage systems within the park
Cause transportation o Insure fixed assets and products
disruptions, affecting the
shipment and storage of
raw materials and finished
products
el-THREAE BHER AHYEE o ANRLRENEE  PE R o BETEREECERUAAEES
BEOGEERNE FEE KA EESFANTE  RERGERTER
meLRERR AR
Chronic - rise in Own operations: itmay ¢ Increases in operating Low- longterm ¢ Continuously assess how temperature changes
average temperature affect storage conditions costs for cooling medium affect operations across different regions and

for drugs, necessitating
increased use of cooling
equipment

equipment

production sites, and promptly adjust energy
procurement and usage strategies
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EEyE T
B/ BEEY EBEARBER B £ KEEES et faiE
Potential impact Impact assessment
Business model and Time
Types of risks/opportunities value chain Finance Grade*  horizon® Response
BRI BEREE-RER EZEL BBHEE o ENER FEERH o PRE REEHER KA LANEEER
ARHE BRELCERD K REREMELHE MARHHEE
i BlEERR HEFARNREAREERE 8
PELTS
Transition ik~ Policy and legal - Own operations: Stricter ~ »  Increases in investment ~ Medium ~ Medium- Timely track national and local laws and
environmental and environmental regulations and operating costs for long term regulations, and strengthen carbon emission
climate policy require the Company to environmental protection supervision
reduce emissions and and new energy facilities Encourage subsidiaries to install photovoltaic
optimize production and equipment power generation facilities and use renewable
processes energy
Bli— ERERE BHER AMHRFR o SNEGHEERAL  PE PRE BERTEAERER  TRMERN
AR THATE ER%H EESURSEEHUE IR
ESRAZHRELH
Technology - low Own operations: o Increases in R&D expenses  Low- Medium- Learn from peers’ best management practices
carbon technology Investments could fail or capital expenditure medium  long term and conduct feasibility analyses for technology
investment due to immature new upgrades or new technology introduction
technologies or low before implementation
market acceptance
5 — RITRAAR | BHER T mE o RUREEALLA  PE ik RERRREMHTZERRN TR
7 EfRERTBER ZEDSE(
YEEMTE RELERBRYE HEEL-£K
FRRBAME - BEKE
Market - rising raw Own operations and ¢ Higher procurement costs  Low- Medium Actively conduct market research on raw
material costs downstream: it may of raw materials medium  term materials and auxiliary materials to keep
compress product profit abreast of market changes
margins and affect Stock key production materials, and centralize
product pricing procurement of common materials across
subsidiaries to reduce costs
BE-NmEErE BHER T wWE o REEERE FE K BhRE SRURERENREN - PHRERE
id FELENLEIERA EHhE RAES  BURHHRETE
RSN
Reputation - Own operations and o Brand value damaged,  Low Short- Take multi-faceted measures to effectively
Stakeholder Concerns downstream: it may affect affecting market share medium- control carbon emissions, regularly disclose
the Company's corporate long term climate-related information, and build a

image and market
competitiveness

strong brand image
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BERE T
B/ BEEY EBEARBER B 4 BEEES iagyi
Potential impact Impact assessment
Business model and Time
Types of risks/opportunities value chain Finance Grade*  horizon® Response
HE ERERMERA o BHEE ALBER BOERRE BER 5 ik o BRATHEFRYNEEES BEM
REERA REEE BRA REAE PHRECEEERA
mE o RERERER FRRRRA BUARE
BRERELEN o BHEE: ALHIK RESRRE BB B BhRE NEERR
BR RACENERSE RERERA o ETSRRERMOTEL  lERE
RiFFE HaRREE  BILORERE  RALEN
Ciliotop )il o Tl REELIEY FmEmS  BNHE K 31 B
ENERR REE(L LON o BOEITSEY BELETXERR
EERHEOTHER - #iE
Opportunities Improved resource o Own operations: it may Lower resource waste, Medium ~ Medium  »  Support production and operations with
utilization efficiency reduce production costs lower procurement costs, term digitalization and other means to help reduce
and improve operating and higher profit operating costs of an enterprise
efficiency o Promote green packaging and the use of
Increased proportion of ®  Own operations: it may Lower energy costs, and ~ Medium ~ Short- clean energy to establish a responsible
clean energy reduce carbon emissions lower policy costs such as medium- corporate image
and enhance the carbon taxes longterm ¢ Pursue R&D and innovation in energy-saving
Company's environmental and consumption-reduction technologies,
profile adopt advanced energy-saving and
Increased new market ~ »  Downstream: climate Expansion of new Low Long term environmental protection equipment, optimize

demand

ER - HAIFERENTRNI NI PEREIMAKESTE
MEBEINRHATFRER  AEEMAEEREKEYITER IR EHEERARNEBNEATE -

change may impact
human health, creating
new market demand for
pharmaceutical products.

markets, increasing sales
revenue

the energy mix, and improve energy efficiency
Stay attuned to market trends and engage in
industry conferences and forums

R EREZR - LR AFEERERIEEBRR

Grade: Based on two dimensions, namely "likelihood of occurrence” and "magnitude of impact”, the five grades are high, medium-high, medium,
low-medium, and low. After assessment, there were no climate-related risks or opportunities during the Year that reached high or medium-high
grades; none of the Group’s assets or business activities would be materially affected by climate-related risks or opportunities.

FEEE : BREEERRMEETRBAAENYENNHEEE  2RAEHOFUARN) - PBHOFESF) REGFUL) -

Time horizon: The time horizons over which climate-related risks and opportunities are expected to have an impact, categorized as short term (within
1 year), medium term (1-5 years), and long term (more than 5 years).

VO IR B8 B2 A &2 B B PR 2 &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



AEEEBRIEEMBMAEBELKRE
%A%%EW?ﬂmﬂm A REE
RBRRBRUAR  FREREERE
BB ZEREANERE - RMEER
REETHE BEXHATBERREA
B & E i - I E 2 18 0 $E BT
BMREEZFORA -BE-_T_AF
E - AEEKE R A RMIRE RERH
REESMAKKERER - %ZHEER
MEAE=FHERR FIELT40%E

ERX — T REFHHEEENTO
BT E25FMELHA AR EAMR
SAEREELN 17008 T - BEHEBELN

6,905 & kWh - A D ik HE R # 3,938 I -
%mpﬁM%&\%% KR BAIEE
—ﬁ%x %ttk% SHEE B

EFSFRA HEELLERABILR
{EFRBEDR -
o AEEIEEBERGEHRBE

REZECERER KMFEARBRT
WETESKBE=ZFREREBELA
REHME ERIHERIFEEETNR
AR&ZETEBRFRTE - Z&ETEBHF
HEtEBBRRKRCERFRBESE M
NEFOERXGESEZBEFTEGHD
%&EE¢'&WEE@%TEE£m

BERURF - SEAME HEEE-FR
x@~ a*ﬁﬁﬁﬁﬂﬁmﬁﬁ‘
E%ﬁﬁﬂiﬁﬁﬁm%%T%fM
L o AHDEEEANMEHRIEEL
BHEAEBE -

BEERTT  AZERK

Act with Responsibility and Share the Future

The Group has integrated climate strategy into its overall business plan, exploring
transformation pathways and using photovoltaic power generation infrastructure
as an entry point to achieve the target from traditional energy to clean energy.
We will adjust resource allocation to prioritize the implementation of renewable
energy projects and gradually increase investment in low-carbon technology R&D
and equipment upgrades. By the end of 2025, Beijing Sihuan, a subsidiary, has
taken the lead in rooftop distributed photovoltaic power construction project. The
project is fully funded and built by a third party, representing an approximate 40%
reduction in electricity costs. The project was estimated to save approximately
RMB 7 million per year on electricity expenses on average in 2025. Over the 25-
year operating period, the project was expected to generate a total electricity
savings of approximately RMB 17 million, with total generation of approximately
69.05 million kWh and a carbon emission reduction of approximately 3,938 tons,
delivering significant economic and environmental benefits. In the future, we
plan to further expand the scope of distributed photovoltaic power construction
to cover more subsidiaries, so as to optimize the energy mix and reduce carbon
emissions on an ongoing basis.

In addition, in line with international green development trends, the Group
invests in green financial products. Our US dollar funds deposited with Bank
of Communications, certified by a third party and supported by certification
reports, are used as “Green and Sustainable Deposits” for a green term deposit
program. This green term deposit program mobilizes surplus corporate funds
of corporate clients and provides financing in the form of loans to eligible
environmental projects. The funded projects include renewable energy, energy
efficiency improvements, pollution prevention and control, green buildings,
clean transportation, sustainable water resources management and wastewater
treatment, and environmental sustainability management of biological resources
and land resources, continuously contributing to green transformation and climate
change mitigation.
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RIZIERDHT Climate Scenario Analysis

R BT R ) SEE be A8 - g Risks and opportunities arising from climate change could have profound impact
HAEHEEBEX BEERMBERR on the Group’s business model, value chain, and financial position. During the
EEREZE KAFE BMHHEEHR Year, for identified key climate risks and opportunities, we employed scenario
AlEZORERREES BERESS analysis tools to model potential impacts under different global warming
IR REEHER TETTJF WERRZ scenarios, such as low- and high-emission pathways, and to assess the Group's
KEABETHNEELE FHAEH climate resilience, providing scientific support for strategy formulation.

ﬁﬂ%é‘ﬂ]'lﬁ%ﬁ<¥ | A BRI B ) E R A

BB

BEHE

Operating Scope

HARGHE - BERMEFELZERHRAERMORE LELERTAEEEYEDN
FiE RIBELL -

Consistent with the scope of this report, it includes all business units over which we have operational
control or that have a significant impact on our ESG performance.

BEREE Y132 B B

Scenarios  Physical Risk
A b
Transition Risk

BRERE .

Selection

Criteria .

BT EE & 2L 5 F9%& 8 & (IPCC) SSP1-2.6 £ SSP5-8.5

SSP1-2.6 and SSP5-8.5 scenarios of the UN Intergovernmental Panel on Climate Change (IPCC)

B 85 RE (EA) 7F T BERUE 5 (NZE) 82 8% F B K 15 = (STEPS)

Net Zero Emissions by 2050 Scenario (NZE) and Stated Policies Scenario (STEPS) of the International

Energy Agency (IEA)
SHLEYE: MEEREERHMEBEREEENER  AITE2RNBEERHFIEBELR
WikmEs  2EEETRAARERRE -
High comparability: The selected scenarios encompass high emission and low emission and
allow a full range from aggressive decarbonization to scenarios with no policy constraints,
covering a broad spectrum of temperature rise outcomes.
FHEY: MEEREYRRERAMENER T EIEERKE - ERIPCCERAERZHEA
\%/\,)LEI’J“ﬂﬁDﬁfnﬁ%W$ BT E  MEABRBIFFRE ﬁ%iﬂﬂﬂl%“ﬂ:ﬂi‘“

B ENTE -

Balance. The selected scenarios are representative of physical and transition risks, of which
the IPCC scenarios emphasizes changes in the global climate system and the physical impacts
of extreme weather, while the IEA scenarios focuses on energy transition and policy changes
affecting the economy and society.
MBEM TRESHUEREREENR SRR EENEALSKT  AEREMHAE
[EREZMITERAE
Scientific basis: All selected scenarios are based on the scientific research and model
projections of international authoritative bodies, with high credibility and broad industry
acceptance.

I ) 5

Time horizon

SHOFAR) - FHOFESF) RMGFEAUL)

Short term (within 1 year), medium term (1-5 years), long term (more than 5 years)

R

Assumption

AEBAEEMEMGBR TS EEE B2 BT E BV RAKREFEE
EmiEf EEMBENEBRARETEREE -

The Group’s production bases are able to operate sustainably under all scenarios without changes in
their geographical locations. Raw material supplies and logistics networks remain stable, and there
are no significant changes in product types, production scale and business models.
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Results indicate that, in terms of the physical risk, under the SSP5-8.5 scenario,
extreme weather events occur more frequently, increasing the risk of disruption
to production bases, damage to the supply chain, and potential impairment of
fixed assets, with a high-risk level. However, under the SSP1-2.6 scenario, the
probability and intensity of extreme weather decline significantly, making physical
risks relatively controllable. Accordingly, we have developed a long-term physical
risk adaptation plan, strengthening the disaster-resilience of production facilities,
optimizing supply chain layout, and improving emergency response mechanisms
to cope with uncertainties such as extreme weather, supply chain vulnerabilities,
and rising costs, thereby enhancing our capability in response to climate risk.

In terms of the transition risk, under the NZE scenario, significant capital must be
invested in low-carbon technology R&D and distributed photovoltaic projects to
meet stringent policy requirements and market demand for low carbon; transition
risk is thus high. Under the STEPS scenario, the transition risk is comparatively
lower, but we must continue to address uncertainties arising from policy
changes and market competition. Accordingly, we have developed low-carbon
transition measures, optimized the energy mix, increased R&D investment in low-
carbon technologies, and dynamically adjusted short-, medium-, and long-term
strategies to align with transition needs and convert risk into new development
opportunities.
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Risk Management
The Group has established a climate-related risk and opportunity management

process and integrated it into the “Three Lines of Defense” risk management

RSP  AREA - T B B framework, stipulating job duties and management requirements for
RIRHNBES IREBEER TR identification, assessment, prioritization, and supervision, enhancing climate risk
FHRR 2B A8 B IR KE o and opportunity management levels continuously.
& Bl BT BRBES BEEX
Identification Assessment Prioritization Supervision

WEBEAEEMAELE SEeTENEERE RHIY BHREBEEINMIA LR THREEERE PREAE

HHANEHEE 2EINDE EHENRE]IFELEE] TRABETRERBRMNKEE BTEE MK - ﬁ@%,ﬁ\éﬁiﬁi‘% = 8

BH(nIPCCHE ~ R EE - [TEHrgERTE2nRHEEE] TE)JE’UE%L&E CHEERYE BAMEFEE-

BEERE) R BRI AL
I [ e O SRR AR B D EE R
EAVE M A

We collect internal data
covering all business activities
of the Group with reference
to external sources (e.g.,
IPCC reports, meteorological
data, policies and regulations)
to systematically identify

the climate-related physical
risks, transition risks, and
opportunities faced by the
Group.

E1IZ’EJ? 3R A S M L
b Fi BT E BT -

Combining qualitative and
guantitative methods, we assess
the importance of identified
climate risks and opportunities
across three dimensions, namely
the ”
the “magnitude of impact”,

likelihood of occurrence”,

and the “time horizons over
which the impact is expected to
oceur”.

BRA  REELBOIEER
FEEEES  HERERAIZRA -

Leveraging climate scenario
analysis tools, we compare the
urgency of risk and opportunity
responses under different
scenarios, determine relative
priorities, allocate resources
accordingly, and adjust strategies
to ensure prudent resource
investment.

5 BS B SRR R B R o )
b BREEE RSB B
R -

We regularly review the
management processes and
dynamically adjust measures to
stay aligned with the Group'’s
strategy and business objectives.

Ongoing supervision of changes
in climate risks and opportunities
is conducted to ensure the
effectiveness and adaptability of
management measures.

i 5k B A R

SRR b FI B8 B T i

Climate Risk and Opportunity Management Process
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Metrics and Targets

The Group regularly conducts accounting of Scope 1 and Scope 2 greenhouse
gas emissions and discloses absolute emissions in the annual ESG report. During
the Year, we added accounting for emissions from some categories within
Scope 3 to progressively expand the scope in the future to gain a comprehensive
understanding of value chain greenhouse gas emissions. The greenhouse gas
emissions in 2025 are set out in Appendix I: Table of 2025 ESG Key Performance
Data.

The Group remains aligned with national dual-carbon objectives and policy
requirements, integrating greenhouse gas reduction into our overall strategy.
We strived to explore setting Group-level reduction targets and coordinate with
subsidiaries to advance energy saving and decarbonization, thereby mitigating
the impact of climate change. For example, Beijing Sihuan set 2021 as the base
year and established an absolute target that “by 2026, Scope 1 and Scope 2
greenhouse gas emissions shall be reduced by no less than 30%". In 2025, Beijing
Sihuan reduced Scope 1 emissions by 30% relative to 2021 and Scope 2 emissions
by 50% relative to 2021, indicating that the 2026 reduction target is on track to
be achieved.

The Group also commits to the following in addressing climate change:

3 To set targets for reducing greenhouse gas emissions and energy
consumption, and regularly review and update progress. To set targets for
reducing greenhouse gas emissions and energy consumption, with regular
reviews and updates on progress.

3 To actively explore and increase the use of renewable energy while
continuously improving energy efficiency to mitigate the climate impact
arising from our operations.

o To promote a low-carbon economic model, including formulation of
requirements and action plans in the following areas: energy management,
carbon emissions from R&D and operations, production, services and
logistics and their monitoring as well as periodic supervision and review on
the performance of our business operation bases and significant suppliers.

o To commit to collaborating with customers, employees, contractors,
suppliers, communities and other stakeholders to collectively build a low-
carbon value chain.

o To regularly disclose the Company’s progress in addressing climate change,
ensuring transparency and openness regarding climate change-related
information.
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Environmental Management

Sihuan Pharmaceutical employs a multi-pronged approach to environmental
management, implementing environmental protection measures through
technology optimization, resource recycling, and intelligent control. It scientifically
formulates and evaluates environmental management objectives, integrating
green concepts throughout the entire production and operation process. The
Group rigorously promotes energy saving and emission reduction, strengthens
environmental education and awareness among employees, fosters a green
cultural atmosphere, and steadily practices its green and low-carbon development
path.

Emissions Management

In the production and operation process, the Group strictly abides by the “Water
Pollution Prevention and Control Law of the People’s Republic of China”,
“Comprehensive Sewage Emission Standards”, “Comprehensive Air Pollutant
Emission Standards”, “Boiler Air Pollutant Emission Standards” and other laws,
regulations and management standards related to emission management in each
operating location. It has the “Wastewater, Exhaust Gas and Noise Management
Protocol” and other internal systems to standardize emission for all departments
and subsidiaries and improve emissions management.

We are committed to reducing the discharge of exhaust gases, wastewater and
wastes generated during production and operations, and continued to increase
investment in environmental protection. Through measures such as installing
online monitoring systems, continuously optimizing treatment processes,
introducing advanced technologies and facilitating waste recycling projects, we
have steadily improved resource utilization levels while striving to reduce waste
generation and landfill at source. At the same time, we conduct regular waste
audits and third-party monitoring to gain a deeper understanding of waste
generation across all stages. Based on our commitment to compliant emissions
of wastewater, exhaust gases and wastes, we seek and identify optimization
opportunities to develop practical action plans and to reduce environmental
impact to the lowest possible level. Currently, all subsidiaries have obtained
pollution discharge permits and set quantified targets to minimize waste as
necessary. They also conduct regular pollutant emission testing to ensure
compliant emission.
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The main types of exhaust gases, wastewater and waste generated during the

Group’s production and operation and their management are as follows:

=i FER R EEFE
Category Subcategory Source Management Approach
BR HEER IEERIAREYER o RARGNERBIERIZMEETE - FHEBATERTEE
BREBEEEPES ZHETERI A - REEEERA AR -
BV B # Y (VOCs)
Exhaust Gas Production From the boiler, as well e We adopt standardized handling process and treatment

exhaust gas

as the volatile organic
compounds (“VOCs")
generated in the process
of drug quality inspection
and package inkjet

technology of exhaust gas and regularly entrust a third party
to conduct exhaust emission testing to guarantee the legal
discharge of production exhaust gases.

printing
HEEER R EHE . ZHEWFRE R HEFCRFRIERE - REXBLEDE
B REERERTE -
Domestic Canteen lampblack o We install lampblack treatment facilities and guarantee the

exhaust gas

normal operation of these facilities to mitigate the impact of
exhaust gas emissions.

Bk

Wastewater

HEEREX

Production
wastewater

AREEELBREESL

Generated from daily
production and operation
process

B RREA

RARENEKEERENEEIE SR HSH 5
IREEK R ARV IGETTIRIE - WIS /KIEAAHE O 2 H)5K
EREARR BEREZ(CBFLAE SRATHESHR
EREHRRAMG ERRER LESRAMENER

We adopt standardized wastewater treatment process

and technology to effectively treat high salinity, high
concentration wastewater and domestic sewage. We install
an online sewage monitoring system at the main outlet of
the sewage station to monitor key indicators such as chemical
oxygen demand (“COD") and ammonia nitrogen discharge.
We also regularly upload the pollutant monitoring results to
the local ecological environment bureau;

MBEERKERRSE - EHRETKENEEBR - #
REEREBLEET  EHMBUKEETRKE R F 88 -
WELE=FTHREREFEREKKERA - BREKEEN
A BERBEAERERMBE

We actively promote wastewater management inspections,
regularly inspect the management of the sewage station
to ensure the normal operation of the plant equipment.
We also regularly take water samples for testing of water
quality factors and entrust third party organizations to
conduct annual wastewater quality tests to ensure that the
wastewater discharge complies with the corresponding
national laws, regulations and standards;
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L] TR
Category

Subcategory

IR

Source

EESE
Management Approach

BERARSKETERMERENRRE)  RABIR
o RARVEKF - BB ZEREKKE - ﬁ%%mfﬁlﬁm
BRGETT

We continue to conduct relevant environmental protection
training on the wastewater treatment processes and
techniques of sewage station, so as to improve the staff's
technical and operation level, improve the quality of
wastewater and ensure the wastewater is treated in an
efficient way.

BEREY BEERY

—RIXEBERNST o
HEENRREFRRE
AR

Production waste, such e
as general industrial solid
waste, and daily garbage,
such as kitchen waste

EENIRBEHSHFIETEEERE  WERRAEEER
FoFEMNETEECER

The EHS department is responsible for supervising and
managing the treatment of production waste, and regularly
transferring it to a professional third party for harmless
disposal;

EENIRAIBRITRHBARE!L
A)ETTHRIE ©

28 UFEHEBRERRLD

The administration department is responsible for the
management and classification of daily garbage, and they
send it to sanitation companies for disposal regularly.

Waste Non-hazardous
waste
BEEEY
Hazardous
waste
58 REE AR

GEEREEREFES
BEm R BEEY
B BIE R E R REE
MR ‘?’?ﬁ@ﬁ‘?’?‘}ﬁé% C R
LEFRREER WMES
/N R

Chemicals and medical e
waste from production

and R&D, waste activated
carbon and sewage sludge
generated in the process

of emission reduction, as
well as small quantity of
office supplies such as
waste ink cartridges and
toner cartridges

BRETEREEYERMEBAREME WV@“Méx
PIERBRIB)ENIHIE WEZVHEL - IKE
(k- N R A ﬁ%ﬁ%LﬁE%%éﬁﬁ@'
BRHHEAE LEEFINEERIN  WRABRREEYA -
EAEENE - BUEBSBLREREY

We strictly abide by relevant laws and regulations on the
management of hazardous waste, and strictly supervise and
manage the generation, collection, classification, labeling,
recording, storage, transportation and disposal of waste in
accordance with internal systems such as the “Provision on
Hazardous Waste Management”
management approach of “More rotation, less temporary
storage” to handle various hazardous wastes by entrusting
qualified third party through the environmental monitoring

. We also adhere to the

platform;

RIS AR A BT
%WHIE%EETV°

CENBTIATEEMEERRE

We provide regular training to relevant staff to help them
familiarize with the waste treatment process and ensure that
each link is accurate and controllable.
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Energy and Resource Management

Sihuan Pharmaceutical has strictly complied with the “Energy Conservation
Law of the People’s Republic of China” and other laws and regulations and
implemented management mechanisms such as the “Resource Utilization and
Energy Consumption Management Protocol”. We have practiced efficient
energy utilization and energy saving and emission reduction during production
and operations. Each subsidiary, in line with its actual operations, formulated
quantified energy-saving and water-saving targets with an aim of reducing energy
and resource consumption, ensuring target achievement through standardized
record-keeping and stringent assessments.

Energy Management

In order to achieve more efficient energy management, the Group increased
investment in technology R&D, monitored energy consumption and conducted
energy evaluation to regularly assess progress in energy-saving and consumption-
reduction efforts, and implemented a series of measures to reduce energy use.
At the same time, we conduct energy audits regularly to identify opportunities
in the production process and continuously improve overall energy consumption
performance of the Group.

We continued to strengthen electricity management during the production
process. We have installed voltmeters in each production workshop and auxiliary
workshop, and assigned dedicated personnel to regularly read meters, analyze,
and summarize the power consumption in each area, continuously monitored
power use and conduct periodic energy consumption assessments to identify
high-energy use areas and develop corresponding energy-saving strategies in
order to ensure economical and safe use of electricity. We required centralized
production in stages and streamline production procedures to reduce the
electricity consumption during production. We have also set up inspection
system to rationally allocate the use of air conditioners and other equipment
to reduce power consumption. In addition, we continued to promote energy-
saving management by modifying the cooling system, replacing LED lighting and
installing sensor switches. We also endeavored to introduce green or renewable
energy, so as to cooperate with its subsidiaries to carry out the planning for
photovoltaic power supply transformation project, with an aim to create a low-
carbon, energy-efficient and green park.

BEMEA-RR RAMKRGEEL
Jilin Jinsheng - Optimization of Chilled and Cooling Water Systems

TECRFCEMEAHLR LAKEREEZREBL MEEPREFE[RLAPBERS - RELK BKOREEHEAL
ERERRREME  BRRLELER  AFEEHNBEN2U4BE - IS BEUEHTLFEREE  SMEARAIES
ROKEIRERE  KFAMAENLRERATRELRKER  BAOHSBTRARM  ZREAVLEBRIHR - WL KEA K
68KW - T RETT8/ N - XEFTEIEITOORAE » HETAFINPNBBLSBE - IEIRTTETRL AL

In 2025, Jilin Jinsheng carried out a targeted optimization of its chilled and cooling water systems by installing motor frequency converters
and an automatic temperature control system. By dynamically adjusting motor speeds and equipment on/off based on water outlet and
water return temperatures, electricity consumption was effectively reduced, saving approximately 240,000kWh for the Year. In addition,
considering the low temperatures of northern winters, Jilin Jinsheng designed a process for switching chilled water by using outdoor cold
air to cool the process chilled water, reducing the need to run the refrigeration screw units. This device can switch between winter and
summer modes. Assuming a 68kW chiller, 8 hours per day, and 90 days of planned winter operation, it is estimated to save an additional
approximately 50,000kWh, significantly enhancing energy efficiency.
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Steam Usage Management

In order to reasonably control the steam consumption in the production process
and domestic heating process, we have formulated corresponding rules and
regulations for units that use stream to follow and require steam consumption
should be regularly summarized, so as to continuously strengthen steam usage
management. At the same time, we improve the efficiency of steam utilization
and reduce steam consumption by upgrading production equipment, revamping
workshop condensate heat recovery and conversion heating systems, and
recycling condensate. We continuously strengthen inspections of steam pipelines

TR ADERFER o IS B MR E R
REBKRAMGKERE T BRE “running, bubbling, dripping and leaking” in the steam system.
RAERFREAIR T 8 RIEHEK

MERKAETHIRE -

EMOR-ZAERNEEL

Jilin Sichang - Renovation and Optimization of the Steam Pipeline

EMORFAERETIRZRUERE  BHBEETAFROCHRNEEERE MWK 2ESHIH R TEERAKS
EREARRBRETRERBREA - Bt SHOREABEZEEHER BN  HRERIELF BRESRATELESE
REMBERSHEERE  FAREREZUHZBEFNERIEL  AREERKZALE  ERBERDZEUVRE

The steam pipeline at Jilin Sichang was installed at a low location during construction, and the trench had accumulated silt after many
years of use, coupled with rainwater intrusion that caused portions of the steam pipeline to be immersed in water, leading to significant
energy losses in steam transport. Therefore, Jilin Sichang carried out targeted renovations based on the actual conditions of the low-lying
trench area, including raising the steam pipeline installation height and constructing in situ trench covers to minimize energy loss in steam
transport and effectively block rainwater intrusion, thereby reducing steam waste from the source.
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Water Management

The Group attaches high importance to the conservation and utilization of water
resources. We comprehensively analyze water usage workflows through water use
assessments and audits to identify opportunities for improving water efficiency,
and establish targets for reducing water consumption. During the Year, the Group
did not have any problem in obtaining applicable water sources.

We give priority to the use of high-efficiency water-saving equipment and deploy
smart water meters and monitoring systems to track water usage in real time,
promptly repair leaks and minimize water waste. At the same time, we endeavor
to explore the possibilities of water recycling, including the recovery and reuse of
secondary concentrated water from purified water tanks, the recycling of cooling
water through recovery tanks, and the implementation of closed-loop circulation
in water and gas supply workshops, which effectively enhances efficiency of
equipment cooling and improve the utilization rate of water resources.

Apart from that, we encourage our subsidiaries to set water-saving targets based
on their own actual situations, adopt water-saving measures and establish a
water saving incentive system to encourage full participation in water saving
actions. We also periodically carry out water-saving publicity and education to
deliver water-saving knowledge and techniques while providing employees with
awareness training on water efficiency management programs. At the same time,

ERMITRAETHIED  JERTE
THEKER - EEEMIRKNRESE -

criticism and punishment are given for any behaviors that cause waste water,

positive atmosphere for water saving.

EMER-REZEBHKTEEL

Jilin Jinsheng - Optimization of the Water Production Process in the Freeze
Dryer Workshop

RYBHEKERERNA - SWRFHE R BRI TEFRE(L - ZER SR TREMAOKEERRET FERAERANK -
B K BEKRERERTON LA ETELMNRKIEAEEREATKEEY - ERKERRE SE)SKEREE N - Bt - T
RITRFDRKERBMNAKE - AKRERESOm ANFH/KBANREFRRORK - BRRAKERTEEELRSESS  BAR
HKESAERBL R  RBNERETF  SAMERSZERSRKES - TELFRKEL - =% MKKE KR HL KA
KR - R AR OB AR BREKRREFRA -

In order to advance water resource recycling, Jilin Jinsheng optimized the water production process in the freeze dryer workshop.
The workshop's water production process consumes a large amount of drinking water, and the purified water production rate is only
approximately 70%; the concentrated water discharged previously went directly to the sewage treatment plant, causing water waste and
increased wastewater discharge. In this regards, Jilin Jinsheng designed a recovery and reuse device for concentrated water, installing a 50 m3
stainless steel water tank in the pump house to store recycled concentrated water. Recycled water resources can be precisely applied to
multiple scenarios, such as use in preparation of the washing and backwashing processes of sand filters and carbon filters for the water
purification system, and use as makeup water for the air-conditioning chilled water system, process chilled water system, air-conditioning
chilled water tanks, and freeze dryer cooling water tanks. This effectively reduces freshwater consumption and wastewater discharge,
achieving dual benefits of water saving and environmental protection.
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ITRBEE-EREHKEREEL

Beijing Ao He — Water Saving and Process Optimization in Laboratory

AFEE ERBEBBIEFSZ+BRBSERINAFAXNAEKERERFI  HESKEIKEZE  IBBERY - FIBERES - H
WEHE M EBREATEIKER]  SEINMERIT HEBFEINEEETHFANG - ZAHFBR—XBEALBEEERRN &KX
REEBEMNEMFEKE TR AIES A EENEKETER SERIFADH BN - 2EETIHMNEF BT LIRS BES
RBELRFE REBEENIEEMRIOPE]IBE BMBERLD TKERERE XA TERZE SR TIEMIZEL/KFETE
WME B THK Y  ERWZEEEZ-

During the Year, Beijing Ao He conducted a water resource management training program using a “benchmark sharing + on-site
practice” approach to promote efficient water-saving methods with notable results. During training, the technical backbone of the
analysis department acted as a “water-saving pioneer”, detailing ideas such as “adding bottle holders and batch washing”. This method
enables the cleaning of hundreds of laboratory vessels in one go, greatly reducing water usage per vessel and creating a replicable and
scalable benchmark for water saving. All laboratory departments followed suit, fully implementing a “centralized washing of vessels”
model, replacing the previous long-running and wasteful “endless rinse” habit. This not only significantly reduced water consumption but
also standardized and improved the efficiency of laboratory cleaning, achieving multiple goals of water saving, quality improvement, and
efficiency enhancement.

Vit ok2ET70: Saving of Packing Materials

AREFEBEBIELRBEMENEZ S The Group continued to pay attention to the safety and environmental protection
HIRRM BEBER BMIEIE. of product packaging materials. Through management measures in packaging
BEEBLEFANSEEG 5881t design, selection of packaging materials, packaging optimization, etc., the Group
EEREE . HOBEFER - continued to strengthen green packaging management, reduce the use of

packaging materials.

BERE . HERELRR EREQEERDENERESMART  EMELENRABELR | BEM

Packaging BoERE
design o Based on drug specifications and on the premise of ensuring the basic functions of packaging and drug quality,
we re-optimized and redesigned the packaging form to reduce the use of packaging materials as much as
possible;
. RAZHRZERAIBRARERGAE  BEHBHERHE -
o For the inner and outer packaging and instructions of drugs, three-color printing is used to reduce the amount of
ink used.
BMEE . ERBEGNESNEERIRBENNRT  BAERABRREE  AIRBNRRESM
Packaging 3 On the basis of ensuring the quality of drugs and stability of various components, we give priority to
option environmentally friendly packaging materials that are recyclable and degradable;
. BIEEEEEND ELHPAEORTURMREE  BIBRRE  S#oRERE-
. We reasonably select the size of carton, the size of product instructions and the thickness of paper to reduce

waste of paper and prevent over-packaging.

BEEL . HHE FMER FEREMORRIERE  WETIERE  BCRABRERX - SHBEME -
Packaging o For the marketed products, the Group optimizes the existing packaging forms upon exploration for new
optimisation environmentally friendly processes and craft validation, so as to save packaging materials.
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Fod=F PN Green Office

AEBBERRFHERROES Bk The Group has consistently upheld the principles of energy conservation and
EEHKOMATEEN ShEEa® - environmental protection, actively implementing green office management
BIR - AIREOHARR - BMEEH measures to foster an efficient, environmentally friendly and sustainable
T RETARBER G E IR office environment. We strictly enforce internal systems such as the “Office
ERHIE)SAIEIE - WHEITEE - Code of Conduct Management System” and the “Garbage Classification
BE BR ER EE T2IM6SE Management System”, while promoting the 6S management approaches as
BRE HAEABBKEREIE KA comprising organization, orderliness, cleanliness, tidiness, discipline and safety.
BEREEARBRE HBRSHERE - Daily inspection routines are conducted to address details and manage source

BHKE
Water and Power
Conservation

consumption to eliminate all kinds of waste.

REFBEAKRRE - WIEMABREEKS - BAKEESDAMR - B ELEHERE

To advocate the use of natural lighting, and adding human body sensor to automatically turn on and off
the sensor lights to reduce power consumption;

WMAOEFMARBERMGHRARE  CEMRANERAER TR BHORSEBERE - THR
EHEFEIR

To reduce power consumption and standby energy consumption of electronic office equipment, turn on
and use computers, printers, photocopiers and other electrical equipment reasonably, and turn off the
power when getting off work;

BRI HIEA AR REMBRE - YRR - RERERHE]

To strictly control the temperature and usage time of indoor air conditioners and stick the labels to
advocate the start of energy supply as late as possible and stop it as early as possible;

FUKEME ERFE - WBBESHKE FERRUEEZS  BEREIHHAK ARKERKET
FEEBKERRK RIBEESERNEEK LK BEERRE -

To install timed switches on drinking fountains and supervise employees to save water by posting
slogans on drinking fountains and bathrooms, at the same time, require employees to report leaks from
faucets, damaged equipment, etc., in a timely manner to avoid wasting resources.

AR D EIR
Saving of Office
Resources

TR - REBHXXM - ROEDRR - BB ZH - WEEH  TEIRGERE®ET
BN - SEMEBRFAT

To advocate paperless office, streamlined files, reduce the use of paper, avoid reprinting and excessive
printing, and require double-sided printing and copying and only allow colored printing when necessary;
RE B E RO - A ZRA AR RS MR W EERFA - SARR

To set up fixed paper recycling bins to collect and recycle reusable paper to save paper;

SZITENME - ISITENMBEA - RN A —EITEH - RAOREREE - REWE - S8R

To share printers, connect the printers to the network and share a printer in the office area, so as to
reduce idle equipment, improve efficiency, and save energy;

HBEA—RERR  BUE—RMEER - —RMEERARNERS -

To eliminate the use of disposable products, eliminate the use of disposable paper cups and disposable
toiletries.

DNBEEE
Office Vehicle
Management

HIOTERAZ BRAESRAZVRRUYAKEEEEH AZTEER  BTHESWTER
FEERERT RS EREARE  THRAERBASIAXBERRLE

To implementing vehicle sharing to share trip information through the establishment of an office
vehicle manager group on the vehicle sharing platform. Employees with similar travel routes in business
trips should ride the same vehicle to improve vehicle use efficiency. Vehicle sharing is also encouraged
through subsidies and other means;

MAREAEER  ZEREFHGE CREGOARRURBENRG  HAE  #EREZR
RETRE  BHEERHEH BEEWMERRE

To strengthen the management of official vehicles and implement the vehicle dispatch approval system,
carry out application, scheduling, maintenance, etc. of office vehicles via the online OA system to
reasonably arrange vehicles and avoid waste of vehicle resources;
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BRAEFEE FMHEIAFTEPHAAABRELKE  KEHT-
Through daily publicity and guidance, employees are encouraged to take public transportation in daily
life and to practice low-carbon travel.

BRMER
Waste
Management

HIECGIRDEERGE)  BAPLENROSBANE  TREX  ZEERE

The "Garbage Classification Management System” is formulated to ensure the office garbage is
collected after classification, transferred timely, and disposed properly;

RE D BRIMSRAR - 125 AT E YA AT E Wy R R A AR OB E L - BIRE BB IRKE
Recycling bins to distinguish recyclable and non-recyclable garbage to improve the level of domestic
waste reduction, recycling and harmless management;

RENEEIRGE  MRAFOBRE - S| S8 TETAE R @MUY -

Posters are set up and garbage classification training are carried out to guide employees to recycle
garbage reasonably.
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Ecological Environment and Biodiversity Protection

Sihuan Pharmaceuticals places a high priority on the potential impacts of its
business activities on ecological environment and biodiversity. In compliance with
other relevant laws and regulations, and policy documents, including the “Forest
Law of the People’s Republic of China”, the “Law of the People’s Republic of
China on the Protection of Wildlife”, the “Opinions on Further Strengthening
Protection of Biodiversity”, the Group has formulated a “Biodiversity Policy”
and a “Anti-Deforestation Policy”, requiring affiliated companies, suppliers and
business partners to implement these policies in a strict manner, so as to build
a solid defense for ecological environment and biodiversity protection through
concrete actions. At the same time, we endeavored to guide our subsidiaries
to conduct biodiversity risk assessments in light of their actual businesses,
identify dependency- and impact-related biodiversity risks, and contribute to the
protection of endangered species and the stability of ecosystems. During the Year,
the Group did not identify any biodiversity risks in its production and business
activities.

Work Safety Management

Sihuan Pharmaceutical always attaches great importance to the health and safety
of its employees and strictly implements the safety production policy of “safety
first with prevention and comprehensive treatment”. A comprehensive review
and optimization of the production safety management standards, framework,
manuals, objectives and targets is conducted annually. This ensures that the
production safety management system aligns with the latest laws, regulations and
industry standards, and safeguards employee safety and the stability of production
operations. During the Year, we regularly introduced EHS-specific management
requirements and formulated unified standards for common problems found in
various subsidiaries. By promoting self-inspection, rectification and improvement
in various enterprises, we effectively identified and reduced safety hazards and
continuously strengthened the safety management level of the Group. During the
past three years, there were no work-related fatalities of the Group.

£ BB R 2B SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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Revising the safety management regulations: In accordance with
national safety-related laws, regulations and standards, and considering
the actual situation of the subsidiaries as well as the current mature safety
concepts, we will continue to improve the safety rules and regulations,
along with the system of rewards and punishments for safety. We will also
improve safety prevention and management throughout the production
and operation processes, while ensuring the proper retention and approval
of various records. At the same time, we required all employees to sign
a safety production responsibility letter to ensure the implementation of
safety production responsibilities for all positions.

Investigating potential safety hazards: All subsidiaries regularly
organize their employees to conduct comprehensive safety inspections
of their plants, covering production factories, warehouses, offices, and
other areas, while also compiling statistics and performing audits on the
safe operation procedures for their posts. Additionally, the subsidiaries
organize and conduct special safety inspections during specific periods or
in targeted conditions, such as before and after festivals and holidays or
during inclement weather, to promptly identify potential safety hazards,
develop corrective action plans, and monitor and track corrective actions,
thereby establishing a closed-loop management system. Furthermore, each
subsidiary works with third-party fire protection company to regularly check
the operation status of fire protection facilities in the plant area, carry out
fire protection facilities detection and electrical fire protection detection,
and timely rectify the hidden dangers found to prevent safety accidents.

Conducting safety publicity campaign: We actively carried out safety
publicity and training activities. Through various forms of publicity, such
as training lectures, experience exchange activities, safety production
months, etc., we promoted and interpreted excellent EHS management
practical cases within the Group such as “How to Effectively Investigate
EHS Hazards”,
Management Knowledge — Staff Behavioral Safety Requirements”. All

“Occupational Health Records Management” and “EHS

subsidiaries were also required to conduct benchmarking and rectification
so as to improve their safety management practices continuously, which
can create a favorable safety culture and raise overall safety production
awareness. At the same time, we strictly monitor the implementation of
various safety training and education plans and are committed to improving
the safety quality of all employees.
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shMBE-[Z24EER ZIES

Ambest Pharmaceutical - “Safety Production Month” Training Program
SAMBEEMNAAELZE AR EXRFELEEBE TR RAFEVAR-_ZS_AFRINT2EERTY - BBAL
EHEEI BB THNRARRAEREHIRIEE N SRS EREREARSEERE BESBPIFRREEHERY - &[5
B-tHR-FBI2RREELH  PERZEREERETIRE -

Ambest Pharmaceutical systematically planned a Safety Production Month program in 2025 aligned with the theme “everyone talks
safety; everyone is prepared for emergencies—identify safety hazards around you”. With safety education and training, the program
strengthened employees’ awareness of job risks and adherence to operating norms, combined with hands-on emergency drills to
improve on-site response capability. The program involved cross-department collaboration to identify and rectify hazards, establishing
a comprehensive “discover-report-closed loop” management process to reinforce safety consciousness and management effectiveness
across the organization.

EINEBIRS

On-site training program

EMEA-ZEERFIEDR
Jilin Jinsheng - Safety Awareness Training Program

“ECRFAR EMEAEAZEEIRRLZEEEFRE)  ARERER2EEMNH  BEERER EREEREROH
HAEYRD ASHEBETIBRELR2ETHEL - B EHEIAREZRR SN  EWULE2RBE  QARLE2EEHIE R
BREZOAT  SIBETHBBETLERIERRE  AURLEEERE2EH -

In September 2025, Jilin Jinsheng conducted a safety-awareness training for all employees, covering safety management knowledge,
relevant laws and regulations, emergency response skills, and recent incident case studies. The program also included a safety education
video for employees. The training helped staff master core topics such as on-site first aid, job safety responsibilities, and the Company’s
safety management policies and objectives, guiding employees to strictly follow safety operating procedures and reinforcing overall safety
awareness.
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. REESEEEN  KMEFITE(E . Enhancing emergency response capability: We formulated a series
WEZSEERE)E—RIAED of internal systems such as the “Accident Emergency Management
B EUVRTENENESASE Procedures”, established a sound organizational structure, and regularly
B UTEHARESEHESEEDE verified the effectiveness and integrity of important supplies and equipment
EEMNGHE - THME - LURFA to improve our ability to respond to various emergencies, so as to minimize
EHRIERESEMHNEN B FE losses caused by accidents. At the same time, we have actively organized
BRI B R - R - BPIERE a number of emergency drills in each of our subsidiaries on a regular basis
BEFARIEHAESZHEZER to simulate complex emergency response and emergency rescue work in
BB EETRERS R THEM different special scenarios, which comprehensively covered various risks in
BRI EESRIETIE 276 operations, thereby continuously improving employees’ risk response and
BEEEPNSEHEAR  BERA team collaboration capabilities.

BT el SEE B 1EE S -

AMRE-CREVEEFESHESEIED

Ambest Pharmaceutical - Emergency Drills for Accidents in Hazardous
Waste Storage Room

RARBESHERREYR RAZERSEEBENN IANAZER T -_AF AABARCETFHREIHESIMERER - A
RERAEETFRERBRECRETASFEIIRERARINUERERER  EHEREERETEABEHEMNREER &
SMERE ASHARERABBNERER ABREABRIZ2ERERESHRRE  2EBCEEREELNERR
FL & KF o

To test the effectiveness of emergency response plans and enhance overall emergency response capabilities, Ambest Pharmaceutical
conducted an emergency drill for a hazardous waste storage room in June 2025. The drill simulated a fire in organic solvents triggered
by static electricity during the pouring of laboratory waste liquid from the hazardous waste storage room. It focused on the proper use of
firefighting equipment by hazardous waste management personnel and emergency evacuation procedures, while carrying out practical
exercises for extinguishing organic solvent fires, personnel evacuation, and security perimeter setup. The exercise comprehensively
strengthened participants’ emergency response capabilities and coordination.

RGBS

On-site emergency drills
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ERZBRE

AEE2HNGERDEWBEHNIRE -
REHERREE EREERGE W
REPFRMAIRT - & N EEHFE-
EE B8 HE SAREEXSRE
HEREBERNER  BERICERBR
A BIAATBERR  BEBER
ERERERE  AEREREREE

Green Product Design

The Group conducts a comprehensive assessment of environmental, health, and
safety elements across the product life cycle. While ensuring product quality
and meeting customer needs, we strive to reduce the consumption of natural
resources in every stage from R&D, production, transportation, sales, use to
disposal. Through stronger resource recycling, adoption of renewable energy,
and optimized packaging design, we contribute to the building of a low-carbon
circular economy.

BRERNE -

rE HAEmEERBHREERERR  CRERLEZE RAOERERLEE BENEEVEBNRETE
FTAZE RR 8F  E5EME-

R&D Identify potential environmental risks across the product life cycle, strengthen controls at the source, and fully
consider the environmental impact of production, packaging, and waste handling. Use safe, environmentally
friendly, non-toxic, and pollution-free materials.

£E HAEERDZHERBZERR  OHRY - 828R  KERE - Bt BRI B BEEEG - =RAZRF
AE RERREETE -

Production Identify environmental impact factors in production, such as emissions, energy, and water resources, and,
accordingly, optimize design or establish control mechanisms to improve resource efficiency and reduce negative
environmental impact.

Ew MBERROSRNBEME  FBFRAREAAIBKEM - WEBE(EEMRT  HAERRE - B8

Transportation

Ea-
Review packaging materials involved in transportation, encourage subsidiaries to use recyclable packaging, and
reduce paper waste and over-packaging by optimizing package size.

®=A ERER2EaBHERERA »MERCHARENRETE  BREMZTRRMEEERSHEEERE
ERENR -

Use Analyze the environmental impact of the product use based on life-cycle management principles, ensuring that
product design and raw material selection comply with relevant laws and regulations.

BE RABNEDRERDARHREELAETENESR BT EREZRFITRERBRIE  BEHEEH
RERENRDRFREE o

Disposal Anticipate elements in disposal that may have negative environmental impacts, establish standard processing

procedures for irreplaceable elements, and guide relevant parties to dispose of materials in a manner that
minimizes environmental harm.
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BERIT HEZRXK
Act with Responsibility and Share the Future

GOVERNANCE RESPONSIBILITY - LAYING A
SOLID FOUNDATION FOR RESPONSIBILITY AND
FOSTERING A CULTURE OF INTEGRITY

Sihuan Pharmaceutical adheres to the core values of “integrity and responsibility,
pragmatism and innovation, cooperation and sharing, and pursuit of excellence”,
upholding the highest standards of integrity. We have strengthened our institutional
framework and enhanced oversight and control to continuously advance the
construction of clean administration. We have improved our complaint and reporting
mechanisms, streamlined internal and external supervision channels, and promptly
identified and addressed risks. By implementing systematic risk management, we have
continuously enhanced our capabilities in risk identification, assessment, and control.
We have promoted the integration of compliance and integrity principles throughout all
business processes, fostering a clean and transparent working environment. We expect
to collaborate with all stakeholders to jointly create an honest and ethical business
ecological environment.

1. Strengthening Construction of Clean Administration

The Group strictly abides by the “Anti-Unfair Competition Law of the People’s
Republic of China”, the “Interim Provisions on the Prohibition of Commercial
Bribery”, the “Anti-monopoly Law of the People’s Republic of China” and other
laws and regulations related to anti-corruption, anti-extortion, anti-fraud, and
anti-money laundering where it operates. We have formulated and implemented
internal systems standards such as the “Code of Business Conduct and Ethics of
Sihuan Pharmaceutical Holdings Group Ltd.” (the “Code of Business Conduct
and Ethics”) and the “Supplier Code of Conduct of Sihuan Pharmaceutical
Holdings Group Ltd.”, which clarifies the Group’s anti-bribery, anti-corruption and
anti-unfair competition management requirements, prohibits any form of bribery
or corruption behavior and requires all employees, suppliers and distributors of
the Group to strictly comply with them.

We have established a Risk Management Committee under the Board to
continuously supervise the compliance of business ethics within the scope of
business, and conduct regular reviews by the internal audit department to actively
prevent and respond to various potential challenges regarding business ethics.
At the same time, we integrate business ethics management principles into key
operational processes, continuously strengthen integrity management in key areas,
and promote the implementation of business ethics requirements throughout the
entire business process.
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EBhELERE
aBHREE
Compliance
Management
of Funding and
Donations

e
aRER
Compliance
Management of
Supply Chains

BEARERE
Compliance
Management of
Medical Aesthetics

b o BB B

HBEHREER

AEEBEERBFE S EMEME=TREEM P ESHNRARTESNLCBUED - SHHE8) - Bl  BBHEFD
FEERRRSNEE AEEARMEETERERERE - AFE  RARBEFEABCRBRITR » TARER
ERIERA R o

The Group strictly prohibits any improper payments or improper financial incentives to government officials or any other
third parties. For projects with high commercial bribery risks such as funding, donations, and sponsorships, the Group’s
Compliance Department will conduct targeted reviews and inspections. During the Year, we did not make any political
donations, nor did we find any related compliance risks.

AEBSEERHERSRENREREE  HBREE BROMAR RASHETRAEEETEREE B
IEZEREA SN BRMNBHENBRITR A - RMEIDEHEEEZ(RZNZ)  ARENEASEERBR
REEEETENSRER  WABTERENEHRRE - WEHNRBROMRFZAMRIEE - R 35527 58
BRFRZBENTR -

The Group attaches great importance to anti-corruption management in all aspects of the supply chain, and conducts
compliance supervision on the procurement process from different dimensions such as bidding supervision, price analysis
and research, and post-auditing to prevent corruption in which procurement personnel take advantage of their power
to seek rent. At the same time, we have signed an “Integrity Agreement” with external distributors to clearly inform the
Group of the anti-corruption and anti-bribery compliance requirements, conducted integrity risk assessments in marketing
and procurement operations through regular and irregular inspections to promptly identify and address any potential
violations of the Integrity Agreement.

AEESHABBBEBETRETEMBEBRERBRBIESRER  IHAKEETEXRBEEAEHERR
BXEISEREREBEZEF -

The Group’s Compliance Department strictly reviews compliance requirements for external publicity in the medical
aesthetics segment based on the key points of supervision of the industry. It also continuously conducts outreach and
training on these compliance requirements for relevant personnel within the Group’s medical aesthetics segment.

In addition, for employees who violate business ethics management requirements
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such as corruption, bribery, leakage of confidential information, etc., we will
adhere to the principles of “seeking truth from facts, fairness and justice, and
paying equal attention to punishment and education” and follow requirements
under systems such as the “Employee Manual of Sihuan Pharmaceutical Holdings
Group Ltd.” and the “Penalty Management System for Violation Matters”, etc.,
to impose varying degrees of punishment on the employees involved, including
warnings, demotions, salary cuts, and termination of labour contracts, to actively
create and maintain an honest and compliant working environment.

To further enhance the awareness and capabilities of our directors in anti-
corruption and business ethics risk prevention, we provide each director with
at least one business ethics-related training lecture and training material
dissemination annually. This aims to improve the directors’ professionalism
and integrity awareness, and further protect the interests of shareholders and
investors. During the Year, we provided business ethics-related training to all
members of the Board, covering the corruption risks faced by directors, senior
management, and professionals in the stages of company preparation for listing,
daily operations, and mergers and acquisitions. The training deeply analyzed issues
such as corruption, fraud, conflicts of interest, cross-border bribery, backdoor
listings, and insider trading, achieving 100% training coverage.
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Act with Responsibility and Share the Future

Regarding cultivation of employee integrity awareness, we regularly conduct

integrity training for all employees. In 2025, we organized employee integrity

training in accordance with relevant national and regional regulations and by

sharing typical corporate cases, helping employees better integrate the training

content into their daily work practices and continuously strengthen their

awareness of integrity and self-discipline and their ability to perform their duties in

compliance with regulations.

2. Acceptance and Guarantee of Complaints and Reporting

The Group continued to optimize its complaint and reporting mechanisms by

implementing the “Complaint Reporting System”. Procedures for anti-corruption

complaint review and handling were established to promptly investigate and

address all received reports, safeguarding the legitimate rights and interests of

stakeholders and ensuring compliance commitments and effective management

of compliance. In addition, the Group maintains the zero tolerance policy for

retaliation against whistleblowers, and our compliance management rules and

complaint reporting policies expressly provide whistleblower protections to avoid

adverse employment or commercial consequences arising from reporting. During
the Year, Sihuan Pharmaceutical did not have any corruption-related lawsuits, nor
were there incidents of discrimination or harassment, customer privacy breaches,

money laundering or insider trading, or conflicts of interest.

BHEE EHHAE BFEE
Reporting acceptance Reporting investigation Reporting handling
SEHERABERRERE  BRRBRER SEARISERERANTERHALZ S FERTABE AKEBKEBEEITF

RERF AIEERATHEEL  H®
RECHFEERTAR UREBVFER
REEERIBA ©

After receiving a report, the Compliance
Department of the Group will evaluate
the authenticity of the reporting content
according to the reporting acceptance
procedures, confirm whether there are
violations and will give a reply to the
whistleblower according to the initial
evaluation results.

BBAFESIATREBERL  KEERE
ﬁtxi&%%ﬁ?ﬁlﬁ%@ﬁﬁmﬁixﬁl
EIRE -

The Compliance Department of the
Group will investigate the contents of the
reporting, understand the situation and
collect evidence through conversation,
and summarize the investigation results
through reports and submit them to the
management of the Group.

2RI B A PR TR

Process to review and handle reporting

MARE FABERNEE - SHFHIEE
BHILFREB R AL BRI -

If the violation is true, the Group will
impose corresponding punishment
according to the provisions of the
employee manual. If the circumstances are
particularly serious, the suspected offender
will be transferred to the public security
agencies for handling.
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On this basis, we provide multiple complaint and reporting channels via telephone,
email, and letters. Anti-corruption complaints and reporting signage have been
placed in prominent locations on the Group’s official website, at the headquarters,
and within subsidiary offices, and requirements for complaint and reporting
management have been stipulated in relevant policies, encouraging internal and
external stakeholders to anonymously or identifiably report potential misconduct
such as corruption through various channels in a timely manner.
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Anti-corruption complaint and reporting board
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BERIT HEZRXK
Act with Responsibility and Share the Future

3. Risk Management

The Group continued to strengthen risk management, clarify risk management
responsibilities, and enhance risk control. We have established a clear three-lines-
of-defense framework for risk management, enabling collaborative interaction
among business units, the Risk Management Committee under the Board, and
the audit department. This forms a full-process closed-loop management from
risk identification and analysis to handling and monitoring, jointly assumed by
the Risk Management Committee of the Board and the internal audit department
for overseeing overall risk management. We incorporate risk management
metrics such as business operations and product quality into financial incentives.
Meanwhile, the risk criteria is incorporated in the development of products and
services. Through the quality risk assessment and quality audits, we can safeguard
product quality and safety, thereby strengthening the Group's robust operation.
In addition, staff in marketing, finance, procurement, engineering, and clinical
departments are required to sign the “Employee Compliance Commitment Letter”
annually which stipulates all complied and prohibited behaviors, so as to prevent
and control compliance risks.

E—ER  EBIHM
First Lines of Defense Business Units
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The primary operational risk owners are responsible for day-to-day risk identification, analysis and
remediation. Material risks must be promptly reported to supervisory levels or the compliance
department of the Group with follow-ups to ensure effective risk control.

FoENS ESETREBREEZES

Second Line of Defense: Risk Management Committee under the Board
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It is fully responsible for guiding risk management of the Group, setting risk-control standards, and
continuously overseeing the compliance of business activities.

At least two meetings are held annually to receive internal and external risk-management reports,
review material risk issues, and propose improvement recommendations.
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Third Line of Defense: Audit Department
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Risk conditions are regularly reviewed with ongoing monitoring, and the results must be reported
promptly to the risk management committee to provide independent assurance on the effectiveness
of risk management and compliance processes of the Group.
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“Three Lines of Defense” Risk Management
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By establishing a unified risk identification mechanism, we periodically conduct

comprehensive reviews of key areas such as business operations, product quality,

and compliance management to identify potential risks and assess their impact.

Through systematic risk screening, analysis, and categorization, the Company

is able to promptly detect risk points and provide a basis for subsequent risk
responses and improvements.

Within the above risk identification and assessment framework, we focus on two
critical company-specific risks:

Risk of Core Information and Technology Leakage

Risk description: If confidential information such as core technologies,
business strategies, or key data is leaked, the Company could suffer
financial losses and jeopardize competitive advantages.

Likelihood of occurrence: Possible
Potential impact magnitude: Moderate

Mitigation actions: The Company shall establish and strengthen information
security and confidentiality management, implement confidential
information tiering, require confidentiality agreements from new hires,
conduct regular confidentiality and information security training, and
reinforce security through access controls, encryption, and data protection.
For personnel with access to core technologies and sensitive information,
they are required to sign non-compete agreements upon departure to
safeguard information security of the Company.

242 i &= B A R 2 B SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.
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Act with Responsibility and Share the Future

Concentration Risk of Critical Materials Supply

Risk description: High dependence on a few suppliers or a single supplier
may lead to supply stability and limited bargaining power, which in turn
may affect production continuity and cost control.

Likelihood of occurrence: Possible
Potential impact magnitude: Moderate

Mitigation actions: In accordance with the Group’s procurement
management regulations, the Company shall build a diversified supply
structure and implement a parallel mechanism of main suppliers and
backup suppliers for key materials; sign supply guarantee agreements
and set reasonable safety stock levels; and regularly conduct supplier
risk screening, assessment and supervision audits to enhance the overall
resilience of the supply chain.

At the same time, Sihuan Pharmaceutical closely monitored changes in the

macroeconomic political and economic environment and industry policies,
promptly identifying emerging risks that may have a potential impact on the
Group's future business operations, and takes countermeasures. In 2025, we
identified two emerging risks: “Al technology application” and “changes in
industry policies”.
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In the pharmaceutical field, the application of Al technology can enhance a company’s R&D efficiency and reduce
R&D costs, but it also entails certain risks. First, the pharmaceutical industry handles patients’ sensitive information,
and Al applications may lead to data breaches, for example through vulnerabilities in data storage or transmission.
Additionally, Al algorithms may exhibit bias, causing models to output inaccurate results that affect the accuracy
of drug R&D, diagnostics, and other processes. For enterprises, data breaches can give rise to legal actions and
substantial fines and may erode patient trust. Inaccuracies in algorithms and models can lead to deviations in R&D
directions, wasting time and resources and potentially posing health risks to patients.

To address these risks, we continued to strengthen data security management, strengthen testing and evaluation
of Al models, and established a comprehensive data security management system, employing encryption, access
controls, and other measures to protect data security.
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Changes in industry policies include direct adjustments to national and local industrial policies and regulatory
requirements, as well as indirect policy changes arising from changes in the political environment, such as trade
restrictions, tariff barriers, and technology embargoes. These changes may cause obstacles to product import and
export and transportation, material shortages and production interruptions, impacting supply chain stability and
hindering industry-wide technological exchange and collaboration. They also pose dual challenges to the entire
industry’s operational resilience and innovative capabilities.

In response to the above risks, the Group’s business units placed great emphasis on real-time policy interpretation
and precise implementation. Through ongoing monitoring and in-depth policy analysis, we aimed to seize policy
opportunities to expand the portfolio of innovative drugs while proactively mitigating potential policy risks. On
the other hand, we intensified domestic R&D for key products and optimize core raw material stocking plans to
strengthen supply chain stability.

VO IR B8 B2 A &2 B B PR 2 &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



BERIT HEZRXK
Act with Responsibility and Share the Future

BMBEMRRRERVENER T We continued to reinforce a culture of risk management, providing regular
HrEEeiRfRRERE) - R risk management education for all the Board directors and conducting focused
HERBETIHERREZSI - ABRE training throughout the organization on risk management principles for all
AEENEBREERAIRESR  RRES employees, thereby improving professional capabilities and risk management
BEEKTREABREREN - skills.
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Compliance Training
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In 2025, the Group continued to advance its compliance culture by aligning with industry regulatory requirements and the Company’s
operating conditions, organizing compliance training programs that systematically explain the Group’s compliance policies and applicable
laws and regulations, guiding employees to conscientiously observe compliance in daily work and solidifying the Group’s compliance
management foundation.

& REINIERS
Compliance training session
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Sihuan Pharmaceutical has always upheld the principle of “Trust at Its Core”, focusing on talent cultivation and firmly safeguarding employees'’
legal rights. We fully support employee growth and development, and continually enhance our employee care initiatives, sharing the
achievements of corporate growth with all staff. We deepen communication and collaboration with suppliers to jointly create a sustainable and
high-quality supply chain system. We are also actively committed to social public welfare, regularly engaging in charitable donations to support
community development. In the future, we will continue to adhere to our original aspiration of “what the country needs is what the Group
delivers, and what society expects is what the Group strives for”, proactively assume our corporate social responsibility, and work hand in hand
with all stakeholders to create a foundation of a prosperous development.

BMMEE BMNTE SDGs [ fE
Our concerns Our actions Responding to SDGs
BEAT o RHBTIHE55%
BBATED o HABBRATREIE BTREALNE TETEREHIE
HEBRAR o BRERBHBAS0ME #2000 NREHEITRTRESE
Empowering Talents e Female employees accounted for 55% p— p—
Stimulating the Vitality of o Performing a talent review to evaluate the competencies of employees across various positions ANDWELEBEIG | O EcovonsGrowTH
Talents and Sharing the e QOver 800 online courses, and more than 2,000 people have logged in to the training platform to
Development Results participate in such courses
WEHRE o HEERETREGBHRER axEun
BFEELE o REZERE RRRBEBREX
HAITRER o RBEMTERNAXMNEENEERLA
Progressing Together and e Implementation of full life cycle management of suppliers
Achieving Win-win Results e Implementation of green procurement and integrity in procurement management requirements
Working Together with o Increasing the recyclability of products and the proportion of recycled materials used
Responsibility to Create
Prosperity for the Industry
BELe o RUPFBRELE YER200BTEAREES
REHEDNEHE o ZFARBAOMBIEE3000ET
HREXFET o BRELRE AEZREZEER
Caring for the Society e Formation of an educational development fund with donation of RMB20 million as the initial funding
Devoting to Social Public Welfare ¢  Accumulated donations of more than RMB30 million to Meihekou leon
for a Happy Life e Organized charitable donations, sending love and care to nursing homes
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EMPOWERING TALENTS - STIMULATING THE
VITALITY OF TALENTS AND SHARING THE
DEVELOPMENT RESULTS

Sihuan Pharmaceutical has always adhered to the people-oriented principle and treat
employees a crucial force for driving corporate sustainable development. We employ
strict and compliant employment principles to effectively safeguard employees’ basic
rights. We listen to our employees through multiple channels, timely address their
demands and conducting a rich variety of employee care activities to continuously create
an open, trusting and inclusive working environment. Meanwhile, we constantly improve
our training and development systems to provide employees with systematic learning
pathways and growth opportunities and help them in achieving greater breakthroughs
in their professional capabilities and career development, thereby creating a vibrant and
cohesive corporate culture.

1. Protection of Employee Rights and Interests

The Group places high emphasis on compliant employment and strictly
complies with relevant laws and regulations such as the “Labour Law of the
People’s Republic of China” and the “Labour Contract Law of the People’s
Republic of China”, and formulated internal systems such as the “Labour
Relations Management System of Sihuan Pharmaceutical Holdings Group”
and the “Recruitment Management System and Process Specifications of
Sihuan Pharmaceutical Holdings Group” to fully standardize employment and
management and effectively protect the principles of equal employment. We
strictly prohibit the employment of child labour and any forms of forced labour
and ensure lawful and compliant recruitment and employment throughout the
procedures. Meanwhile, we continuously optimize remuneration and welfare
systems to strive for creating a fair, inclusive, diversified and attractive workplace
environment.

Compliant Employment

The Group strictly adheres to laws and regulations such as “Law of the People’s
Republic of China on Protection of Minors”, “Provisions on the Prohibition of
Child Labour” and the “International Labour Standards” and formulated and
implemented various the “Attendance Management System” which clarifies
working hours, calculation and compensation of overtime work and leave
application process. We ensure compliance with labour laws and regulations and
effectively safeguard employees’ legal rights. We strictly prohibit the employment
of child labour and the use of forced labour in any forms. Verifications of identity
documents and other measures were implemented during the recruitment
process to ensure all candidates meet the minimum legal working age. During
the reporting period, there were no instances of illegal employment, use of child
labour or forced labour occurred in the Group.
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Diversity and Equal Employment

We adhere to the principles of diversity, equality and inclusiveness and actively
create employment opportunities. We firmly oppose any forms of discrimination
and prejudice during recruitment. We treat all candidates equally and select
candidates based on the sole criteria of job candidate qualifications and actual
abilities, and do not provide biased treatments based on factors including gender,
age, ethnicity, race, nationality and religious belief. At the same time, we continue
to optimize and implement the “Code of Business Conduct and Ethics” and
maintain a zero-tolerance attitude towards all acts of discrimination and
harassment, with clear reporting channels in place and investigations conducted
in accordance with laws and regulations. We uphold the principle of gender
equality and respect the development rights of female employees to ensure fair
treatment in promotions, appraisals and other aspects and continuously foster an
inclusive, respectful and safe working environment. As of 31 December 2025, the
Group had a total of 2,843 employees, with female employees accounting for
55% and employees from ethnic minorities representing approximately 10%.°

Recruitment Management

For talent selection, the Group has always adhered to the principles of open
recruitment, fair competition and merit-based selection to strive for attracting
different exceptional talents. Based on the annual business development needs,
we employ a combination of campus recruitment and social recruitment.
For campus recruitment, we focus on selecting talents from universities with
outstanding pharmaceutical programs and continuously collaborate with several
renowned universities to build a talent pool of outstanding graduates. For social
recruitment, we publish job information on main recruitment platforms and
expand our recruitment scope from the pharmaceutical industry to medical
aesthetics and other holistic health sectors, attracting professional talent through
multiple channels and continuously expanding our talent pool.

In addition, we value the feedback from our former employees and actively
interview them and listen to their feedback and suggestions to gain a deeper
understanding of their reasons for leaving the Group and identify any possible
issues in management and operations. We incorporate feedback and continuously
refine our systems for optimizing working environment and improving
management mechanisms and boost the standards of building corporate culture.
We expect their feedback could help us discover and improve any shortcomings
in our management to improve employees’ work satisfaction and loyalty and
increase employee retention rate.

Within the Group's ethnic minority workforce, the three most represented ethnic groups are
the Manchu (5.03%), Mongolian (0.56%), and Hui (0.46%). Among management personnel,
the respective proportions of Manchu, Mongolian, and Hui employees are 13.66%, 3.11%,
and 0.62%.
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Performance Appraisal

Upholding the principles of “strategic orientation, feedback for improvement,
sense of responsibility and self-discipline, and objectivity and fairness”, the
Group strictly implements relevant systems such as the “Headquarters Employee
Performance Management System of Sihuan Pharmaceutical Holdings Group”
and the “Mid-to-Senior Level Performance Management System of Sihuan
Pharmaceutical Holdings Group”, continuously optimizing the three-level
performance indicator system namely the “Group level, department level, and
positional level” to achieve deep connection between personal growth and Group
development.

For performance appraisal, we have established a comprehensive and
developmental management system that connects individuals and teams.
this system disaggregates the Group’s
strategy into department and individual targets to ensure alignment between

Centered on “goal management,”
organizational objectives and individual efforts. In terms of assessment models, we
have developed a “Performance Appraisal Program on Workforce Efficiency” to
conduct multidimensional performance appraisal of department heads and senior
management, including a 360-degree assessment appraisal to comprehensively
examine their leadership and management behavior. Simultaneously, we
implement team-based performance appraisals that link employee appraisal
task objectives to departmental performance task objectives to strengthen
collaboration and shared responsibility.

To maintain the dynamic and developmental nature of the appraisal, we conduct
continuous and agile performance conversations with employees, and collect
opinions and suggestions from various process through “one-on-one coaching”
and the Office Automation (OA) performance management system, and regularly
engage with employees on performance appraisal, goal achievement and other
related matters, with an aim of promptly adjusting goals, resolving issues, and
supporting employee growth. The assessments are mainly conducted on a monthly
and quarterly cycle, and combines the annual comprehensive assessments to form
a regular and sustainable performance management mechanism, providing strong
support for the continuous enhancement of the Company’s competitiveness.
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Remuneration and Promotion Management

We are in strict compliance with relevant national laws and regulations such
as the “Labour Law of the People’'s Republic of China”, “Social Insurance
Law of the People’s Republic of China”, and the “Provisions on Minimum
Wages of the Ministry of Labour and Social Security of the People’s Republic
of China”. We optimize and implement internal systems such as the “Salary
Management System” and “Employee Promotion Management System of Sihuan
Pharmaceutical Holdings Group”, to ensure the scientificalness, fairness and
effectiveness of the Company’s general salary and welfare as well as the work on
promotion management to promote joint development and mutual benefits of
the Company and its employees.

The remuneration management system of the Group is jointly operated
by the Remuneration Committee and the Human Resources Department.
The Remuneration Committee is responsible for formulating and adjusting
remuneration management policies, while the Human Resources Department
ensures the implementation and execution of these policies and conducts
research and optimization of these policies in a scientific and effective manner.
We are committed to offer market-competitive remuneration packages to our
employees, distribute performance-based bonuses based on employees’ annual
performance appraisal, and adjust salaries by comprehensively taking into
consideration of factors such as the Company’s operational performance, industry
developments and market salary level in a flexible way. Meanwhile, we employ
differentiated remuneration strategies, tailoring relevant salary structures to roles
in management, production, R&D and marketing sales to ensure a reasonable and
incentivizing remuneration mechanism.

Guided by the people-oriented philosophy of “let the capable lead, the competent
step aside, and the underperforming stand back”, we systematically refine talent
selection and talent pool systems. We conduct regular talent review by assessing
the competencies of employees in production, R&D, quality assurance, and
marketing sales to accurately grasp the current situation of talents. Based on
the review results, we developed a targeted talent development and talent pool
initiative that clearly identifies key individuals for development and continuously
keeps track of their progress. At the same time, we created a talent reserve
pool. Employees are assessed comprehensively on their qualifications, skills, role
suitability and job performance, with top performers being included in the talent
pool for promotion as and when appropriate. Exceptional employees may also be
granted express channels of promotions.
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Employee Communication and Care

The Group actively established diversified communication channels to create a
fair, transparent and democratic internal communication mechanism to listen
to employee feedback and incorporate suggestions from a wide perspective. At
the same time, we conduct a variety of employee care activities and offer various
benefits and welfare to effectively strengthen employees’ satisfaction and sense of
belonging and unite development efforts for the Group.

Employee Communication

We are committed to maintaining a smooth communication channel for
employees. Employees can submit feedback through internal communication
systems, email and suggestion boxes. Their feedback is handled by designated
personnel in the Human Resources department, with a formal response window
to ensure all issues are addressed and resolved within 3 business days.

Meanwhile, we have established a communication mechanism with the
labor union. We invite union chairpersons, union members and employee
representatives to share their opinions and suggestions on the Group's
management and daily operations through regular seminars, ensuring that
employee opinions directly reach the management. Regarding important matters
that are closely related to employees’ interests, such as job assignments, salary
and benefits policies, performance appraisal mechanism, and the formulation
and revisions of the Group’s management systems, we conduct fair and equal
consultations with the labor union in accordance with legal procedures and widely
solicit employee opinions to enhance the transparency and rationality of decision-
making. We firmly guarantee employees’ rights to freedom of association and
collective bargaining. In 2025, the percentage of employees joining the labor
union reached 100%.
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Human Rights Due Diligence

We have established a systematic human rights due diligence process that covers
aspects such as human rights risk assessment, the formulation and implementation
of mitigation and improvement measures, and integrated this responsibility of
management into company operations. We, conduct due diligence on human
rights annually. In 2025, Sihuan Pharmaceutical completed investigations of
human rights-related issues, covering labour, child labour, freedom of association,
collective bargaining and workplace discrimination. Investigation results indicated
that no potential risks in the aforementioned areas were present in the Group’s
business operations. We pay close attention to human rights issues, conduct
targeted trainings on a regular basis and maintain open communication channels
to ensure that employees’ demands are fully addressed and responded to.

Employee Satistaction Survey

We conduct a satisfaction survey among all employees of the Group, covering
aspects such as work environment and job satisfaction, employee well-being,
work goals and work stress. Approximately 93% of employees are satisfied with
the overall situation of the Group.
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BIHEZE Employee Care Activities

AEBBFEMCEIBEIE AR The Group continues to intensify its efforts on employee care and is committed
ITHEBREMEN TERE - RMBEER to creating a warm and harmonious work environment. We actively organize
RESEHHBAEN BEIBRESZT a variety of activities, such as sports events, holiday celebrations and employee
EE G EEETEMREE CEBRETH dinners to enrich employees’ leisure time, enhance their sense of well-being,
FREX REIFEREFEFEE F8T promote work-life balance and enable employees to devote themselves to their
BE 50 LA S B ) Z0 B B AR IR B0 AR AR 4R A work with greater enthusiasm and a more positive attitude.

TIie-

BIRTED
Staff Cycling Event

TZORF  AREFEEEARLRR  HBETEEEERARARLLER  AHRRARBIRE  ZARBRIF ARG
ERMAREAREZR SISETHERETETEBETARER  FEAKEAREEER - —T_AFMA  ERMRAMET
SMIBITREN - BBRATOIRTE - BIBKORRTAOARLE  HETABTRI6RAERTT  MRENE T HRELEA

RSB BREXRTAITOIERRE KAARINRERER - FHBET2RES KeBTIBES BRTEIEMBRTHEE
Eiaf%,aa CRATETHARMLER T ARZRNBR -

In April 2025, the Group continued to advance the progress of creating a compliant culture. Combining industry regulatory requirements
with the Company’s actual operations, it organized compliance training courses to systematically explain the Company’s compliance
system and relevant laws and regulations, guiding employees to consciously abide by compliance requirements in their daily work and
solidifying the Group’s foundation for compliance management. In April 2025, Beijing Sihuan organized a cycling event titled “Ride
along the Grand Canal, Explore the Beijing MC". The cycling team started from the Urban Green Heart Forest Park and completed a
16-kilometer ride along the Grand Canal greenway and appreciated the ecological and cultural landscape along the Grand Canal to
experience the development achievements of the city’s sub-center in its effort of “canal-forest intertwined, marine-urban coexisting”.
The event practiced the concept of “fitness for all, green travel,” enhanced employee team cohesion and health and environmental
awareness, and increased employees’ sense of association with the corporate culture and urban ecological construction.

BIRTED
Staff cycling event
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Comprehensive Traditional Cultural Activities
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In July 2025, the Group organized a cross-departmental comprehensive traditional cultural activity under the theme of “Cultural Heritage,
Artistic Excellence” that featured three aspects, namely traditional craft display, board game competitions and basketball games. The
event has seen an enthusiastic participation from employees, incorporating the craftsmanship and perseverance into each aspect. Through
hands-on experiences, they enhanced communication, fostered consensus, enriched their cultural lives, eliminated departmental barriers,
strengthened team collaboration, and consolidate the foundation for corporate culture. This initiative injected spiritual momentum into
the enterprise’s high-quality development, effectively boosting employees’ sense of belonging and happiness.

ERXILEEED

Comprehensive traditional cultural activities

VO IR B8 B2 A &2 B B PR 2 &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



{g%ﬁﬁ/\\\/t\ ’ /\I\\El %§¥

Trusting with Heart and Creating a Better Future

BT R#FESEF

AEBMEKREETHFEEBUEREE
BOALE - BR8P 2 AR A0 B B
ERBAEN IS BEGEEET
BHE)EBERRELMEBEEER -
,D/:.\ﬁﬁ%liéﬁié-\lﬁﬁji il 5E I 35 45

(A TREEREFFRBHE
EERD RE NE- FAEOTIE
-

ERREEFE KMEVR2AHRET
BREEEBR - H%Iﬁ%ti?%%i
HEgk BUAARRER BERR
EI&E%%/R'&E&EI@F& EXr

HMIFTERERERE AEERBEETH
BEREVEER ANITZEEED
RERE  ERDREREERS
EIRG  WRESERR BHREEHRE

FEHETAEMNHEAREEMNEET
B) - WHIE B T O EE B 8I(EAP) - F&
BEEE R B TR N B E B -

Employee Health and Welfare

The Group remain steadfast in placing employee health and well-being at the
forefront of our development and strictly complies with relevant occupational
health and safety laws and regulations, including the “Law of the People’s
Republic of China on Prevention and Control of Occupational Diseases” and the
“Provisions on the Supervision and Administration of Occupational Health at
Work Sites”. Combining industry characteristics and employee needs, we have
formulated and continuously improved internal policies such as the “Employee
Health Management Procedure” to foster a safe, healthy and warm workplace.

For health management, we have established a full-cycle employee health
management system and arranged annual free health check-ups for employees,
maintain individual health records, keep track of employees’ health status and
encourage employees to manage their health based on the results of these
examinations. Having both employees’ physical health and mental health in
mind, the Group invested great efforts in improving sport facilities in parks and
designated basketball and badminton courts in our office areas, along with table
tennis and billiards tables, to encourage employees to engage in diverse sports
activities during their leisure time. Also, Employee Assistance Program (EAP) has
been implemented to take proactive steps to alleviate employees’ stress and
negative emotions.
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ERMATE AEEFETEZiE For welfare, the Group continues to improve its diversified welfare system by
MBR BERESHKRHNEIRHET providing paid pregnancy leave, including parental leave of not less than 14
FREBEAKRR  RETERI4EANER weeks (inclusive of maternity and paternity leave) and breastfeeding leave for
BREEBREEER WILRE B all eligible employees. The time length and arrangement of such leave are in
& I HE R AR B 1B B 5K 3kt 75 AR B 1K strict compliance with relevant national or local policies. Furthermore, we have
ot BMRBRLTERPAHE - established a remote work policy which provides eligible employees with the
RIBEECFERTEER  REE RN option to work remotely based on the features of their positions and job duties,
WETIRBERHANEE HEYPET to help employees achieve a better balance between work and family life, so as
B FE TERRESTE - RA LI to enhance their sense of job satisfaction and belonging. In addition, we have
FRREFBR LI BMERDS established childcare facilities such as breastfeeding rooms in office areas to
R HIAEEEREE RERED provide convenience for employees in need.

B THRHER -

DIERERES
Mental Health Counselling

—ZoRFEA AKEBREETOERERE BUOABFREELCEREHE YRASHESTOERENFERERHETE-
RRBIREARBEREGRSFERENR BRETERD ARBBEECROERENEFROEE  BBERBRE - =OIDH
ERERESEMAER  EPHEIRSGEROBEBRAH  BARBENEBEREEN -

In July 2025, the Group focused on employees’ mental health care and meticulously organized a themed mental health counselling and
promoted a simultaneous assessment survey on employees’ mental health. The training course closely integrated core issues such as
common sources of workplace stress, emotional regulation skills, improvements in interpersonal communication and mental regulation
methods. Through diversified means such as theory explanations, case analysis, interactive Q&A, this course helped employees to gain
knowledge about mental health and enhance their capabilities on self-care and emotional regulation.

DR R FEEE
Mental health counselling
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3.

Employee Training and Development

The Group placed talent development at the care of its strategies and continuously
improved training-related policies and systems, such as the “Talent Development
and Training Management System of Sihuan Pharmaceutical Holdings Group
Co., Ltd.” and the "Fresh Graduate Training Plan of Sihuan Pharmaceutical
Holdings Group Co., Ltd.”, offering customized courses for employees at all levels
and positions, covering all employees including contract workers and part-time
employees, so as to strengthen the reserve for multi-skilled talents and promote
building a learning-oriented enterprise.

Based on strategic development goals and employees’ needs in career
development, the Group developed a comprehensive and diversified training
system to actively provide employees with training and skills retraining and
encourage and support employees to join the part-time further education
programs and trainings. While provide more opportunities for employee
development, the Group strives to mitigate the negative effects arising from
industry transformation or climate change. We conduct trainings through online-
offline combined methods, with courses covering topics such as leadership,
professional ethics, production, R&D, marketing, digital transition, cultural
education and career health, which are closely related to corporate strategies
and position needs, and encourage employees to learn across professions and
departments. Through DingTalk Cloud Classroom, we encourage employees
to self-develop and deliver training courses for business challenges to achieve
knowledge sharing and co-creation.

S48 8 AL B (P R SR R A R

Production and Dissemination of Labour Day Cultural Education “Ordinary
Hero”

“Z-RFNA - BRIBEELME IR RAKSL\E T L HE th%ﬁl%?ﬁ*ﬂif@i*@ BFERMALETIMNAE I
s BEERHSPRMEREXE & BRATNAY  KEEIRREER EL - SBHHENBBRRAMEARREM - TE
E B THHMERKER WETE FRESEERERCERVEEE  RERERR  ABEEGREN KAE—RBERE -
BARENXEHEERE

In April 2025, centering around the theme of “Saluting the Small Lights of Our Posts”, we planned and produced a Labour Day cultural
and educational video titled “Ordinary Hero,” which focuses on the daily work scene of employees across various positions and truthfully
recorded their moments of labour and professional dedication. The video takes “small people, great values” as its narrative thread and
was released through the Company’s WeChat official account on 1 May, the Labour Day. The video not only brought the silent dedication
of frontline employees to be seen and recognized but also conveyed the Company’s core values through role models from within,
strengthened professional identity and inspired team cohesion, becoming a warm, profound cultural and educational practice.

BB (T RE) RIERE

Screenshot from the Labour Day Cultural Education Video “Ordinary Hero”
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HEZT-_RFE  HMREEFITE As of December 2025, the online training platform hosted a cumulative total

‘\?ia‘l'i{?r FRIZB00£R1E - #8382,000 A of over 800 courses. User engagement exceeded 2,000 logins, with course

W‘ﬁ'i:‘ ITFs SLERBEBRRER evaluations reflecting highly favorable responses and widespread acceptance
REZAEEE TR - among the Group's workforce.

B £ B 1R F 15 3
Taxation Skills Enhancement Training

—ToRF-A RERZERLEERKEEBY R BTEBRPBEHRDE AEEFRRIEMH BB REXTRBEEI] -
SR ERRBY  MEREEYN AEREESEREHERREHSZOAT  BIEEB02MBEMULET  §EARIE
TTETIHRBEREN  BRICARER  REMBREBKHR -

In March 2025, to align with macroeconomic trends and tax regulatory requirements and strengthen employees’ business and finance
synergy mindset, the Group launched the “ Business-Finance-Tax Integrated Thinking Model Taxation Training”. The training covered key
topics such as policy trends, key financial accounting points, income tax calculation and settlement and risk response strategies across
multiple tax categories with over 50 employees from finance department participated. The training aimed to effectively boost employees’
professional tax competencies, reinforce compliance awareness, and promote effective finance-business synergy.

WHR—SHEXT
HEERI(FHiTS

2025438

BB AR

Taxation Skills Enhancement Training

VO IR B8 B2 A &2 B B PR 2 &) SIHUAN PHARMACEUTICAL HOLDINGS GROUP LTD.



BRI - HEELT
Trusting with Heart and Creating a Better Future

S+ B EHEEEEI
High-Level Perspective + Accountability and Responsibility Training

TZORFNA AKERESUL+ BERER | AR OHRVBEEEGE REMBYBERRBRE - BEAEMELS
FEETHRRAS - BIBARMTIEASKRE  SIEWBABRRAERUKAEZ]IAMEELE [ WERRL 2R E
HEBEEH SERAEERETEEINPIHREED - MRHESMEEK ANITE REMESEERT -

In September 2025, the Group conducted a training program for chief financial directors focusing on the theme of “High-Level
Perspective + Accountability and Responsibility”, which systematically explained the critical roles of finance in strategic synergy, value
creation and organizational trust. Through case study and discussion as well as role-playing, the training guided finance personnel to
develop a profound understanding of the transformation pathway from “cost control” to “value management”, strengthened holistic
thinking and sense of responsibility, with an aim of enhancing strategic vision and cross-departmental synergy and accelerating the
evolution of the finance team from the role of executors to value leaders.

ShinA s3I
B+ RAR5EY
SEEMS
2025898108

BUAAL+ B H EEE IR

High-Level Perspective + Accountability and Responsibility Training
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SRR AEI
Marketing Skills Enhancement Training

“TRFNA - RRABKEFMAES  SEASEHT L7088 THECAD MR EE - HlEESHEAL
MO RE - FARB IR TAEBEBRER FHONMEFSRTNER  UHHTARRMEEER BB LA T
SETHRBRERATEZMTE  EREESIRELE B EHBRERT -

In April 2025, to boost the digital competencies across teams, the Group organized the “Al-Powered Efficiency Enhancement” specialized
training for 70 employees of marketing centers. The training focused on the core functions of various Al tools and provided detailed
breakdowns of their applications in scenarios such as data review and customer groups analysis. Comparative analyses were also included
for tool limitations and applicable boundaries, which helped employees to instantly adopt and implement Al tools, effectively empowering
employees in their daily work and contributing to improved marketing efficiency.

AITENEESRFEE

B I ssnesest

I 2025/04/17 1500-15:30
BRI 470-317-361

BRI
Marketing Skills Enhancement Training
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Environmental Protection Awareness Training

—ToRFAA RBREBEIRFREEES  RMARRGTRAREZHRIEI -FIEE B E TIENERYELEN  BBARMIDH -
BUEHEE  BENROE WARESEERE CERAGRBESEHRER USHRRIAABEELROKRAMBERK - NRIFIE
EREEERRERZ  CEIAABLRR  AANZERRINRHFRE  HPLERREEEN -

In June 2025, to strengthen employees’ awareness of environmental protection, we conducted in-person specialized training on
environmental protection. The training integrated waste generation in daily operations, and featured case analysis and data interpretation
to explain practical measures such as waste classification, energy conservation and consumption reduction in office areas and
standardized hazardous waste disposal. A particular highlight of the training was the demonstration of the Company’s achievements in
wastepaper recycling. The aim of the training is to strengthen awareness of environmental protection among all staff, foster a harmonious
atmosphere where “everyone cares about environmental protection, everyone participates in environmental protection” and promote the
implementation of corporate environmental responsibility.

RERERETEHEIE
Environmental Protection Awareness Training
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ZE-RF AKEERFAFEIEI In 2025, the total training hours for the employees of the Group and its
R EUET2,624/ N - IR ER) - BARE subsidiaries amounted to 72,624 hours. The percentage of employees trained and
PHZINEEAS L REBUEENZI average training hours per employee by gender and grade are as follows:
FHREMA TR
o EMAESNEZIEERD LR . Percentage of employees trained and average training hours of employees
EEZIN TR : by gender:
ZiEEES L FAFIIREH
Percentage of Average
14 5l Gender employees trained training hours
e Male 85.82% 23.56/)\B¥ hours
z Female 82.49% 25.65 /]NEF hours
. EBREI>NZIEEAD LR . Percentage of employees trained and average training hours of employees
BB FHZINTFHrEE : by grade:
FiEEESL F TR
Percentage of Average
B AR Grade employees trained training hours
B LA E Director and above 88.30% 13.52/\B¥ hours
KB E Manager and head 83.80% 16.62 /J\BF hours
LT@mET General staff 83.82% 26.59/\B% hours
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PROGRESSING TOGETHER AND ACHIEVING
WIN-WIN RESULTS — WORKING TOGETHER WITH
RESPONSIBILITY TO CREATE PROSPERITY FOR
THE INDUSTRY

Sihuan Pharmaceutical deeply integrates the principles of sustainable development into
the complete workflow management of supply chain. Leveraging on a comprehensive
system and a full lifecycle management model, we carry out full-chain control over
or suppliers to ensure compliance and stability within the supply chain. We prioritize
suppliers that meet ESG requirements and implement green procurement and traceability
management to guarantee product quality and safety. Meanwhile, we maintain
close communication and collaboration with our suppliers to facilitate continuous
improvement in management standards to jointly fulfil social responsibility and establish
a supply chain system capable of sustainable development.

1.  Supplier Management

Sihuan Pharmaceutical strictly abides by the relevant laws and regulations such
as the “Bidding Law of the People’s Republic of China” and the “Government
Procurement Law of the People’s Republic of China”. We have formulated
and implemented the internal system and requirements such as the “Supplier
Management Protocol”, the “Qualified Supplier Rating Management System”,
the “Supplier Code of Conduct of Sihuan Pharmaceutical” (the “Supplier Code
of Conduct”), and constantly improve supplier management. Meanwhile, we
established a three-tier supplier management and governance system, with
the Board acting as the highest accountable decision-making body for the ESG
Supply Chain Management System to ensure the system operates in a standard,
transparent and effective manner.

SESUHEREEHR CEHEREEERNSRMETHELE M -
Coordinate and approve supplier management strategies and oversee the direction of
compliance and sustainability within the supplier management system.

HEBAST AER  BREBAETTHENSEEBRBLREERE WD
ESG ZRERBIREZ B ©

REMEDEHERERES AT RETAEE  REETBMEEERIBR -
ERAZHEERAERAAZHERETER -

Led by the procurement manager, collaborate with the procurement director to devise
specific strategies and procedures, and promote implementation of ESG requirements
in procurement process.

The procurement director focuses on supplier resource integration and the
establishment of a digital sharing platform to ensure management efficiency and
resource collaboration.

The centralized procurement and sharing director manages the Group’s shared
suppliers.

RESERERBLEAEHERNAFEHE ARELNE BORK  HE
RESFEREETFE BEREEBAELAENSAEER—EERE-
Procurement specialists and procurement managers are responsible for daily
communication with suppliers, carrying out basic management tasks such as
preliminary qualification review, performance tracking, and problem feedback, to
ensure that the entire supplier cooperation process complies with the group’s unified
management standards.

HIER ETE R IR 48

Supplier Management and Governance Structure
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BPFERFIATHRE BE2ELIRE The Group upholds the principle of “fair bidding and quality first” and has
BEUWHEBCEEHRHERSR A established and continuously optimized a life cycle management mechanism
ZRZEFE UERRASEBENEZ A that covers supplier sourcing, admission, assessment, and evaluation, as well
AT RS - HHEERER K5 as rectification and enhancement. We adopt a “centralized and classified”
A -SSR IERE  BRICEREES - management approach, strictly monitor procurement quality, and ensure product

RIBEROESHELE -

—

1%

HEESIR

Supplier sourcing

v

quality and safety.

ERERSRAEPETI2E2RER+BRIEEZIHE - CHEBNXBER ESCERSE
ZHRERE HEERFREAERATHALER HEAEZSEMHERERERN  KIMTKFE
RBEE BRHE) REZHRR REYE SITERES  URBIEZHERSRML
HAVETRE ©

A “full factor confirmation + stringent audit” mechanism is established during the process of
supplier sourcing, background investigations and qualification assessments on suppliers were
conducted based on multiple aspects such as business management and ESG management. The
selection considerations include suppliers’ production capability, technical level, service quality,
performance capability, quality control system, environmental impact, labour management and
other aspects.

HEEEA

Supplier admission

v

KEERRER FETERR BHEARARGDEAHEMASIBREES  EERZRER
BB BREEHEMRIBRER WHESRAR  BEEERMFRIITARR
BIRRLZ2RE CEXEERKLERARSZHE HNEREEMONMERER  BEE
BESGREEEE -

Suppliers are selected and identified according to country-specific risks, sector-specific risks
and commodity-specific risks. Key factors of consideration include various perspectives, such as
proportion of procurement spending, spot inspections or notifications by national authorities,
material quality risks, risks associated with waste discharge and environmental pollution arising
from pharmaceutical production, labour health and safety protections, corporate qualifications
and operational risks. Where product quality is comparable, preference is given to suppliers with
superior ESG performance.

R E % ETE :
Supplier assessment
and evaluation

v

BUIEBRER+FEER I CHERERTHEY  BFEHEEERRRZEERZ
ESGRIR -EmEE B EHAaRUETEREGETE  UHHERESRE -
ERGREHERYEEET  BREAFENSASE(HERTRAEIDSERERK -

A dual-dimensional supplier evaluation mechanism combining “daily management and annual
assessment” has been established. Comprehensive audits of suppliers are carried out by the
Group’s employees annually to comprehensively evaluate their ESG performance, product
quality, contract fulfilment capabilities, trade compliance and other aspects. Supplier information
is accurately and promptly maintained in the supplier database to ensure continued compliance
with the Group’s “Supplier Code of Conduct” and other management requirements.
HEZBETERNYHEERMEERREREERE S RUEFHTHREBERLHREUR -
TEREARERE o

Promptly address any material quality and supply-related issues identified during audits, and
urge suppliers to complete rectification and verify the effectiveness, forming a closed-loop
management system.

BEVHREEL KBESREERARFE=ZTRSIE  BRAHERETENTH M A
BRI -

Based on material procurement and quality standard, supplier on-site assessments are carried
out by an independent accredited auditing body to enhance the objectivity and effectiveness of
supplier management.
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Supplier rectifying
initiative
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HEBENREA

Supplier capability
enhancement
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HETNAEROEED  HIEHENEFTARESTN - FHEBRFGHA/TERK - RIZER
HERBANZBEMERSE WRBBAIN FEFISEHFAHERU R - SHERK
BEEMRHIATERALE - DEERRRMNRKEESGE R » HFIGKLERESE-

Different audit frequencies and methodologies are applied across different levels of suppliers.
If a supplier is assessed as non-compliant, they are required to implement rectifying measures
within deadline. We provide support through communication and exchanges, dedicated training
and other methods. If a supplier fails to complete rectifications within the stipulated period or
cannot achieve our minimum ESG requirements within a set time frame, we will terminate our
collaboration with them.

BAHETEAEEAHEREENARIA ERRHEBHELG EEXARTEFHE
AR SHBESNTEWEZAEGE - ZRE 5 EMEMMERR - 12T 7] 2L aeE
BREERER TRBTHRE RS5EX KLEISHARERIAR  EmEHE
JEREFHE B EIRAKF -

Corrective action plans are employed as a key tool of supplier management. When issues with
suppliers has been discovered in ESG, quality or compliance, we will encourage them to develop
and implement improvement plans, require clear identification of the root causes, propose
quantifiable improvement goals and timelines. And we also support suppliers on implementation
of corrective and improvement actions through regular follow-ups, on-site audits and online
training.

BBTHEMESGRSE NETEESFRM ABHEIRSEBSFHA - EBHERER
ESGEEFEL - ARRERE MR FHRAEMNEMEERKEETE - FHER
BESBEMT T BRITHEOKT - BBIZBAFIEBCE S A - M FFERA LB HMESGRE -

We help suppliers access to ESG benchmarks against peers by regularly publishing ESG reports,
sharing best practices in the industry and organizing benchmarking exchange meetings. The
content covers performance indicators and best practices in key areas such as environmental,
social, and governance, enabling suppliers to gain a clear understanding of industry standards,
identify gaps and formulate directions for improvement, thereby continuously improving their
own ESG performance.

EHEREESRE MREREHIREE  MHERNAAESENESGERENR A
ERRRGEEE -BIATRERE HERAESHREE TAAASENTEE
HEHEERREZ EHHERRAAERRMOBEEESR  EHHERHERAESGCRE
HEEBIESGEREE  YEIRAESGERERKTE -

During supplier vetting and other processes, we conduct supplier training and outreach on
our supplier ESG program, process, requirements, related policies and best practices. Training
content covers key environmental, social and governance issues. And by incorporating the
Group's assessment standards and development, we provide suppliers with in-depth technical
support programs to help them build capacity and ESG performance, thereby effectively
enhancing their ESG management.

HEREHERFE

Supplier Management Process
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RERE :

HIER RS - 948K
. EEHEFAE 368K

. BSARERXHERENERH
JEFSE 301K

. B EREETEEEHERY
£ 314K

. BIBGFEEERER /EEETE
TENEEHERHYE 3K

. BIBGFEEERER EEETE
FE BCHEQFREERNEN
ERHERRE 3R

. BIBGFEEERER /EEETE
FE ARILAFNEZHERN
#E R

ﬁﬂ%‘é‘iﬂ

E-THERBRERE EEEE
E@%% ko BRMERSHNE—FE
AR E SR EE - RERBEEE
BHEHIRE R R E KRB E R
HIE) F 4R B R HIE - WG CRRIA
BRBRE)  RREBIEREENTE
AT ERE  BREBEGIEE
AR - AMAK] o

EUERE RMEEREESERET
WRERBHBALCER BBHIER
HREELERED  THRARBE
BEREE BRI EEEKTF -

During the year :

3 Total number of unique suppliers: 948
. Number of significant suppliers: 368
3 Number of unique significant suppliers supported with development

measures: 301

o Number of unique significant suppliers assessed via desk/on-site
assessments: 314

3 Number of unique significant suppliers assessed with substantial actual/
potential negative impacts: 3

3 Number of unique significant suppliers with substantial actual/potential
negative impacts with agreed corrective action/improvement plan: 3

3 Number of unique significant suppliers with substantial actual/potential
negative impacts that were terminated: 1

Procurement Management

To further clarify procurement process standards, supervisory rights and
responsibilities as well as appraisal standards, we made further amendments 14
key systems during the reporting period, including the “Sihuan Pharmaceutical
Holdings Group — Regulatory and Management Systems on Procurement Services”
and the “Sihuan Pharmaceutical Holdings Group - Procurement Management
System” and added a new “Procurement Process of Centralized Procurement
Project”. These efforts provide a more comprehensive and enforceable basis for
the systems and ensure the procurement business is “rules-based and regulation-
compliant”.

On this foundation, we continue to implement and deepen refined procurement
management at management level, and continuously improve the standardization,
transparency and professionalism of procurement management through the dual
drivers of system implementation and process optimization.
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HITERETHERHHHERNRBEE - MREB MR R ERTAEINRE — 5
1M 8 % 3R B ESG E sk iH & R e E TR AR

Perform regular management review of procurement practices for suppliers to ensure the relevant
practices stay aligned with the “Supplier Code of Conduct”, thereby avoiding potential risks of
conflicting with ESG requirements

EXMERBESEEBRRBIERIERHR  BEERET KRBT AT CHERREHMIE
N EEERIGT

Require all purchases to be declared under strict system and procedures and prohibit the setting
of specific qualifications for particular suppliers in the submission of purchase requirements

HEPREDREERER  BERBENEY e BRERBAaRPTEEER
Maintain comprehensive records throughout the procurement process to ensure a traceable and
inspectable process and strengthen compliant execution and supervision

HIECESRBEERGE) RO YHEXIRERE  BARBBERNEEBCE - LREARYE
Bt

Formulated the “Contingency Procurement Management System” to regulate the process of
contingency procurement of materials and increase the efficiency of responding to unexpected
situations and reinforce risk prevention and control capabilities

FRAEEEZERE AEHERBEEEEEX HREHE  EF BEZRENEE
FERREERYE  UREFEE BCEEBTEROMETIERE

Conduct specialized procurement inspections and verification. In accordance with the
procurement service supervision and management requirements, comprehensive checks on the
compliance of procurement approval procedures for raw materials, auxiliary materials, packaging
materials, low-consumption products, fixed assets and other categories, as well as on the
standardization of inventory management and fixed asset management

FRAERAZRGEBIFR  BRUEARBEHFCRAZTA TE@T%JEWME*%TEEAHMKW
HE(ER  BREBEBDRIZEEIR - AEY  RATEREERRBEE

Using costs systems and Bl dashboard, we established a digital shared platform of supplier data,
which drives suppliers’ model to transition from decentralized to a shared model and enable data
visibility and traceability throughout the procurement business, thus enhancing management
efficiency and decision-making accuracy

SEIRIEEELRE  ECERHREREEE  GRBHED  REINKIEERESK
RIREE - SRCEH

We redesign the approval procedures of external projects and optimize approval nodes and
workflow logic to shorten approval cycle and ensure quick response to procurement needs of
external projects and their efficient implementation
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EHAEEMEREREREAGENIE
g RAEEEES R RESGE EE@
WEXRH AREECBEZXR
i@ﬁ%?EﬁAEi%%%'fﬁibiii%ftﬂ
BALBKOER -

In order to further strengthen the management standard of the Group's
supply chain and improve the abilities of our internal procurement staff, we
have continuously rolled out procurement training and promotional initiatives
for procurement teams focusing on their roles in supplier ESG programs. We
have launched systematic training for our procurement staff by issuing study
manuals and organizing online training courses around daily procurement work,
procurement processes and other contents. It aims to enhance their understanding
of the Group’s supplier management and related systems, raise their awareness on
supply chain compliance and ESG management. Additionally, it clarifies the duties
and responsibilities of procurement posts, aiming to comprehensively improve
their professional competency and promote the construction of a professional

procurement talent team.

HER B ARG EI
Supplier Data System Training

TFEEBRBHRPEERNERSR LE - BERXEERK
BBERRBEESHTERSLERB G ERE ST R
B AREARARRKAEZEREE

ETRERERE  IRARBERARERE BN
HERBHIFEBEAZRE
BERMREF AR RCEBREHLE

AR EBIOIR
BRERRES - BIRELEERNARGEE
ZRBROAT  BBRIZRE - /f%&%,\,j%?%%ﬁ;
EYBEF  BARBABHEDERRE S -

_7_

To standardize data management of the Sihuan cloud platform and increase efficiency of procurement data maintenance, we organized
online trainings regarding the production cost system for the procurement department on their roles in the supplier ESG programs
in 2025, covering procurement managers and procurement staff from every production factory. The training focused on three major
aspects, being the full process of imputing Group-shared procurement data in the production cost system, the methodologies of precise
data source inquiry, as well as the duties and responsibilities and real-life practices of data maintenance at every production factory.
Through process breakdown, method teaching and practical explanations, data visualization and standardized management have been
achieved on the Sihuan cloud platform, providing precise data support for procurement decision-making and cost control and enhancing
the capabilities of procurement personnel on managing suppliers.
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reftrEs J
Green Supply Chain

FETESOREBAREE
Bl Yy e F &=

MBS EREE AN (E A ANRE

Building a Sustainable Supply Chain

The Group continuously promotes the development of a sustainable supply
chain and incorporates the principles of green development throughout the
management of procurement procedures to constantly strengthen our capabilities
on green procurement, energy conservation and emission reduction as well as
compliant operations and improve the overall ESG levels of the supply chain.

On this foundation, we further clarified suppliers’ demands for sustainable
development in the “Supplier Code of Conduct” to guide the suppliers to
comply with the laws and regulations of the countries and regions where they
operate as well as internationally recognized ESG standards, and make on-going
improvements multiple areas from business ethics, anti-corruption, product
quality, environmental management to health and safety. By communicating and
collaborating with stakeholders such as suppliers and customers, we encourage
each party to reach a consensus on green procurement goals and jointly establish
a green, transparent and responsible supply chain system.

MHE o ZEBRERE  ERHA - Z2RFE - BRERN
CEK B SR RN BRI REN RV R - ERMR

e Continuously enhance our standards and systems for green procurement. We prioritize the
procurement and use of raw materials, products, and services which are energy-saving, water-

saving and material-saving for environment protection, taking full consideration of factors such

as environmental protection, resource conservation, safety and health, circular and low-carbon

practices, and the promotion of recycling;

s ANEBEMEE

CBEMEBEEVRESHREOYE CREAISEMHTERLZEZRR

BE - ESEOME BH ETHCERAREREERREE

e Fully consider the environmental impact of product production, packaging and waste disposal.
Only safe, environmental-friendly, toxic-free and pollution-free packaging materials will be selected
for our internal and external packaging materials, as well as promoting upstream and downstream

enterprises to jointly realize green procurement

o HHEMEMH Vﬁkﬁiﬁﬁﬁuuboﬁ?éfﬁ%?ﬁﬁFﬁii@iﬁfﬁﬂ’]%ﬁﬂ@x&%Eﬁﬁ%ﬂ—ﬁ&ﬁ'@%%

EEREFISORE

CCCCRE BERFERZEERAGAENHERS

e Clearly stipulate that the suppliers’ products must adhere to the requirements of environmental
protection related laws and regulations as well as national and industry standards. Suppliers
who have obtained ISO, CCC, and the Occupational Health and Safety Management System
Certification are preferred;

. EEF&B&CP@%EE%&E’J&{U%D R
R

R R E B B S EN R TE B R % K CTPED

DHBRENTE

e Use more advanced technology and equipment in our production process. For instance, we will
communicate with suppliers to replace the printing process with the wash-free CTP printing plates
for promotion to reduce the impact on the environment;
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BRSEHSIA KRLBER TEXRSSSERE THEMERREETS FWHEN E

REERTESHITRAARR  SBHLESGERER  HER L AEEERAMEHE R
BReRBRLE RN EETHE(ETENEIRES -

e Utilize multiple channels such as face-to-face interviews, online communication and industry
exhibitions to regularly exchange in-depth ideas of production process, technology challenges,
product quality and pricing, and learn from their advanced ESG management practices. This
continuously strengthens the Group’s management capacity in the selection of environment-
friendly materials, configurations of energy-saving equipment and improvements of production

procedures.
RR2RE o HINPBEHEEEB(RZNR)  HLHBES(CHEBARALEFRES)  BRBRBAEE
Integrity Procurement EB(AERAESE)  UHECEERBHIUODABRZAZEIERA)  ARAEERREHENR
BESHBEERTE BREHEEROERITMAENEE  UWERL TLEFESE
BITR

e Sign the “Integrity Agreement” with external suppliers, the “Letter of Commitment Relating to
Distributors’ Compliant Operation” with distributors, and the “Compliance Undertaking Letter”
with internal procurement personnel. We also formulated the “Code of Conduct for Integrity
and Self-discipline for Personnel of the Operations and Procurement Center”, which clarifies
requirements on integrity compliance management of the Group, regulate the integrity and self-
discipline of relevant parties and strictly prohibit any form of bribery, abuse of power for personal
gains and unfair competition in the supply chain;

o BBHEMEEAREI  ERHEEESAEASIA  REREREQHER ATALE
FERICHEREREIENE

e Ensure the transparency and fairness of procurement activities and continue to strengthen
management of integrity in supply chain in various ways such as conducting supply chain
compliance training and implementing supply chain compliance audits.

AiEdE -1 edEe N X CARING FOR THE SOCIETY - DEVOTING TO

EERFER SOCIAL PUBLIC WELFARE FOR A HAPPY LIFE

MRBEREAERITHRITOELSEME - Sihuan Pharmaceutical has always been fulfilling corporate social responsibility through
REBRFF[BIFREABRE]NES - BR practical actions. The Group is committed to its mission of “innovation for human
P g UEFAREHRRSEAREE health” and dedicated to giving back to society. We collaborate with philanthropic
NEBRITEV It G B TR KR - R partners to implement various public welfare initiatives and facilitate the joint
BMSBEI2EAREE BELXEARE advancement of society and the industry with actions. Furthermore, we encourage
P ERETERE B NEREBERINEE - our employees to participate in public welfare undertakings, leveraging Sihuan

Pharmaceutical’s resource advantages to spread care and warmth, and contributing to
building a better life.

1- BOHERRE 1. Contributing to Social Development
BRMEFBURIFTERRERSE &8 While continuously serving patients through innovative products and benefitting
MHERRE - THRKREETEBRRER - the community, we remain committed to catering for the needs of social
FRIAFEERZIHKELEES  KTA development and adhering to the operation principle of “cooperation and
FERELRCEHBE  HBH LK sharing” Leveraging our resource advantages, we have deepened regional
BaEEBE RMBEHRSILREER collaboration and promoted high-quality local economic development. We are
WA EERRE MR R R ER A continuously promoting our existing production facilities in Beijing Sihuan to
WEEMNE ARBSEZB(EEERR transform to an open industrial park and have signed a cooperation framework
EDREPNES %%J@ m E%ﬁ L - &8 F agreement with the Tongzhou District People’s Government that is guided by the
REEEXEZE mIEE R RE] principles of “exploring new ways for urban renewal, efficiently utilizing existing
RIRA - ﬁ%iﬁliﬂé%%ﬂ?& ° industrial space, and improving the land utilization rate” and actively participating

in the upgrade of regional industries.
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Also, we actively fulfill social responsibilities and continue to devote to the
implementation of the rural revitalization strategy to solidify its poverty alleviation
achievements. With the support of the Meihekou government, we integrate local
industrial plans and our targeted donations to the Meihekou Charity Federation to
initiate agricultural assistance activities to support villages to develop characteristic
economies tailored to their conditions and promote the implementation of rural
revitalization strategies.

Additionally, we recognize that education plays an important role in sustaining the
outcomes of poverty alleviation. Jilin Sihuan, a subsidiary of the Company, jointly
initiated the establishment of the Jilin Meihekou Future Education Development
Foundation with the Meihekou Education Bureau and Meihekou Future Education
Group, and donated RMB20 million as the original fund. The fund is used for
talent training, scientific support, campus infrastructure construction and social
volunteer service, ensuring on-going support to the education of Meihekou City
constantly.

Devoting to Communal Public Welfare

Sihuan Pharmaceutical has always valued positive interactions with society and
actively participated in community development, promoting mutual growth of
enterprises and society. Since the industrial layout for Meihekou in 2010, Sihuan
Pharmaceutical and Meihekou have worked hand in hand and achieved stable
development in a good community atmosphere. Leveraging on local development
opportunities, we continue to give back to society, and repeatedly participated
and supported flood fighting, disaster relief as well as community construction in
Meikekou, with a total donation of more than RMB30 million.

As a pharmaceutical company, we fully utilize our professional advantages to
continuously support community health and promote medical resources sharing
and community services upgrade, thereby safeguarding public health. Meanwhile,
we actively organize and encourage employees to participate in various charitable
activities to allow employees to contribute to society in wider range of areas and
contribute to the development of the community with enterprises.
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BTHEEF ABBEEZEREAEZEREFE

Fulfilling Social Responsibility by Sending Warmth and Care to Nursing
Homes in Huoxian Town

REFBEER AEEZINCXER NREBEXN_Z_AFLAEELRTENBEBZELSERNTL  FREOBRES -
AEERKRERDRZAZALERERFT R WIRE 1200 2AREERENEFATR2ERETH  REARRMBEEXISE
THEAERE  CERTHRBENERTHRTHEET SEAREMEENLEEE -

Upholding the corporate philosophy of “Benefitting People with Medicine, Undertaking Responsibility with Love”, Sihuan Pharmaceutical
visited the community welfare center in Huoxian Town, Tongzhou District, Beijing in July 2025 for a charitable donation. The Group’s
representative and the center discussed the living and health needs of the elderly and donated 1,200 boxes of special nutritional formula
powder for elderly developed by the Group, providing scientific nutritional support for the elderly and protecting elderly health. This also
demonstrated that Sihuan Pharmaceutical’s corporate commitment of fulfilling social responsibilities through practical actions and sending
warmth and care.

B0 EMEDRS
Charitable donation site

BERK  KMBHEAF A ZER Looking ahead, we will continue to create new models for public welfare,
PHEAZRAREER  UEHE integrate public welfare into corporate development and give back to society in a
#) 77 = Bl B At & o T A AG A B os (b B8 4 more sustainable method. We will continue to strengthen our responsibilities as
TENEAEE KT FEREFZE a pharmaceutical company and capitalize on our own resources and professional
B ERSHPEEEGFLIEXSEE advantages to create more benefits to the community while helping China’s high-
ERENAR AL SBIEESEM - & quality development of medical and health industry, and work together with the
K 2R RGBS INZELT BYR IR o community towards a brighter future.
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Appendix I: Table of 2025 ESG Key Performance Data

RIGE R’ Environmental area’
HRENER B e 3 —EoNE
Key Performance Indicators (KPIs) Unit 2025 2024
INRE:3: ¢ BEREHEE BRI K 36,745.71 29,958.55
A1.1 Emissions Total exhaust gas emissions 10,000 standard cubic meters
—EeEHRE I 32.99 17.90
Sulfur dioxide emissions Tonnes
BRELDHRE I 25.34 21.88
Nitrogen oxides emissions Tonnes
BRI E T8 1.77 5.00
Particulate matter emissions Tonnes
BEKBEREE T8 519,629.50 550,653.20
Total wastewater discharge Tonnes
BlrERas 4 34.67 30.33
Total chemical oxygen demand Tonnes
QRBEME 4 2.69 1.76
Ammonia-nitrogen discharge Tonnes
DHDBERBEHR BEREBHNE (B8E—) M-SR EE 38,270.25 34,399.32
Part D Greenhouse gas ~ GHG Emissions (Scope 1) tonnes CO,e
emissions RERBHNE (BEZ)-ENLE M_4altREE 30,194.19 28,292.86
GHG Emissions (Scope 2) - Location-based tonnes CO,e
RERBESNE (BE-KEE-)? M_4lRkeE 68,464.44 62,692.18
Total GHG Emissions (Scope 1 & 2)¢ tonnes CO,e
RERBHNEE (HE-RBEZ) B-atRhE2/ REARETT 0.026 0.033
GHG Emissions Intensity (Scope 1 & 2) tonnes CO,e/thousand RMB revenue
RERBHNE (BE=)® W_g(ReEE 805.85 /

GHG Emissions (Scope 3)°

tonnes COe

BREBEAAEE: BT _AF A BE_T_AFT A=+ BAERENBREEBEEREREARERN  SEBEAEEA L LMER AL
WAREERS,

Scope of environmental data collection: the environmental data collected from 1 January 2025 to 31 December 2025 have been included in the Report,
covering the administrative and production areas of the Group’s headquarters and subsidiaries.

BERBHNE (BE ) TZREETHE EMARBEIREN—XERERE AZREHNE (BEZ) EERIINEEHER ) ERE - HRECR
EREZEER  CERERFEFEQ004F))HE  BBERRRERNERNBEEURTEAA AR ENNAEREBHNAZE2EREAR
HMEERRIRFE I - BRAABEGOCEREM2023FBEN —ABEREFHRE)  EOHERRB2E(PCCRREZRBBERR)  INE
ANBEM A2 E(WRIBEREFES RERERBHEMGTETARRV2.1) - HMEERFRRE2EEEMIAMGRIRARERIEEERIES) - =F
—HF AEEEHTENNAEREHRAE  TER—BERNE -_TS-_NFNEEREHNE (BED) AEREATKRE (SE—RkE&EEZ) -
BRERBHENEE (BE—REE ) ZHBAREZUETETEHAE -

Greenhouse gas emissions (scope 1) primarily arise from primary energy consumption by stationary equipment, vehicles, and employee canteens, while
greenhouse gas emissions (scope 2) are generated from the consumption of purchased electricity and heat; both are measured in accordance with
The Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard (2004 Revision), with data sourced from relevant utility invoices and
administrative statistical records. Emission factors for electricity reference the Announcement on the Release of 2023 Power Carbon Dioxide Emission Factors
issued by the Ministry of Ecology and Environment and the National Bureau of Statistics of the People’s Republic of China; emission factors for coal reference
the IPCC Guidelines for National Greenhouse Gas Inventories; emission factors for purchased heat reference the WRI Greenhouse gas Emissions Calculation
Tool for Energy Consumption V2.1; and emission factors for other energy sources reference the HKEX Environmental Key Performance Indicators Reporting
Guidance. In 2025, the Group updated the greenhouse gas emission factors for electricity and, based on the consistency principle, retrospectively adjusted
three key performance indicators for 2024: greenhouse gas emissions (scope 2), total greenhouse gas emissions (scope 1 & 2), and greenhouse gas emissions
intensity (scope 1 & 2).

BERBHNE (BEZD)RBEOREEREBRERR  CXEEE (BE3)REFRABEFEQONF))FIE - Hb  INERARRELNFRART4.15
oS tREE  2EREERELEGERRERBHMABECPCDETAE B THBERELNBRAT731.70M - ALiE 8 - 2% USEEIO
RRBIREREITAHE -

Greenhouse gas emissions (scope 3) are measured in accordance with The Greenhouse Gas Protocol: Corporate Value Chain (scope 3) Accounting and
Reporting Standard (2011). Specifically, emissions from purchased office paper amount to 74.15 tonnes CO,e, calculated with reference to the China Product
Carbon Footprint Database (CPCD); emissions from employee business travel amount to 731.70 tonnes CO,e, calculated with reference to the USEEIO public
database.
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Appendix I: Table of 2025 ESG Key Performance Data

HRERER By —E-HE —EomE
Key Performance Indicators (KPIs) Unit 2025 2024
AIEEEED BEEENEE I 913.12 668.86
A1.3 Hazardous waste Total hazardous waste Tonnes
EERRNTE T/ RBEARET T 035 035
Intensity of hazardous waste Kg/thousand RMB revenue
AABEEEYD HETERIIR U 161.19 211.02
A1.4 Non-hazardous Domestic waste Tonnes
waste —RIXEBEED 168 4,628.93 4,102.83
General industrial solid waste Tonnes
BERRVEE g 4,790.12 4,313.85
Total non-hazardous waste Tonnes
EEBRENEE TR/ BMEARKETFT 1.83 2.27
Intensity of non-hazardous waste Kg/thousand RMB revenue
A21ERRERER RS TRE 177,325,017.75  165,025,080.97
A2.1 Resource Total energy consumption kWh
and energy BEERREE TR 120,662,512.47 112,667,730.95
consumption™ Direct energy consumption kWh
MEEEE FE& 56,662,505.28 52,357,350.02
Indirect energy consumption kWh
BERERE TRE/REARBTT 67.73 86.80
Energy consumption intensity kWh/thousand RMB revenue
BRES TR 51,569,019.57 46,525,725.36
Total electricity consumption kWh
HNEEZR T TRk 5.,093,485.72 5,831,624.67
Purchased heat kWh
FURERE # 59,990.52 71,428.42
Gasoline consumption Liter
SKHERE vl 8,929.10 9,287.34
Diesel consumption Liter
BlLRmRERE T 9,398.00 9,694.00
Liquefied petroleum gas consumption Kg
EBRAREAE MK 5,483,664.22 5,434,790.45
Pipeline natural gas consumption Cubic meter
KiEme I 12,178.00 10,860.00
Coal consumption Tonnes
A2.2fIkEM FAXkE PN 759,546.25 663,464.09
A2.2 Water consumption' Water consumption Cubic meter
FKEE NHK/WEARETT 0.29 0.35
Water consumption intensity Cubic meter/thousand RMB revenue
A25BE MR BEMH 1 3,573.42 2,988.21
A2.5 Packaging materials Packaging materials Tonnes
R R TR/ BEARETFT 1.36 1.57
Packaging material consumption intensity ~ Kg/thousand RMB revenue
o “ECRF AEEERNEREROEETEREREER  ABERRL  ETRERE INEEN  IMERNEMEZT - U LBERRAE

HERNHRBECLTHRIAMN AR R RH2Z R ERBREMNERE FIA KRB RCGB/T 2589-202045 & AL s E A -
In 2025, energy consumed by the Group include fuel consumed by fixed equipment, official vehicles and staff canteen, and purchased electricity, heat and
heating steam. The above data comes from relevant fee bills and administrative ledgers; the energy consumption coefficients are subject to conversion factors
provided by the International Energy Agency and the “General Principles for Calculation of Total Production Energy Consumption (GB/T 2589-2020)".
AEBRAKEZFEATBEMMK A ELBBERRAKEHES  MEREIHEURITRA KRR -

The Group mainly uses municipal tap water and the above data is collected from water bills, financial reimbursement records and administrative ledgers.
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Appendix I: Table of 2025 ESG Key Performance Data

B1.1 Total workforce by gender, employment type, age group

& 7 11 5 4 2L and geographical region
—E-RHE —E-NF
2025 2024
=145 e 1,277 1,153
By gender Male
L8 1,566 1,514
Female
RER 30 FAT 473 418
By age group 30 years old or below
31-50 3% 2,165 2,043
31-50 years old
503K A & 205 206
Over 50 years old
R BEERIAE 132 144
By grade Director and above
KEXE 520 425
Manager and head
LTRET 2,191 2,098
General staff
RERERE ] 2,727 2,606
By employment type Full-time employee
R 1 5
Part-time employee
BE 16 17
Intern
& 99 39
Dispatched employee
Rt & & 2,842 2,662
By geographical region China
TGN [ 1 5
Overseas region
RER E+ 24 22
By educational qualification Doctor
B+ 205 185
Master
NS 1,166 1,038
Bachelor
RERLAT 1,448 1,422
Academy and below
EBIAANY 2,843 2,667

Total workforce

RE -#HERER
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Appendix I: Table of 2025 ESG Key Performance Data

B12 B145 - FRAFIR#ES7H  B1.2 Employee turnover rate by gender, age group and

18 57 Kt FE 2 geographical region™
—E-RE —E-F
2025 2024
gl ES 15.99% 19.71%
By gender Male
z 14.57% 18.34%
Female
RER 303K 3IA T 24.32% 30.10%
By age group 30 years old or below
31-50 3% 12.95% 15.89%
31-50 years old
503 A £ 14.94% 21.67%
Over 50 years old
RiLE A 15.19% 18.92%
By geographical region China
MR 50.00% 28.57%
Overseas region
ETIBFEEREE 11.61% /
Employee voluntary turnover rate
Hitt e B HEEERZ Other employment-related metrics
1. HZME - FEAEFE T E 1. Number of new full-time employee hires by gender and
PHIESAE age group
—E-RE —E_F
2025 2024
gyl 5 403 /
By gender Male
4 387 /
Female
RER 30AR3IA T 306 /
By age group 30 years old or below
31-50 5% 479 /
31-50 years old
503 £ 5 /
Over 50 years old
2 BERKLRAEAR R - ZHBIEEOEHBAZ (HRZHEREE AR+ ZHRIEEOBERAZ) -
B The calculation formula of employee turnover rate: the number of resigning employees of the category/(the number of employees of such category at the

end of the period + the number of resigning employees of such category).
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Appendix I: Table of 2025 ESG Key Performance Data

2. EBME - EBAFESHAEE 2. Percentage of internal hires by gender and age group
BB

—E-RHE —E-F
2025 2024
MR 5 45.16% /
By gender Male
z 54.84% /
Female
BRER 30 AT 16.13% /
By age group 30 years old or below
31-50 5% 74.19% /
31-50 years old
S505% A 9.68% /
Over 50 years old
3. EIZuxiEE 3. Employee diversity metrics
—E-HE —E-NF
2025 2024
EEELERL Share of women in management positions 47.49% /
TRERE L MG Share of women in junior management positions 51.65% /
SREEE IR Share of women in top management positions 32.98% /
eIl ok =g i divay) Share of women in management positions in revenue-
MG generating functions 31.14% /
FE{E STEMAH BE B iz 00 2145 Share of women in STEM-related positions 49.57% /
4. I FIE AR 3 4. Training & hiring inputs
—EC-RF —E-MF
2025 2024
AR A Average training input per employee ARH /
64.30 T
RMB
A BEERK A Recruitment cost per employee ARH /
2,477.85 T
RMB
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B2 REHZE B2 Health and safety

ZEC-HF —E_MF

2025 2024

EIRTHAS R RS Number and rate of work-related fatalities' - =

AT GELXHITIER & Lost days due to work injury™ 366 417
ZEEEEHH Production safety accidents = =
FELTRERERAZK Annual regular medical checkups 1,437 1,595
FEBFRERBRAHK Annual occupational health checkups 854 869

B3 KEMFIRERBEZE7HZIE B3 The percentage of employees trained and average training

BRI HERZIFGEFE hours by gender and employee category
—E-RF —E-mF
2025 2024
FIEEFSE ABZIRHE ZIEREAIL ABIIIEE
Percentage Average Percentage Average
of employees training hours of employees training hours
trained per employee trained per employee
gkl ES 85.82% 23.56 98.38% 31.99
By gender Male
z 82.49% 25.65 99.46% 38.47
Female
REAR BE AL 88.30% 13.52 96.84% 20.29
By grade Director and above
KLIBEE 83.80% 16.62 98.61% 24.86
Manager and head
LTBET 83.82% 26.59 99.17% 38.92

General staff

iE ZECCECECRFHRFERICHES  BIRTHABE RO
13 No work-related fatal accidents occurred during the period from 2023 to 2025, and the number of work-related fatalities was zero in each of these years.
1 —E_RFAIGBRANIREEANTIZREARE  —EACEUBIETEBRRERIEHITEHE  MEFTERKEN®RE: Z—REIT F—

FEELTHARPEBTIEENER  BAMENRERE HREEIGEN A5EREER BEEEZKIGRATHETIE 2 HRE
BIXRDKE FHREE-

“ The primary causes of lost workdays due to work-related injuries in 2025 include: a maintenance staff member sustained a ligament rupture during work
operations, requiring an extended period of post-surgical recuperation; and another employee, who was involved in an uncontrollable accidental incident
during commute in the preceding year, remains in the recovery phase. The Group attaches great importance to all categories of work-related injury incidents,
has duly completed the work-related injury recognition and assessment procedures, and is committed to ensuring that affected employees receive adequate
rest and achieve timely recovery.
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B5.1 B EE & 7 B R E 2 &2 B5.1 Number of suppliers by region
—®B-hfF —E-MF
2025 2024
it & N 2 5
By geographical region Overseas
LGld 589 754
Northeast China
#i 446 543
North China
ER 658 768
East China
R 82 158
South China
Fh 74 85
Central China
fiil=] 47 49
Southwest China
[icpls 14 18
Northwest China
B REREE Other supplier metrics
—EBE-HE —E-NF
2025 2024
BiKREBZEIHERHE Number of suppliers who signed the “Integrity Agreement” 1,512 1,847
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Appendix IIl: Content Index of Environmental, Social and
Governance Reporting Code

CHoD : [FEBFHERE KX

Part C: “Comply or Explain” Provisions

—REERBERERER WERER HEZEH
General Disclosure and Key Performance Indications Disclosure  Corresponding Chapter
Al — R ER BRAEREN  MAKRLHOEET AEREEEEDH ERE HEEE-BLLEEH BT
EESHBRRETETABERZENMBEER LR e
B R o
A1 General Disclosure Information on policies and compliance with relevant laws Disclosed Green Responsibility — Keeping
and regulations that have a significant impact on the issuer, the Safety Mission in Mind and
relating to air emissions, discharges into water and land, and Fulfilling Green Commitments
generation of hazardous and non-hazardous waste.
A1.1 PER I 5B N AR B P B - B k24!
The types of emissions and respective missions data. Disclosed Appendix |
A1.3 FESBEEZEEDRSE UBEAE) X (ER) BE (A EHRE Bt 851
BESEM  SERMHE) -
Total hazardous waste produced in tonnes and, where Disclosed Appendix |
appropriate, intensity (e.g. per unit of production volume, per
facility).
Al.4 FESAEREZEEDRS UBEAE) X (ER) BE (A EHRE Bt 851
BESEM  SERMIHE) -
Total non-hazardous waste produced in tonnes and, where Disclosed Appendix |
appropriate, intensity (e.g. per unit of production volume, per
facility).
A15 R IHFNE R ERREDEL B RARIRO TR - EHWE HEEE-BLLEEH BT
e
Description of emission targets set and the steps taken to Disclosed Green Responsibility — Keeping
achieve them. the Safety Mission in Mind and
Fulfilling Green Commitments
A16 WA EREEEREMN L - RIEMPATIARE EHWE HEEE-BRLLEEH BT
AR N RERELE BIRPTERILEY 5] - e
Description of how hazardous and non-hazardous wastes are Disclosed Green Responsibility — Keeping

handled, the waste reduction targets set and the steps taken
to achieve these targets.

the Safety Mission in Mind and
Fulfilling Green Commitments
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Appendix Il: Content Index of Environmental, Social and
Governance Reporting Code

—REEREARENER WEER HEZE
General Disclosure and Key Performance Indications Disclosure  Corresponding Chapter
A2 —RREEE BRERER(BIEEIR - KR EMRMEL) HBEE EHE HEEE-FLREEn BT
e
A2 General Disclosure Policies on the effective use of resources, including energy, Disclosed Green Responsibility — Keeping
water and other raw materials. the Safety Mission in Mind and
Fulfilling Green Commitments
A2.1 REAMESHEER LMELR(NE  RIoh) 42 EHRE k=
NFEFESFE) REE (MABESEN - BEKE
FTE) -
Direct and/or indirect energy (e.g. electricity, gas and oil) Disclosed Appendix |
consumption in total in thousand kWh and intensity (e.g. per
unit of production volume, per facility) by type.
A2.2 BFEKEREE (MAGESEM  BHEKBTE) - ERE Bt 851
Water consumption in total and intensity (e.g. per unit of Disclosed Appendix |
production volume, per facility).
A2.3 BAPTET MR RERAME B R RELELBEMER ERE HeEET-ERLE2EH BT
B2 o A B
Description of energy efficiency targets set and the steps Disclosed Green Responsibility — Keeping
taken to achieve them. the Safety Mission in Mind and
Fulfilling Green Commitments
A2.4 M sKEGE AR A EAERE - RAEILMAKME BRE HEET-ERLE2Em BT
BIERAFESEL B FATRIRA P8 o AR A
Description of whether there is any issue in sourcing water Disclosed Green Responsibility — Keeping
that is fit for purpose, water efficiency target(s) set and the the Safety Mission in Mind and
steps taken to achieve them. Fulfilling Green Commitments
A2.5 X mATAeEMENES (UEAE) R(WER)BEE BEHRE B £ |
BAIEE -
Total packaging material used for finished products in tons Disclosed Appendix |
and, if applicable, with reference to per unit produced.
A3 — R ER IR EITAMRIERRAERERERNTBOEE - ERE HEET-FRT Lo BT
=R
A3 General Disclosure Policies on minimizing the issuer’s significant impact on the Disclosed Green Responsibility — Keeping
environment and natural resources. the Safety Mission in Mind and
Fulfilling Green Commitments
A3.1 MAEBEZHHRERAAERNERERNERTER EHRE HEEE-BLREEn BT
EERMEREBTENT - =
Description of the significant impacts of activities on the Disclosed Green Responsibility — Keeping

significant environment and natural resources and the actions
taken to manage them.

the Safety Mission in Mind and
Fulfilling Green Commitments
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Appendix IIl: Content Index of Environmental, Social and
Governance Reporting Code

—REEREARENER WEER HEEE
General Disclosure and Key Performance Indications Disclosure  Corresponding Chapter

— R ERAFM R R BEREA TERS BRE TSEEE - EHE BEAT-HBBEBALEH #H=E
Z et ~ RIAR A B B A 155 38 Je 43 ) B9 IR 3R % 38 <F 9 35 7T EEES
ABBEAZEBNEBEERROINEH -

B1 General Disclosure Information on policies and compliance with relevant laws Disclosed Empowering Talents — Stimulating
and regulations that have a significant impact on the issuer, the Vitality of Talents and Sharing
relating to compensation and dismissal, recruitment and the Development Results
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.

B1.1 BRI EERL (W2  FRANKMES S BHE Bt 851
HiE SR8 -

Total workforce by gender, employment type (full-time or Disclosed Appendix |
part-time), age group and geographical region.

B1.2 RIER - FRARRMES S HES MK E - ERE Bt 851
Employee turnover rate by gender, age group and Disclosed Appendix |
geographical region.

B2 — i #& ERRHZE2TEREURRBEEHE2BELLENR BEHE BREAT-HBBEALEN #H=E
KNBFHETABERZENERMEERRIINER - EIEPES

B2 General Disclosure Information on the policies and compliance with relevant Disclosed Empowering Talents — Stimulating
laws and regulations that have a significant impact on the the Vitality of Talents and Sharing
issuer relating to providing a safe working environment and the Development Results
protecting employees from occupational hazards.

B2.1 BE=ZF(BEERFE)AITHIAB X - [mid HeEFE-ERLEEe BT

s - ek
Number and rate of work-related fatalities in the past three Disclosed Green Responsibility — Keeping the
years (including the reporting year). Safety Mission in Mind and Fulfilling
Green Commitments; Appendix |
B2.2 IEBATIERS - E#E HeBET-BEoxaEen BT
G EEGE R
Lost days due to work injury. Disclosed Green Responsibility — Keeping the
Safety Mission in Mind and Fulfilling
Green Commitments; Appendix |

B2.3 RMPTRABERRERT2HEBE - URAEBRTRER EHE BREAT-—HBEALEL #H=E
Tk . EIEPES
Description of occupational health and safety measures Disclosed Empowering Talents — Stimulating

adopted, how they are implemented and monitored.

the Vitality of Talents and Sharing
the Development Results
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Appendix Il: Content Index of Environmental, Social and
Governance Reporting Code

—REBERBRERER

General Disclosure and Key Performance Indications

WEBR
Disclosure

HEZE
Corresponding Chapter

B3 —fRiFE

B3 General Disclosure

B3.1

B3.2

BRI EE BT IIERE MM MR BUR - 5
FEE

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

RUERRESRR (WESRERE TREEES)EHH
RIEEB D

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).

IR REBERE S BRREEERZIN TR -

The average training hours completed per employee by
gender and employee category.

EHE

Disclosed

EHE

Disclosed

EHE

Disclosed

BEAT-—BBEBALEN #H=E
EIEPES

Empowering Talents — Stimulating
the Vitality of Talents and Sharing
the Development Results

BEAT-—BBEALEN H=E
BRCR ¢ M8k

Empowering Talents — Stimulating
the Vitality of Talents and
Sharing the Development Results;
Appendix |

BEAT-—BBEALEH H=E
BRCR ¢ M8k

Empowering Talents — Stimulating
the Vitality of Talents and
Sharing the Development Results;
Appendix |

BA—fRIH R

B4 General Disclosure

B4.1

B4.2

M LETHRGELTHRRERETHETATERY
EHEBERNRRBINER

Information on policies and compliance with relevant laws
and regulations that have a significant impact on the issuer
relating to preventing child and forced labour.

ftti s BB E DI E AR 2 E T MoRHIS T -

Description of measures to review employment practices to

avoid child labour and forced labour.

R ERBRFERBRB MRS -

Description of steps taken to eliminate such practices when
violations are discovered.

E#E

Disclosed

E#E

Disclosed

E#E

Disclosed

BREAT-—HBBEALEN H=E
EIEPES

Empowering Talents — Stimulating
the Vitality of Talents and Sharing
the Development Results

BREAT-—HBBEALEN H=E
BERAR

Empowering Talents — Stimulating
the Vitality of Talents and Sharing
the Development Results

BREAT-—HBBEALEN H#H=E
EIEPES

Empowering Talents — Stimulating
the Vitality of Talents and Sharing
the Development Results
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Appendix IIl: Content Index of Environmental, Social and
Governance Reporting Code

—REEREARENER WEER HEZH
General Disclosure and Key Performance Indications Disclosure  Corresponding Chapter
BS — AR #: B B HEGENIRE R g RBRBUR ERE WEHB—EFEETALE KAl
(ES$3
B5 General Disclosure Policies on managing environmental and social risks of the Disclosed Progressing Together and Achieving
supply chain. Win-win Results — Working
Together with Responsibility to
Create Prosperity for the Industry
B5.1 ZinRE D MHERSE - EHE Bt 851
Number of suppliers by geographical region. Disclosed Appendix |
B5.2 RO EEERAMERNED  MERTEBEMNNHER ERE WHEHR-BFEEILHE - Hal
HE UREBAERNRITRERTE - eSS
Description of practices relating to engaging suppliers, number Disclosed Progressing Together and Achieving
of suppliers where the practices are being implemented, how Win-win Results — Working
they are implemented and monitored. Together with Responsibility to
Create Prosperity for the Industry
B5.3 H AR HEESERGNBRREGRARNES - EHE HER-BFEELE - Hal
AR ERIIT REER X - ﬁ%%x
Description of practices used to identify environmental Disclosed Progressing Together and Achieving
and social risks along the supply chain, and how they are Win-win Results — Working
implemented and monitored. Together with Responsibility to
Create Prosperity for the Industry
B5.4 ROEREHREERREZBRRERRRBOEN - LA EHRE HE—BFEELE  HE
NEBERITRERNTTE - ﬁ%%x
Description of practices used to promote environmentally Disclosed Progressing Together and Achieving

preferable products and services when selecting suppliers, and
how they are implemented and monitored.

Win-win Results — Working
Together with Responsibility to
Create Prosperity for the Industry
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Appendix Il: Content Index of Environmental, Social and
Governance Reporting Code

—REBERBRERER

General Disclosure and Key Performance Indications

WEBR
Disclosure

HEZE
Corresponding Chapter

B6 —fZiF

B6 General Disclosure

B6.1

B6.2

B6.3

B6.4

B6.5

FRAMRBRHEMMRENRERRZ? B FEILE
SHURER A ENBERETHETABERZENNE
AR RAEBIEE R o

Information on policies and compliance with relevant laws
and regulations that have a significant impact on the issuer,
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided and
methods of redress.

EEREEREMEET R 2EEEAMARKN B DL

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.

BEMNERRRENRFEE AREETTE -

Number of product and service related complaints received
and how they are dealt with.

fii it B2 4 G N (R IB AR EE MR RO E I -

Description of practices relating to observing and protecting
intellectual property rights.

it B e BAR KR E mE AR o

Description of quality assurance process and recall procedures.

HIUH B E BURRIE RALRBOR - ARABREBITREETE -

Description of consumer data protection and privacy policies,
how they are implemented and monitored.

EHE

Disclosed

EHE

Disclosed

EHE

Disclosed

EHE

Disclosed

EHE

Disclosed

EHE

Disclosed

BEAET-BTRERE 54
BREAR R

Health Responsibility — Adhering to
Quiality Assurance to Lead a Healthy
Future

EREE-BTmERE 3R
AR

Health Responsibility — Adhering to
Quiality Assurance to Lead a Healthy
Future

EREE-BTmERE 3R
AR

Health Responsibility — Adhering to
Quality Assurance to Lead a Healthy
Future

EREE-BTmERE 3R
AR

Health Responsibility — Adhering to
Quality Assurance to Lead a Healthy
Future

EREE-RBTmERE 3R
AR

Health Responsibility — Adhering to
Quality Assurance to Lead a Healthy
Future

BEREE-BTmERE 3R
AR

Health Responsibility — Adhering to
Quiality Assurance to Lead a Healthy
Future
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Appendix IIl: Content Index of Environmental, Social and
Governance Reporting Code

—REEREARENER WEER HEEE
General Disclosure and Key Performance Indications Disclosure  Corresponding Chapter
B7 — ki 58 RIS $R HFREBENREREFTHET EHE RREE-FEEERE
ABBEAZEBNEBEEZRROINEH - 5 EER
B7 General Disclosure Information on policies and compliance with relevant laws Disclosed Governance Responsibility — Laying
and regulations that have a significant impact on the issuer, a Solid Foundation for Responsibility
relating to the prevention of bribery, extortion, fraud and and Fostering a Culture of Integrity
money laundering.
B7.1 RERPAHBTALHLESRETEEANETHAR ERE RREE-FEEERE HHE
HEVEE RFRER - 5 EER
Number of concluded legal cases regarding corrupt practices Disclosed Governance Responsibility — Laying
brought against the issuer or its employees during the a Solid Foundation for Responsibility
reporting period and the outcomes of the cases. and Fostering a Culture of Integrity
B7.2 Py SR i R B2 T - AR BRI T REE R 0L - ERE RREE-FEEERE HHE
B EER
Description of preventive measures and whistle-blowing Disclosed Governance Responsibility — Laying
procedures, and how they are implemented and monitored. a Solid Foundation for Responsibility
and Fostering a Culture of Integrity
B7.3 RAmESERE TRENREFHE - EHE AR EE-FEEERE
5 EER
Description of anti-corruption training provided to directors Disclosed Governance Responsibility — Laying
and employees. a Solid Foundation for Responsibility
and Fostering a Culture of Integrity
— R EE FHENHE2ERTREENEHRFBENRREERET EHE MEME-RKRFLELH HE
PEBLERAFAIBOR EEE
Policies on community engagement to understand the needs Disclosed Caring for the Society — Devoting
of the communities where the issuer operates and to ensure to Social Public Welfare for a Happy
its activities take into consideration the communities’ interests. Life
BS.1 EIEREE (NHE BREFE BIFK BE Xt BEHEE AEME-RKRFLELH HE
BE) - AR
Focus areas of contribution (e.g. education, environmental Disclosed Caring for the Society — Devoting
concerns, labour needs, health, culture, sport). to Social Public Welfare for a Happy
Life
B8.2 ERTHRBEMHAER (MEERFRH) - R MEd G- R ENaE HE
EIFHEE
Resources contributed (e.g. money or time) to the focus areas. Disclosed Caring for the Society — Devoting

to Social Public Welfare for a Happy
Life
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Appendix Il: Content Index of Environmental, Social and
Governance Reporting Code

Part D: Climate-related Disclosure

=)

Governance

D19(a) BEEERFABEARMEENCEXRE (TREERE T8 HM RBERKEL-ES
H”!nu B S EANEM -
Information about the governance body(s) (which can include a board, Responding to Climate Change —
committee or equivalent body charged with governance) or individual(s)  Governance
responsible for oversight of climate-related risks and opportunities.

D19(b) EREEANER BEELEEREHABRRIEENERRIE &Z EBYREELE-ER
BB RIEFRNAE o
Management’s role in the governance processes, controls and procedures  Responding to Climate Change —
used to monitor, manage and oversee climate-related risks and opportunities. ~ Governance

g

Strategy

D20(a) Ml RERA AR PHARMFZEZTANRSRE BER RHRERZ(C—KE
B3 E AN N 0 SR A AR A L B AN A
Describe climate-related risks and opportunities that could reasonably be  Responding to Climate Change —
expected to affect the issuer’s cash flows, its access to finance or cost of  Strategy
capital over the short, medium or long term.

D20(b) RETAEBRININEBERGEBRR BEXTARSRAZAREE RBHRIEE(C—KE
R B8 3% 2 B aX B SR R AR RA S AL /L B -
Explain, for each climate-related risk the issuer has identified, whether the  Responding to Climate Change —
issuer considers the risk to be a climate-related physical risk or climate-related  Strategy
transition risk.

D20(c) METAEBRIINEBRERGEBRRAKSE - ARNAESIEERATE BEHRIEE(C—RKE
TEBTANNRGE(EH  hHRFH) -
Specify, for each climate-related risk and opportunity the issuer has identified,  Responding to Climate Change —
over which time horizons — short, medium or long term — the effects of each  Strategy
climate-related risk and opportunity could reasonably be expected to occur.

D20(d) BEZTANMEREY PHERE  UARELEENMERLRER BERIERZE(C— K
E R B EBE D o
Explain how the issuer defines ‘short term’, ‘medium term’ and ‘long term’  Responding to Climate Change —
and how these definitions are linked to the planning horizons used by the  Strategy
issuer for strategic decision-making.

D21(a) AR ER B EIT AN EBEXNEEENSAMERZE - EBYREE L — KK
A description of the current and anticipated effects of climate-related risks ~ Responding to Climate Change —
and opportunities on the issuer’s business model and value chain. Strategy

D21(b) RMEBITANEBEANEESET - REEERBMEEETO T (§l  EBYREE L — K

- IR R - R REERE) o

A description of where in the issuer’s business model and value chain climate-
related risks and opportunities are concentrated (for example, geographical
areas, facilities and types of assets).

Responding to Climate Change —
Strategy
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D22(a)

D23

D24(a)

D24(b)

D25(a)

D25(b)

D26(a)

D26(b)

BRIEIT A B R M8 SR A B E SR mE R 5 7 40 {] 8 4 SR 1 4R 2 2L B A0
HENER  BREBETAGINMEREMNEMRENRIKHEBER
ARERDERSOERBFZFTWER -

Information about how the issuer has responded to, and plans to respond to,
climate-related risks and opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-related targets it has
set and any targets it is required to meet by law or regulation.

BT NABRBE AN S ZRBAIZRE 22 BB BT EIHEE -

An issuer shall disclose information about the progress of plans disclosed in
previous reporting periods in accordance with paragraph 22(a).

S0 14 28 L B R 6 38 o] 32 B BT ATE R RV A AR -
fﬁfﬁmu; °

How climate-related risks and opportunities have affected its financial

position, financial performance and cash flows for the reporting period.

MHBRIR R

EFCERENT ERFEABVERERINEENSERAEBERE
EEFEMNERERRE - B E 24(a) BR 7 5 5l #5815 A 78 [ B AN 438 B
Bl o

The climate-related risks and opportunities identified in paragraph 24(a)
for which there is a significant risk of a material adjustment within the next
annual reporting period to the carrying amounts of assets and liabilities
reported in the related financial statements.

BOTARERHEEREREHEBRRMEENRER YEBRIERER
BREFEHNEREMEBATNECHAINER R BHER B
R PH R KRR G OEEE -

How the issuer expects its financial position to change over the short,
medium and long term, given its strategy to manage climate-related risks
and opportunities, taking into consideration of its investment and disposal
plans and its planned sources of funding to implement its strategy.
HERBTAEEREEBRBMEENRR  ERAEMBEERRS
REEREH  PHERENEL -

How the issuer expects its financial performance and cash flows to change
over the short, medium and long term, given its strategy to manage climate-
related risks and opportunities.

FITABEREA Y AR RO 0T -

The issuer’s assessment of its climate resilience as at the reporting date.

anfa] K Ae] B 3E 1T SRARABRA B S DA -
How and when the climate-related scenario analysis was carried out.

FEH SRR B L — KA

Responding to Climate Change —
Strategy

JE SRR B b — SRS
Responding to Climate Change —
Strategy

FEH SRR B L — KA

Responding to Climate Change —
Strategy

BT - ANEEANFE R B
—ERFEEBHBREKF
WEENMABEREBEZELES
EFENERER
After assessment, the Group has
no significant risks that would
result in material adjustments to
the carrying amounts of assets
and liabilities in the financial
statements for the next reporting
year.

FEH SRR B L — KA

Responding to Climate Change —
Strategy

FEH SRR B L — KA

Responding to Climate Change —
Strategy

JE SRR B L — SRS
Responding to Climate Change —
Strategy

JE SRR B L — SRS
Responding to Climate Change —
Strategy
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Appendix Il: Content Index of Environmental, Social and
Governance Reporting Code

BTARARERN  FEREEERR  UREEE
RHRIE M AERBOR

The processes and related policies it uses to identify, assess, prioritise and
monitor climate-related risks.

BEESTRFE

FEH RIRE(L —EfE

Responding to Climate Change —
Risk Management

D27(b) BITARARERN  FEREEERE  UREEETEEZRIRIEE EBHRESC-ERER
RH)mIE (B EEIT AR A R A0 A RIERE 1S R 9 T R EEE R IKAE
BB E) -
The processes the issuer uses to identify, assess, prioritise and monitor  Responding to Climate Change —
climate-related opportunities (including information about whether and how  Risk Management
the issuer uses climate-related scenario analysis to inform its identification of
climate-related opportunities).
D27(c) RIFEBARBAMEENZR T ERFHIMERRRE  T0MA EHEREZEC-RARE
BT AMBEBRERERRE - URBANIZE WM -
The extent to which, and how, the processes for identifying, assessing, Responding to Climate Change —
prioritising and monitoring climate-related risks and opportunities are  Risk Management
integrated into and inform the issuer’s overall risk management process.
EEREE

Metrics and Targets
7D28(a)

D28(b)

D28(c)

D29(a)

FHEREREBEN
Scope 1 greenhouse gas emissions

FE 2R EREBHN
Scope 2 greenhouse gas emissions

E 3R EREBHN
Scope 3 greenhouse gas emissions

BIFEERBNBETALTZA—XSMAEER  RRIETAZRECR
ERERERE  CEREERBERE (2004 F))FFELEEREIM -
Measure its greenhouse gas emissions in accordance with the Greenhouse
Gas Protocol: A Corporate Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or another exchange on which the issuer
is listed to use a different method for measuring greenhouse gas emissions.

(R
Appendix |

(hE=3
Appendix |

(hE=3
Appendix |

B 5% |

Appendix |
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D29(b)

D29(c)

D29(d)

D30

D31

D32

REAANGERERBIRNTE -

Disclose the approach it uses to measure its greenhouse gas emissions.

AR 55 28(b) BR 1% B2 60 &6 [B] 2)R = R AR HF AR - K EE H A i R HE N &5
E 2R ERBEN - WIREHEHR TRZERNEMMEEHXENEA -
For Scope 2 greenhouse gas emissions disclosed in accordance with
paragraph 28(b), disclose its location-based Scope 2 greenhouse gas
emissions, and provide information about any contractual instruments that is
necessary to enable an understanding of the issuer’s Scope 2 greenhouse gas
emissions.

MBIEE 28 RBEENHEIRERBEN RECAERBRERR
EEERE (BE3)REEBEFE Q01 F)) A E 3R HER
TAGEHEIREREBHERTEENES -

For Scope 3 greenhouse gas emissions disclosed in accordance with
paragraph 28(c), disclose the categories included within the issuer's measure
of Scope 3 greenhouse gas emissions, in accordance with the Scope 3
categories described in the Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard (2011).

?{ETT/\/AHE E%g
R

An issuer shall disclose the amount and percentage of assets or business

RERELRREYENEEXREFLIINEER

activities vulnerable to climate-related transition risks.

BUTANARBERHRR
AL -

An issuer shall disclose the amount and percentage of assets or business

BERYERREENEEXREHLIINSER

activities vulnerable to climate-related physical risks.

BT ANARBRSRRGEBRENEESEBETHNSERADL -
An issuer shall disclose the amount and percentage of assets or business
activities aligned with climate-related opportunities.

B &1
Appendix |

B % |

Appendix |

B 8% |

Appendix |

KRR AEBEREEES
= B S 15 AR BE $ 1Y | By B 32
RSN BEATE  hERES R
RIRERABNEE -

After assessment, the Group
currently has no assets that will
be significantly impacted by
climate-related transition risks and
physical risks, nor does it have any
assets involved in climate-related
opportunities.
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D33

D34(a)

D34(b)

D35

D36

Mgl : CBRIR - @ MEamETRDART RS
Appendix Il: Content Index of Environmental, Social and
Governance Reporting Code

BITARBRERANRREMERMEENERMS REXRENEE -

An issuer shall disclose the amount of capital expenditure, financing or
investment deployed towards climate-related risks and opportunities.

BT AR A RIAIERE P EAERE (PINIRERK EBEER
BRI o

An explanation of whether and how the issuer is applying a carbon price in
decision-making (for example, investment decisions, transfer pricing, and
scenario analysis).

BT ARRFEEAESRBHENK AN EAERE=REBEINETEE -

The price of each metric tonne of greenhouse gas emissions the issuer uses

to assess the costs of its greenhouse gas emissions.

BITARBBERGEAZ BEZA A R AAHAZBR  siefEE
VEEER -

An issuer shall disclose whether and how climate-related considerations are

factored into remuneration policy, or an appropriate negative statement.

RZGMBEMBETARBEE -—HXZHFENEBREANEDE BT
EEE NESLEFBTERREBABNITERR - ERTEREL
TEERER AR FHAEEIETALE BB RE AT EREER
ST ITEWBEREF)MEMBRIRE e RERABREERRTNITE
WEERATAMMERE T BEENTEER CEBAEREM -

An issuer is encouraged to disclose industry-based metrics that are associated
with one or more particular business models, activities or other common
features that characterise participation in an industry. In determining the
industry-based metrics that the issuer discloses, an issuer is encouraged to
refer to and consider the applicability of the industry-based metrics associated
with disclosure topics described in the Guide to Industry Disclosure of IFRS
S2 Industry-based Guidance on implementing Climate-related Disclosures
and other industry-based disclosure requirements prescribed under other
international ESG reporting frameworks

AT iE - AN B AR R R R B
[\ Bk 0 6 38 ) % HE S | 2 8
X BN SPREARRZ BE
FIRE ©

After assessment, the Group’s
expenditure on climate-related
risks and opportunities relates
only to operating expenses and
does not involve capital expenses,
financing or investments at
present.

HEREHR  AEBEGRER
HHREAMEE -

As of the end of the reporting
period, the Group has not
adopted carbon pricing in its
decision-making.

HEREHR  AEEERER
1548 B R 2= A A S B IR -

As of the end of the reporting
period, the Group has not
incorporated climate-related
factors into its remuneration

policy.

FEICRAEEFER ARE
BB TEER -

Paragraph 36 is an encouraged
disclosure item, industry indicators
were not disclosed in this Report
at this time.
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D37

D38

D39

D40

D41

BT NERE(a E?‘% R BN AR B IR E R MR E 6 R RAE R 8
EMREICERE: &@&/ﬂixfﬁ FTAZEINERME R BIEE
o)) Z= A HER B $

An issuer shall disclose (a) the qualitative and quantitative climate-related
targets the issuer has set to monitor progress towards achieving its strategic
goals; and (b) any targets the issuer is required to meet by law or regulation,
including any greenhouse gas emissions targets.

BTABRBEERERERGEHEBERE  UREMASERETESE
An issuer shall disclose information about its approach to setting and
reviewing each target, and how it monitors progress against each target.

%’fﬁ/\/,\?hgﬁﬁﬁtlﬁ—mﬁﬁﬁﬁ BIEMEREES
BRI

An issuer shall disclose information about its performance against each
climate-related target and an analysis of trends or changes in the issuer’s
performance.

VAR #3617 N

MIZEITEZIRBEENT - HREREBYNER - BT ABRKE :
For each greenhouse gas emissions target disclosed in accordance with
paragraphs 37 to 39, an issuer shall disclose:
(@ BERREWLBE=RE:
which greenhouse gases are covered by the target;
(b)) EBRRTREHE1 HWE2XBEIREREBHM
whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are
covered by the target;
(© tt ERERAERBHNER E RER
RBERBYMFRER  BTAR
51%@% BiR:
whether the target is a gross greenhouse gas emissions target or

BERBHBUFEAR
%hw%mﬁmr*ﬁ&m

a net greenhouse gas emissions target. If the issuer discloses a
net greenhouse gas emissions target, the issuer is also required to
separately disclose its associated gross greenhouse gas emissions
target;

d BERAERBITERBAEGSHN: &
whether the target was derived using a sectoral decarbonisation
approach; and

(e) BITAFEEAREREIFAE
BOFEEEIR -
the issuer’s planned use of carbon credits to offset greenhouse gas
emissions to achieve any net greenhouse gas emissions target.

REHBABREMEERES

ERHEBBANDUFEE 21226 R37E3BRMIBER - BITAELE(
BITEER(RE28EBR) RMTEEFR(RER)WEEALRS
=8

In preparing disclosures to meet the requirements in paragraphs 21 to 26
and 37 to 38, an issuer shall refer to and consider the applicability of cross-
industry metrics (see paragraphs 28 to 35) and (ii) industry-based metrics (see
paragraph 36).

(i)
i

REEE AR RORE R
FEWHEREREHNEZ -
HRIEHRBRE—EERE
Zl - AEBANEZMERE
BREENEFFRIEYRIERE
fe—%&J%&] -

Beijing Sihuan, a subsidiary of
the Company, has established
and disclosed greenhouse gas
emissions targets, which are
detailed in “Responding to
Climate Change - Metrics and
Targets”. The procedures used
by the Group to review and
monitor the progress of achieving
the standards were detailed in
“Responding to Climate Change
— Governance”.

Z B R HIERMIRARRE -
REBE=FRE  thAREKAT
ERIITE - AR B R IEF
BER PERBRERNERS -
The target was researched and
established by Beijing Sihuan,
which has not been verified by a
third party, nor has the industry's
decarbonization method been
adopted. Since the target is not a
net target, therefore it does not
involve the use of carbon credits.

AEFERDZEBTERE
WERBEBAMW  BEREGITER
BMAZRE -

The Group has fully referenced
cross-industry indicators and
considered their applicability.
Industry indicators have not been
taken into consideration.
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